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U. S. Department of Education 

Office of Career, Technical, and Adult Education 

 

Strengthening Career and Technical Education for the 21st Century Act  

(Perkins V) State Plan 

 

 

I. COVER PAGE 

 
A. State Name:   North Dakota           

 

B. Eligible Agency (State Board) Submitting Plan on Behalf of State:    North Dakota State  

Board for Career and Technical Education         

 

C. Person at, or officially designated by, the eligible agency, identified in Item B above, who 

is responsible for answering questions regarding this plan.  This is also the person 

designated as the “authorized representative” for the agency.  

 

1.  Name:    Wayde Sick           

2.  Official Position Title:   State Director and Executive Officer      

3.  Agency:  North Dakota Department of Career and Technical Education  

4.  Telephone:  (701) 328-2259      6.   Email:  wasick@nd.gov    

 

D. Individual serving as the State Director for Career and Technical Education:  

 

  Check here if this individual is the same person identified in Item C above and then 

proceed to Item E below. 

 

1.  Name:             

2.  Official Position Title:            

3.  Agency:              

4.  Telephone:  ( )       5.   Email:        

 

E. Type of Perkins V State Plan Submission - FY 2019 (Check one):  

 

  1-Year Transition Plan (FY2019 only) – if an eligible agency selects this option, it will 

need only to further complete Items G and J.   

  State Plan (FY 2019-23) – if an eligible agency selects this option, it will complete 

Items G, I, and J 
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F. Type of Perkins V State Plan Submission - Subsequent Years (Check one):1  

 

   State Plan (FY 2020-23)  

   State Plan Revisions (Please indicate year of submission:      

 

G. Submitting Perkins V State Plan as Part of a Workforce Innovation and Opportunities Act 

(WIOA) Combined State Plan – FY 2019 (Check one): 

 

  Yes 

  No 

 

H. Submitting Perkins V State Plan as Part of a Workforce Innovation and Opportunities Act 

(WIOA) Combined State Plan – Subsequent Years (Check one):2 

 

  Yes (If yes, please indicate year of submission:     ) 

  No 

 

 

I. Governor’s Signatory Authority of the Perkins V State Plan (Fill in text box and then check 

one box below):3 

 
Date Governor was sent State Plan for signature:  

 

 

 

 

 The Governor has provided a letter that he or she is jointly signing the State plan for 

submission to the Department. 

 The Governor has not provided a letter that he or she is jointly signing the State plan for 

submission to the Department. 

 

  

                                                 
1  Item F will only appear to the user in the Perkins V State Plan Portal in subsequent years (FY 2020-23). 

 
2  Item H will only appear to the user in the Perkins V State Plan Portal in subsequent years (FY 2020-23). 

 
3  Item I is required in FY 2019 only for States that choose to submit a full Perkins V State plan, covering FY 

2019-23. 
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J. By signing this document, the eligible entity, through its authorized representative, agrees: 

 

1. To the assurances, certifications, and other forms enclosed in its State plan submission; 

and 

2. That, to the best of my knowledge and belief, all information and data included in this 

State plan submission are true and correct. 

 
Authorized Representative Identified in Item C 

Above (Printed Name) 

 

Wayde Sick 

 

Telephone: 

 

(701) 328-2259 

Signature of Authorized Representative 

 

 

 

Date: 
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II. Narrative Descriptions 
Only Items Required B.2.a, b, c(i), d, and h; and B.3.a(i)(ii) and (iv) 

 

B. Program Administration and Implementation 

 

2.  Implementing Career and Technical Education Programs and Programs of Study 

 
a. Describe the career and technical education programs or programs of study that will be 

supported, developed, or improved at the State level, including descriptions of the programs of 

study to be developed at the State level and made available for adoption by eligible recipients.  

(Section 122(d)(4)(A) of Perkins V) 

 

The North Dakota Department of Career and Technical Education has developed and supports 

quality technical education programs that are provided for students at the secondary, 

postsecondary, and adult level to 154 secondary eligible recipients and 10 postsecondary eligible 

recipients, according to the most current data from the 2018-2019 year.  The programs available 

to eligible recipients include Agricultural Education, Business Education, Career Development, 

Culinary Arts, Family and Consumer Sciences Education, Health Sciences Education, 

Information Technology Education, Marketing Education, Career and Technical Resource 

Education, Technology & Engineering Education, and Trade, Industry & Technical Education 

(which includes specifically Auto Collision, Automated Manufacturing, Auto Technology, 

Aviation, Building Trades, Diesel Technology, Electronics, Facilities Maintenance, Graphic 

Communications, Power Sports Technology, and Welding Technology).  In 2018-2019, the 

number of secondary eligible recipients enrolling in these areas were as follows:  Agricultural 

Education (115 eligible recipients), Business Education (138), Career Development (104), 

Culinary Arts (17), Family and Consumer Sciences Education (110), Health Sciences Education 

(86), Information Technology Education (57), Marketing Education (48), Career and Technical 

Resource Education (23 teachers/16 schools; 37 tutors), Technology & Engineering Education 

(53), and Trade, Industry & Technical Education [which includes specifically Auto Collision (5), 

Automated Manufacturing (2), Auto Technology (34), Aviation (23), Building Trades (31), 

Diesel Technology (1), Electronics (3), Facilities Maintenance (4), Graphic Communications 

(19), Power Sports Technology (2), and Welding Technology (19)].  The intentions of the 

department would be to further support those existing programs and develop more of the same 

types in new eligible recipient locations through the process of application to the already existent 

programs of study.  Each program has a state supervisor in charge of the direction and focus of 

that program of study. 

 
b. Describe the process and criteria to be used for approving locally developed programs of study 

or career pathways, including how such programs address State workforce development and 

education needs and the criteria to assess the extent to which the local application under section 

132 will— 

i. promote continuous improvement in academic achievement and technical skill 

attainment; 

ii. expand access to career and technical education for special populations; and 

iii. support the inclusion of employability skills in programs of study and career pathways.  

(Section 122(d)(4)(B) of Perkins V) 
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Most of the eligible recipients are grouped into eligible consortia to receive allocations, while 

larger recipients with more fiscal authority have elected to receive funds directly.  All areas or 

programs of study (listed in above in section a) have been deemed valuable and needed to 

address North Dakota’s workforce development.  Current programs are assessed and approved 

on a yearly basis through submission of a required budget, proof of ability to fill the teaching 

position with a qualified and highly skilled educator, and proof that the program is meeting bi-

annually with an advisory committee of community/business leaders.  The programs receive 

yearly reviews and a visit every five years from the state supervisor to ensure program quality 

and instructional standards are being upheld.  If a new instructor is hired, the state supervisor 

makes at least one visit during the year of hire.   This in-person contact was established to 

promote and verify continuous improvement, academic achievement and technical skill 

attainment. 

 

All eligible recipients are then placed on a five-year cycle and selected for a comprehensive, on-

site review of the programs offered in that location. The site visit includes completion of a 

program self-evaluation, on-site observation, and an evaluation report by applicable state 

supervisors and the assistant director of the department.  In addition, Perkins Performance Data 

for all subrecipients are monitored yearly by the special populations state supervisor.  The 

special populations state supervisor also participates in all five-year on-site evaluations. 

 

Any individual eligible recipient may be approved for new eligible programs of study by 

working directly with the state department.  A program application describing monetary need, 

ability to fill the teaching position, and identified local community need is submitted to the state 

supervisor of that program.  The application is reviewed by the state supervisor and then, if 

eligible, is taken to the State Board for final approval.  The new program is then added to the list 

of already existing programs for that eligible recipient or, in the case of an entirely new eligible 

recipient, added to a consortium. 

 

All programs of study have also adopted state content standards which include Career Ready 

Practices or employability skills as defined by AdvanceCTE in 2012.  The state department 

developed rubrics for eligible recipient teachers to use in assessing and identifying these 

employability skills with students.  This allows students, teachers, and communities to agree on 

the common definition of employability skills and keep uniformity of assessment of these Career 

Ready Practice across the state.  The use of these rubrics is optional. 

 
c. Describe how the eligible agency will— 

i. make information on approved programs of study and career pathways (including career 

exploration, work-based learning opportunities, early college high schools, and dual or 

concurrent enrollment program opportunities) and guidance and advisement resources, 

available to students (and parents, as appropriate), representatives of secondary and 

postsecondary education, and special populations, and to the extent practicable, provide 

that information and those resources in a language students, parents, and educators can 

understand; 

 

Many eligible recipients have access to career development counseling programs.  These 

counselors are aided and monitored by the state agency’s career development state supervisor, 

who helps the counselors and instructors develop appropriate career exploration, work-based 

learning opportunities, dual or concurrent enrollment program opportunities, guidance and 
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advisement resources.  These counselors and advisors are monitored by the agency to make sure 

that this information is available to students, parents, representatives of secondary and 

postsecondary education, and special populations in a language and method that students, 

parents, and educators can understand.  The agency also employs personnel to administer the 

Career Resource Network (CRN), which further aides the Career Counseling state supervisor and 

all supervisors in finding resources to link industry to education.  The CRN publishes a 

periodical describing the workforce needs in the state, workforce data, links between secondary 

and postsecondary educational opportunities, and highlights the career pathways in detail so that 

students, parents, and educators are informed of option and choices available in the state. 

 
d.  Describe how the eligible agency, if it chooses to do so, will include the opportunity for 

secondary school students to participate in dual or concurrent enrollment programs, early college 

high school, or competency-based education.  (Section 122(d)(4)(D) of Perkins V) 

 

The agency currently provides funds to secondary schools to participate in dual enrollment 

programs.  The strong connections among educators in all program areas, including the state 

supervisor, also facilitate the development of opportunities for new dual enrollment options.  The 

agency is continuing discussions on concurrent enrollment, early college high school, and 

competency-based education.   

 
h. Provide the eligible agency’s definition for “size, scope, and quality” that will be used to make 

funds available to eligible recipients pursuant to section 135(b) of Perkins V. 

 

The agency’s definition of size includes the following: 

For secondary recipients, reimbursement will not be provided for any course having six (6) or 

fewer students enrolled.  This requirement applies to all high schools with total enrollments over 

100 in grades 9-12. 

 

In schools with 51-100 students in grades 9-12, enrollment for all reimbursable courses in a 

program may be averaged. If the average enrollment in the program is six or fewer, the 

individual courses which do not meet the minimum size will not be funded. If the average of 

enrollment for all courses is seven or more, all classes will be funded, even those which fall 

below seven students. 

 

Area CTE centers and schools with a total of 50 or fewer students in grades 9-12 are exempt 

from the course size requirement. 

 

For postsecondary recipients, federal or state funds cannot be used in programs that have less 

than ten (10) students by the third year of operation. 

 

For adult eligible recipients, a minimum of ten (10) students is required for reimbursement. To 

receive reimbursement for programs of less than ten students, justification must be provided by 

the district and approved by the eligible state agency prior to operating the program. Criteria for 

obtaining approval is: 

a) Programs that serve areas of critical need or shortage in an occupation; 

b) Employee upgrading or retraining in areas of high unemployment.   

c) Apprenticeship programs where there is a shortage of qualified workers. 



9 

 

The scope is defined as follows: 

Secondary programs must offer and teach a minimum of two units of credit within each agency 

approved Career and Technical Education (CTE) program.  A postsecondary program constitutes 

a sequential list of courses that leads to a certificate, diploma, or an associate degree.  An adult 

program is a short-term program and is one that upgrades individuals to secure employment or to 

improve the skill in their present occupation. 

 

The quality of the recipient programs will be defined as follows: 

The program will be measured through the evaluation system of all secondary, postsecondary 

and adult programs. 

 

All recipients will be scheduled for a review and/or evaluation a minimum of once within a five-

year period.  Each recipient scheduled for a review and/or evaluation will complete the self-

evaluation process prior to the evaluation. The eligible agency will review each self-evaluation 

as to the effectiveness of the program in meeting the intent of the law.  A minimum of twenty-

five percent of those local education agencies scheduled for a review and/or evaluation will 

receive an on-site visit.  Each recipient will be required to address all recommendations by 

completing and filing an evaluation “Plan of Action” with the state agency. 

 

All follow-up activities conducted by state agency staff will be to measure compliance with Core 

Indicators of Performance and the completed evaluation “Plan of Action”. 

 

All recipients of secondary, postsecondary, and adult programs shall ensure that the programs 

and supportive activities for special populations are of such size, scope and quality to bring about 

measurable improvements in the quality of the CTE program being offered, as evidenced through 

monitoring and evaluation. 

 

3. Meeting the Needs of Special Populations  

 
a. Describe the eligible agency’s program strategies for special populations, including a 

description of how individuals who are members of special populations— 

i. will be provided with equal access to activities assisted under this Act; 

 

The State Board will provide equal access to activities assisted under this Act, as follows: 

• Local applications will contain assurances that proposed activities to be carried out with 

Perkins V funding will comply with the provisions of the IDEA, Section 504 of the 

Rehabilitation Act, the ADA, Title IX, and the Vocational Education Guidelines for the 

Elimination of Discrimination and Denial of Services based upon race, color, national 

origin, sex or disability.  Local applications submitted without such assurances will not 

be funded. 

• CTE staff will continue on-site monitoring and evaluation of LEA’s, including a review 

of published nondiscrimination policies.  Staff will ensure that LEA’s have identified 

compliance administrators and provided required complaint procedures.  The State of 

North Dakota also requires that schools publish anti-bullying policies, another tool to 

foster equal access to programs funded under the Act.   
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• To ensure equal access to CTE programs and activities assisted under this Act, CTE will 

dedicate resources as required to measure enrollment data disaggregated by race, gender, 

economically disadvantaged, youth who are in or who have aged out of foster care, 

students with disabilities, English learners, migrant students, homeless students, students 

with a parent in the active military, single parents, out-of-work individuals and students 

pursuing nontraditional careers.  Disparities in rates of enrollment into CTE programs 

will be identified and addressed.  Local applications will be adjusted, as necessary, to 

foster interest in, or to expand access to CTE activities funded under this Act. 

• To promote enrollment into CTE programs of study leading to nontraditional fields, 

funds are provided annually in the form of competitive grants.  The grants are used 

primarily to fund hands-on activities designed to help the student explore fields that are 

nontraditional, based upon the student’s gender. These efforts have demonstrated success 

in many LEA’s; consequently, this grant program will continue if these activities produce 

positive results for CTE Concentrators. 

 
ii. will not be discriminated against on the basis of status as a member of a special 

population; 

 

The State Board assures that special population students enrolled in CTE will be afforded all the 

rights and protections guaranteed under IDEA, Section 504 of the Rehabilitation Act, the 

Americans with Disabilities Act, Title IX, and the Vocational Education Program Guidelines for 

Eliminating Discrimination.  Local Applicants for funds will need to provide documentary proof 

of anti-discrimination and anti-bullying policies, compliance administrators and complaint 

procedures. 

 
iv. will be provided with appropriate accommodations; 

 

Upon completion of gap-analyses of the performance of special populations on the Perkins Core 

Indicators, LEA’s will develop and implement strategies to close any gaps. Regarding students 

with disabilities, on-site monitoring routinely documents excellent working relationships among 

CTE and special education faculty.  There are consistent reports of compliance with 

recommended accommodations for students with disabilities by CTE instructors, statewide. 

 

The special populations state supervisor serves on North Dakota’s Special Education Advisory 

Panel, and as such, has regular contact with the special education community. During the current 

school year, a state-level collaboration was launched with the North Dakota Department of 

Public Instruction to properly identify and accommodate students with disabilities enrolled in 

CTE classes delivered by distance education.  These efforts will be continued and expanded as 

necessary to ensure CTE students with disabilities receive recommended accommodations 

whether they are learning on-site or through distance education.  

  

Certain LEA’s have chosen to use Perkins funds to support Career and Technical Resource 

Educators, CTE Basic Skills Educators, Tutors and Mentors whose role is to provide the 

academic support required for CTE students, but particularly CTE special population students, to 

gain the skills and knowledge required to succeed in CTE programs.  These personnel typically 
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have networks that include community supports and resources available to help special 

population students succeed in school.  

 

As a part of the State Transition Plan, CTE will develop a strategy to harness the creativity of 

CTSO student leaders to increase involvement by special population students in student 

organizations. Drawing on the expertise of key stakeholders, CTE will identify barriers to 

participation faced by special population students and identify sample strategies with which to 

make improvements. 

 

C. Fiscal Responsibility 

 
1. Describe the criteria and process for how the eligible agency will approve eligible recipients for funds 

under this Act, including how— 

a. each eligible recipient will promote academic achievement; 

 

Area program consultants will assist, provide technical assistance, review and approve local 

applications and process reimbursement claims for eligible recipients.  Local applications are 

approved on the following criteria: 

 

 

SECONDARY PROGRAM APPROVAL POLICY  

Requirements for an approvable instructional program: 

• Credits - A minimum of 2 credits per year must be taught 

o Trade & Industry programs must offer a minimum of 3 sequential credits 

o Distance learning exception - a receiving school may receive reimbursement 

for a course if it originates from an approved program. Distance courses 

MAY be counted as part of the 2-credit sequence for program approval 

purposes. 

• Class Size (9-12 enrollment) 

o Minimum of 7 students in each course for schools with more than 100 students 

o Minimum average of 7 students per course for schools with 50-100 students 

o No minimum for schools with fewer than 50 students 

• CTE certified teacher 

o Refer to teacher certification requirements for specific service area 

(www.nd.gov/cte/teacher-certs) 

• Curriculum 

o Must be based on state, national, or industry standards for each program area 

• Facilities and equipment 

o Adequate as determined by program standards 

o Barrier-free facility 

• Advisory Committee 

o Each program must have an active advisory committee that may be combined to 

serve multiple CTE programs with a minimum of three representatives from 

each CTE program unless program standards require a separate committee to 

serve a specific program. 

o Committees must meet a minimum of two times a year. 

 

http://www.nd.gov/cte/teacher-certs


12 

 

Requirements for an approvable career development program 

• CTE credentialed counselor (see requirements for Career Development at 

www.nd.gov/cte/teacher-certs) 

• Program of Work that incorporates ND Career Development Standards (curriculum 

framework, at www.nd.gov/cte/programs/career-dev) 

• Adequate facilities and equipment as determined by program standards 

• Advisory Committee (see above) 

• Career Development Programs are in grades 6-12 and may be funded with state or 

federal funds.  

Timeline for new/expanded program applications 

• April - Applications due for the following year by submitting forms: (forms are 

located at www.nd.gov/cte/forms) 

• SFN 15274 - Funding Application Cover Sheet  

• SFN 15275 - Funding Application Budget 

• SFN 15256 - Program Advisory Committee 

• May/June - Applications reviewed by State Board for CTE 

• Schools/institutions are notified of funding status approval or disapproval by the CTE 

fiscal office 

• Newly funded programs will receive an annual plan budget 

• September/October - Revised annual plan budgets due in CTE office.  If funds 

permit, new program funding requests may also be considered at this time. 

• April - Reimbursement claim forms are sent to schools.  Reimbursement may be 

requested anytime an expenditure has been made 

• June - Submission of reimbursement claim deadline 

• Exception to new program application process - Based on agency approval, an LEA 

may move funding from one program area to another if the new program meets all 

criteria and is funded at the same reimbursement rate. 

(www.nd.gov/cte/forms/docs/statereimbpolicy.pdf) 

  

Supporting policy guidelines:  

Programs may be approved but not funded due to availability of funds. Due to limited 

availability, state funding is limited to approved costs in programs for grades 9-12, except 

in the case of a Career Development program that includes grades 6 - 12. It is the policy 

of the State Board not to fund new programs at the expense of existing programs.  

 

If a deficiency occurs after a program has been approved, there is a one-year grace period 

to allow a school or institution to correct the deficiency.  

 

Technology Education does not fund any salaries except when two Technology 

Education programs share an instructor. Technology Education equipment may be funded 

with state or federal funds in grades 7-12.  

 

 

 

 

http://www.nd.gov/cte/teacher-certs
http://www.nd.gov/cte/programs/career-dev
http://www.nd.gov/cte/forms
http://www.nd.gov/cte/forms/docs/statereimbpolicy.pdf
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POSTSECONDARY PROGRAM APPROVAL POLICY  

Requirements for an approvable instructional program:  

Program Scope 

• A program constitutes a sequential list of courses that leads to a certificate, diploma, 

or an associate degree. 

• Program Size 

• Federal or state funds cannot be used in programs that have less than ten (10) students 

by the third year of operation. 

• CTE credentialed teacher 

• Refer to teacher credential requirements for specific service area 

(www.nd.gov/cte/teacher-certs) 

 

Curriculum 

• Must be based on state, national, or industry standards for each program area 

• Facilities and equipment 

• Adequate as determined by program standards 

• Barrier-free facility 

 

Advisory Committee 

• Each program must have an active advisory committee.  The committee may be 

combined to serve multiple CTE programs with a minimum of three representatives 

from each CTE program unless program standards require a separate committee to 

serve a specific program. 

• Committees must meet at least two times a year. 

 
b. each eligible recipient will promote skill attainment, including skill attainment that leads to a 

recognized postsecondary credential; and 

 

To prepare today’s students for future successful careers, schools are working to help students 

achieve. One key approach to achieving this goal is to provide students with relevant contexts for 

learning. Career clusters link what students learn in school with the knowledge and skills they 

need for success in college and careers. Career clusters help students identify pathways from 

secondary schools to postsecondary credentials, certificates, diplomas, or degrees, as well as to 

the workplace. Career pathways help students identify the connection between rigorous courses 

and their future goals.  

 

These programs of study include coherent and rigorous content, aligned with challenging 

academic standards, and relevant career and technical content in a coordinated, non-duplicative 

progression of courses that align secondary education with postsecondary education to 

adequately prepare students to succeed in postsecondary education.   

 

The Career Clusters programs of study are based on industry standards and each program will be 

based on curriculum standards that address academic and technical achievement in a coordinated 

and non-duplicative manner.  

Programs of study will include the opportunity for secondary education students to participate in 

dual or concurrent enrollment programs or other ways to acquire postsecondary education 

http://www.nd.gov/cte/teacher-certs
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credits.  The dual credit program signed into law by the North Dakota Legislature allows high 

school sophomores, juniors, and seniors who want to earn college courses to benefit from this 

program. Students can take college courses for credit - as additions to their high school 

workload. With the dual credit plan, the college class is a replacement rather than an addition. 

Students take just one class - the college class - and get both high school and college credit for it.  

The agencies involved in this unique cooperative relationship: the N.D. Department of Career 

and Technical Education, N.D. Department of Public Instruction, N.D. University System.   

 

Programs of study will lead to an industry-recognized credential or certificate at the 

postsecondary level, or an associate or baccalaureate degree. The agency has begun discussions 

to ensure that secondary and postsecondary programs align with business and industry needs. 

 
c. each eligible recipient will ensure the local needs assessment under section 134 takes into 

consideration local economic and education needs, including, where appropriate, in-demand 

industry sectors and occupations.  (Section 122(d)(5) of Perkins V) 

 

The agency will develop a local needs assessment template that all eligible recipients will need 

to complete to determine their local application needs.  To receive funding, they must consult 

with appropriate stakeholders and make data driven decisions.  

 
2. Describe how funds received by the eligible agency through the allotment made under section 111 of 

the Act will be distributed— 

a. among career and technical education at the secondary level, or career and technical education 

at the postsecondary and adult level, or both, including how such distribution will most 

effectively provide students with the skills needed to succeed in the workplace; and 

b. among any consortia that may be formed among secondary schools and eligible institutions, 

and how funds will be distributed among the members of the consortia, including the rationale 

for such distribution and how it will most effectively provide students with the skills needed to 

succeed in the workplace.  (Section 122(d)(8) of Perkins V) 

 

The State Agency will distribute funding to secondary and postsecondary recipients. Criteria used 

includes: (1) the percentage of total program costs at the secondary and postsecondary levels, and 

(2) a comparison of program enrollments:  

 

Secondary 65%  Postsecondary 35% 

 

The Agency allocates funds among any consortia to be formed by combining of funds 

determined in the allocation process.  Funds will be allocated among the members of the 

consortia using the following procedure: 

 

 

PROCEDURE TO DETERMINE USES OF FUNDS WITHIN A CONSORTIUM 

• Each member of the consortium shall be represented by one individual. 

• One member of the consortium shall be designated the fiscal agent for the consortium 

and a representative from that district, area career and technology center, or 

postsecondary institution shall be designated the consortium manager. 

• A consortium shall hold at least two meetings annually. 
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• Consortium accountability data will be reviewed as part of the planning process. 

Priorities for the use of funds will focus on meeting the accountability measures and 

shall be mutually beneficial to all consortium members. Such funds may not be 

reallocated to individual members of the consortium for purposes or programs 

benefitting only 1 member of the consortium. 

• Members shall set priorities consistent with section 135(b) Requirements for Use of 

Funds. 

 

SECONDARY DISTRIBUTION OF FUNDS 

Distribution of funds to LEAs within the state made available under section 112(a)(1) will be as 

follows: 

(1) Thirty percent shall be allocated to such LEAs in proportion to the number of 

individuals aged 5 through 17, inclusive, who reside in the school district served by 

such LEA for the preceding fiscal year compared to the total number of such 

individuals who reside in the school districts served by all LEAs in the State for such 

preceding fiscal year, as determined on the basis of the most recent satisfactory data 

provided by the United States Department of Education 2017 Census Data. 

 

(2) Seventy percent shall be allocated to such LEAs in proportion to the number of 

individuals aged 5 through 17, inclusive, who reside in the school district served by 

such LEA and are from families below the poverty level for the preceding fiscal year, 

as determined based on the most recent satisfactory data provided by the United State 

Department of Education 2017 Census Data. 

 

At the secondary level, schools/consortia must meet the $15,000 minimum allocation to be 

eligible for a grant. [Section 131(c)(1)] 

 

Waiver: The State Board may waive the $15,000 for secondary LEA’s [Section 131(c)(2)] if: 

a. The LEA is in a rural, sparsely populated area. Sparsely populated is defined as: 

1.  An area that is geographically isolated that has limited access to any comprehensive 

career and technical education offerings within 50 miles, AND, 

 

2. An area that is likewise sparsely populated and does not have the ability to provide 

adequate resources (tax base) for comprehensive career and technical education 

programs, OR 

 

3. An institution that serves 100% special population students that are incarcerated.  

Students are confined to the institution; therefore, they cannot access programs or 

services in a consortium.  In addition, student services and programs are unique. 

OR  

 

b. The LEA is a public charter school that operated a secondary career and technical 

education program and demonstrates it is unable to enter a consortium for purposes of 

providing activities under this part. 
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POSTSECONDARY DISTRIBUTION OF FUNDS 

Distribution of funds to eligible institution or consortium of eligible institutions shall be 

allocated an amount that bears the same relationship to the portion of funds made available under 

section 112(a)(1) to carry out this section for any fiscal year as the sum of the number of 

individuals who are Federal Pell Grant recipients and recipients of assistance from the Bureau of 

Indian Affairs enrolled in programs meeting the requirements of section 135 offered by such 

institution or consortium in the preceding fiscal year bears to the sum of the number of such 

recipients enrolled in such programs within the State for such year. 

 

At the postsecondary level, institutions/consortia must meet the $50,000 allocation to be eligible 

for a grant [Section 132(c)(1)] 

 

Waiver: The State Board may waive postsecondary institutions participating in a consortium if 

the eligible institution is in a rural sparsely populated area or it can be demonstrated that entering 

the consortium would not be beneficial in meeting the purpose of the Carl Perkins law and 

inhibits the efforts toward greater flexibility to meet those purposes.  [Section 132(a)(4)] 

 
3. For the upcoming program year, provide the specific dollar allocations made available by the eligible 

agency for career and technical education programs and programs of study under section 131(a)-(e) 

of the Act and describe how these allocations are distributed to local educational agencies, areas 

career and technical education schools and educational service agencies within the State.  (Section 

131(g) of Perkins V) 

 

$2,588,148 will be made available by the State Agency for career and technical education 

programs and programs of study under section 131(a)-(e) of the Act and will be distributed to 

LEAs based on the formula allocation in the Act. 

 
4. For the upcoming program year, provide the specific dollar allocations made available by the eligible 

agency for career and technical education programs and programs of study under section 132(a) of 

the Act and describe how these allocations are distributed to eligible institutions and consortia of 

eligible institutions within the State.   

 

$1,393,618 will be made available by the Agency for career and technical education programs 

and programs of study under section 132(a) of the Act and will be distributed to eligible 

institutions or consortia of eligible institutions based on the formula allocation in the Act. 

 
5. Describe how the eligible agency will adjust the data used to make the allocations to reflect any 

changes in school district boundaries that may have occurred since the population and/or enrollment 

data was collected, and include local education agencies without geographical boundaries, such as 

charter schools and secondary schools funded by the Bureau of Indian Education.  (Section 131(a)(3) 

of Perkins V) 

 

To reflect any changes made in school district boundaries, including educational agencies 

without geographical boundaries, adjustments to consortiums allocations will be made based on 

student enrollment moving from one school district to another. 
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6. If the eligible agency will submit an application for a waiver to the secondary allocation formula 

described in section 131(a)— 

a. include a proposal for such an alternative formula; and 

b. describe how the waiver demonstrates that a proposed alternative formula more effectively 

targets funds on the basis of poverty (as defined by the Office of Management and Budget and 

revised annually in accordance with section 673(2) of the Community Services Block Grant Act 

(42 U.S.C. 9902(2)) to local educational agencies with the State.  (Section 131(b) of Perkins V) 

 

A waiver of the formula will not be requested at the secondary level. 

 
Also indicate if this is a waiver request for which you received approval under the prior Carl D. 

Perkins Career and Technical Education Act of 2006 (Perkins IV).   

 

                  N/A 
 

7. If the eligible agency will submit an application for a waiver to the postsecondary allocation formula 

described in section 132(a)— 

a. include a proposal for such an alternative formula; and  

b. describe how the formula does not result in a distribution of funds to the eligible institutions or 

consortia with the State that have the highest numbers of economically disadvantaged 

individuals and that an alternative formula will result in such a distribution.  (Section 132(b) of 

Perkins V) 

 

A waiver of the formula will not be requested at the postsecondary level. 

 
Also indicate if this is a waiver request for which you received approval under the prior Carl D. 

Perkins Career and Technical Education Act of 2006 (Perkins IV). 

 

 N/A 

 
8. If the eligible agency will award reserve funds to eligible recipients under section 112(c) of Perkins V, 

describe the process and criteria for awarding those funds. 

 

The Agency uses an allocation formula to determine “reserve funds” use based on activities that 

meet the needs of enhancing CTE’s current structure.  $300,000 will be made available by the 

Agency. 
 

The funds will be targeted for: 

1. A web-based career information delivery system for all K-12 students in the state of ND.   

This provides consistency in the types of career assessments and content available to all 

students and is particularly beneficial for students in rural areas who have limited access 

to career information.  Students using this system learn about their interests and the 

specifics of individual careers within the sixteen career clusters.  This includes education 

and training requirements, necessary skills to develop, state and national salaries, and 

labor market information highlighting occupations in the state. Students use the system to 

develop their future career plans that aligns secondary coursework to postsecondary 

opportunities.  

2. Providing an educational bootcamp to update instructors with new technology or 

software programs to assist them in their teaching practices.  
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3. Providing a program that coordinates the courses that educators need for required CTE 

instructor certification. 

 
9. Provide the State’s fiscal effort per student, or aggregate expenditures for the State, that will establish 

the baseline for the Secretary’s annual determination on whether the State has maintained its fiscal 

effort, and indicate whether the baseline is a continuing level or new level.  If the baseline is new, 

please provide the fiscal effort per student, or aggregate expenditures for the State, for the preceding 

fiscal year.  (Section 211(b)(1)(D) of Perkins V) 

 

The Department of Career & Technical Education will establish a new baseline of $1,458,366 

fiscal aggregate expenditures for the Secretary’s annual determination on whether the State has 

maintained its fiscal effort.  The fiscal effort aggregate expenditures for the preceding fiscal year 

was $1,535,123. 
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III. ASSURANCES, CERTIFICATIONS, AND OTHER FORMS 
 

A. Statutory Assurances 

 

 The eligible agency assures that:  

 

1. It made the State plan publicly available for public comment4 for a period of not 

less than 30 days, by electronic means and in an easily accessible format, prior to 

submission to the Secretary for approval and such public comments were taken into 

account in the development of this State plan.  (Section 122(a)(4) of Perkins V) 

 

2. It will use the funds to promote preparation for high-skill, high-wage, or in-demand 

industry sectors or occupations and non-traditional fields, as identified by the State.  

(Section 122(d)(13)(C) of Perkins V) 

 

3. It will provide local educational agencies, area career and technical education 

schools, and eligible institutions in the State with technical assistance, including 

technical assistance on how to close gaps in student participation and performance 

in career and technical education programs.  (section 122(d)(13)(E) of Perkins V) 

 

4. It will comply with the requirements of this Act and the provisions of the State plan, 

including the provision of a financial audit of funds received under this Act, which 

may be included as part of an audit of other Federal or State programs.  (Section 

122(d)(13)(A) of Perkins V) 

 

5. None of the funds expended under this Act will be used to acquire equipment 

(including computer software) in any instance in which such acquisition results in a 

direct financial benefit to any organization representing the interests of the 

acquiring entity or the employees of the acquiring entity, or any affiliate of such an 

organization.  (Section 122(d)(13)(B) of Perkins V) 

 

6. It will use the funds provided under this Act to implement career and technical 

education programs and programs of study for individuals in State correctional 

institutions, including juvenile justice facilities.  (Section 122 (d)(13)(D) of Perkins 

V) 

 

EDGAR Certifications 

 

By submitting a Perkins V State Plan, consistent with 34 CFR 76.104, the eligible agency 

certifies that: 

 

1. It is eligible to submit the Perkins State plan. 

                                                 
4  An eligible agency that submits a 1-Year Transition Plan in FY 2019 is not required to hold a public comment 

period on the 1-Year Transition Plan.  Such agency must assure that it meets this public comment requirement 

prior to submitting its Perkins V State Plan in FY 2020. 
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2. It has authority under State law to perform the functions of the State under the 

Perkins program(s). 

3.   It legally may carry out each provision of the plan. 

4.   All provisions of the plan are consistent with State law. 

5.   A State officer, specified by title in Item C on the Cover Page, has authority under 

State law to receive, hold, and disburse Federal funds made available under the 

plan. 

6. The State officer who submits the plan, specified by title in Item C on the Cover 

Page, has authority to submit the plan. 

7. The entity has adopted or otherwise formally approved the plan. 

8.    The plan is the basis for State operation and administration of the Perkins program. 

 

Other Forms 

 

The eligible agency certifies and assures compliance with the following enclosed forms: 

 

1. Assurances for Non-Construction Programs (SF 424B) Form (OMB Control No. 

0348-0040) - https://www2.ed.gov/fund/grant/apply/appforms/sf424b.pdf  

2. Disclosure of Lobbying Activities (SF LLL) (OMB Control No. 4040-0013):  

https://apply07.grants.gov/apply/forms/sample/SFLLL_1_2-V1.2.pdf     

3. Certification Regarding Lobbying (ED 80-0013 Form):  

https://www2.ed.gov/fund/grant/apply/appforms/ed80-013.pdf  

4. General Education Provisions Act (GEPA) 427 Form (OMB Control No. 1894-

0005):  https://www2.ed.gov/fund/grant/apply/appforms/gepa427.pdf 

https://www2.ed.gov/fund/grant/apply/appforms/sf424b.pdf
https://apply07.grants.gov/apply/forms/sample/SFLLL_1_2-V1.2.pdf
https://www2.ed.gov/fund/grant/apply/appforms/ed80-013.pdf
https://www2.ed.gov/fund/grant/apply/appforms/gepa427.pdf
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IV. BUDGET 

 

A. Instructions 

 

1. On the form in Item IV.B below, provide a budget for the upcoming fiscal year.  As you 

prepare your budget, refer to the statutory descriptions and assurances in Section II.C and 

Section III.A, respectively, of this guide. 

 

2. In completing the budget form, provide-- 

 

Line 1:   The total amount of funds allocated to the eligible agency under section 112(a) of 

Perkins V.  This amount should correspond to the amount of funds noted in the 

Department’s program memorandum with estimated State allocations for the 

fiscal year. 

 

Line 2: The amount of funds made available to carry out the administration of the State 

plan under section 112(a)(3).   The percent should equal not more than 5 percent 

of the funds allocated to the eligible agency as noted on Line 1, or $250,000, 

whichever is greater. 

 

Line 3: The amount of funds made available to carry out State leadership activities under 

section 112(a)(2) of Perkins V.  The percent should equal not more than 10 

percent of the funds allocated to the eligible agency as noted on Line 1.   

 

Line 4: The percent and amount of funds made available to serve individuals in State 

institutions, such as: (a) correctional institutions; (b) juvenile justice facilities; and 

(c) educational institutions that serve individuals with disabilities pursuant to 

section 112(a)(2)(A) of Perkins V.  The percent of funds should equal not more 

than 2 percent of the funds allocated to the eligible agency as noted on Line 1. 

 

Line 5:   The amount of funds to be made available for services that prepare individuals for 

non-traditional fields pursuant to section 112(a)(2)(B) of Perkins V.  The amount 

of funds should be not less than $60,000 and not more than $150,000. 

 

Line 6:   The amount of funds to be made available for the recruitment of special 

populations to enroll in career and technical education programs pursuant to 

section 112 (a)(2)(C) of Perkins V.  The percent of funds should equal 0.1 percent 

of the funds made available by the eligible agency for State leadership activities 

as noted on Line 3, or $50,000, whichever is lesser. 

 

Line 7: The percent and amount of funds to be made available to eligible recipients [local 

education agencies (secondary recipients) and institutions of higher education 

(postsecondary recipients)] pursuant to section 112(a)(1) of Perkins V.   The 

percent of funds should be not less than 85 percent of the funds allocated to the 

eligible agency as noted on Line 1. 
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Line 8: The percent and amount, if any, of funds to be reserved and made available to 

eligible recipients under section 112(c) of Perkins V.  The percent of funds should 

be not more than 15 percent of the 85 percent of funds noted on Line 7. 

 

Line 9: The percent and amount, if any, of funds to be reserved and made available to 

secondary recipients under section 112(c) of Perkins V. 

 

Line 10: The percentage and amount, if any, of funds to be reserved and made available to 

postsecondary recipients under section 112(c) of Perkins V. 

 

Line 11: The percent and amount of funds to be made available to eligible recipients under 

section 112(a)(1) of Perkins V.  The percent and amount of funds should 

represent the funds remaining after subtracting any reserve as noted on Line 8. 

 

Line 12: The percent and amount of funds to be distributed to secondary recipients under 

the allocation formula described in section 131 of Perkins V. 

 

Line 13: The percent and amount of funds to be distributed to postsecondary recipients 

under the allocation formula described in section 132 of Perkins V. 

 

Line 14: The amount of funds to be made available for the State administration match 

requirement under section 112(b) of Perkins.  The amount of funds shall be 

provided from non-Federal sources and on a dollar-for-dollar basis.  
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B:   Budget Form 

 

State Name:_____North Dakota   

 

Fiscal Year (FY):      2019-2020   

 

 

Line  

Number 
Budget Item 

Percent of 

Funds 

Amount of 

Funds 

1 Total Perkins V Allocation Not applicable $5,037,372 

2 State Administration  5% $   251,869 

3 State Leadership  10% $   503,737 

4 • Individuals in State Institutions 1% $     50,374 

4a - Correctional Institutions Not required $ 

4b - Juvenile Justice Facilities Not required $ 

4c - Institutions that Serve 

Individuals with Disabilities 

Not required $ 

5 • Non-traditional Training and 

Employment  

Not applicable $     60,000 

6 • Special Populations 

Recruitment 

.1% $       5,037 

7 Local Formula Distribution 85% $4,281,766 

8 • Reserve 7% $   300,000 

9 - Secondary Recipients 100% $   300,000 

10 - Postsecondary Recipients 0% $              0 

11 • Allocation to Eligible 

Recipients 

93% $3,981,766 

12 - Secondary Recipients 65% $2,588,148 

13 - Postsecondary Recipients 35% $1,393,618 

14 State Match (from non-federal 

funds)   

Not applicable $2,100,000 

ND Department of Career and Technical Education 

Responses to North Dakota Strengthening Career and Technical Education for the 

21st Century Act Transition State Plan 

Mr. Eric Ripley 

Executive Director of Career & Technical Education 

Grand Forks Public School 
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I support the North Dakota Perkins V Transition Plan for 2019-2020 as presented. 

The transition will allow the state the necessary time to engage all stakeholders and 

develop a new state plan that most effectively utilizes the Perkins V plan to advance 

CTE within our state. 

 

No comment necessary 

 

As a member of the State Implementation Team that attended a regional Perkins V 

training in Minneapolis, our small group had rich conversation about the focus and 

priorities of Perkins V and how it impacted North Dakota CTE. There remain several 

unanswered questions to address in the upcoming year as the state finalizes the new 

Perkins V plan. 

 

No comment necessary 

 

Specific to the transition plan, I highly support the continuation of the 65%/35% 

secondary to post-secondary ratio, and in reviewing the averages across the nation, 

this mirrors the national distribution. 

 

Thank you for your comment. This will be reviewed during the 4-year State Plan 

writing process. 

 

I foresee the quality indicator for the Perkins V legislation to include a program 

quality indicator related to dual/concurrent enrollment. I would encourage the state to 

be proactive in working with the ND University System in development of statewide 

agreements related to CTE as a strategy in expanding these opportunities for students.  

 

Thank you for your comment. This will be reviewed during the 4-year State Plan 

writing process. 

 

With Perkins V, the ability for funding to be utilized for Career Development 

strategies at an earlier age (even as low as Grade 5) should be further explored by the 

state. Currently, CTE funding is restricted to grades 7 - 12, while many middle 

schools within the state are grades 6 - 8. The ability to expand the usage of CTE to 

support programs and career development at earlier ages would provide additional 

flexibility to the LEA on how to best utilize the funding to support the local programs 

and needs. 

 

Thank you for your comment. This was cited from other public comments and it is 

determined that Perkins funds can be used to support Career Development down to 

the 6th grade level.   

Dr. Denise Jonas 

Cass County CTE Director 

Fargo Public Schools 

Page 10 -   
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CTE will dedicate resources as required to measure enrollment data disaggregated by 

race, gender, economically disadvantaged, youth who are in or who have aged out of 

foster care, students with disabilities, English learners, migrant students, homeless 

students, students with a parent in the active military, single parents, out-of-work 

individuals and students pursuing nontraditional careers.   

How will data be collected? Some areas are challenging to identify due to 

confidentially, awareness and access to data. Development of these indicators and 

assistance through the state data system will be important for success.  

The state data collection system (PowerSchool) will allow for the collection of this 

data. It is currently collected for the North Dakota ESSA plan. 

Page 11  

SECONDARY PROGRAM APPROVAL POLICY Requirements for an approvable 

instructional program:  

• Credits - A minimum of 2 credits per year must be taught   

o Trade & Industry programs must offer a minimum of 3 sequential credits   

o Distance learning exception - a receiving school may receive reimbursement for a 

course if it originates from an approved program. Distance courses MAY be counted 

as part of the 2-credit sequence for program approval purposes.   

 

Consider changing T & I to two credits for consistency and in alignment with a 

concentrator and coordinated of plan for the CTE scholarship.  

Thank you for your comment. This will be reviewed with the State Board for Career 

and Technical Education and due to the complexity of this change, this will be 

explored and considered during the transition year.  

Page 12 Career Development Programs are in grades 7-12 and may be funded with 

state or federal funds.   

Consider expanding to 6-12  

Thank you for your comment. This was cited from other public comments and it is 

determined that Perkins funds can be used to support Career Development down to 

the 6th grade level 

Technology Education equipment may be funded with state or federal funds in grades 

7-12.  

Consideration expanding to 6-12.  

Thank you for your comment. This was cited from other public comments and this 

will be explored and considered during the transition year. 

Page 14 The State Agency will distribute funding to secondary and postsecondary 

recipients. Criteria used includes: (1) the percentage of total program costs at the 

secondary and postsecondary levels, and (2) a comparison of program enrollments:  

Secondary 65% Postsecondary 35%  

I agree with this breakdown. Rationale: secondary serves as a feeder system for post-

secondary through awareness, exploration, preparation, partnerships, and alignment to 

programming. 

Thank you for your comment. This will be reviewed during the 4-year State Plan 

writing process. 

 

Mr. Randal Brockman 
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Assistant Director 

Southeast Region Career and Technology Center 

I believe it is important to allow direct allocations to Career and Technology Centers 

as described in 131 section e.  This allows schools and centers to purchase equipment 

that otherwise may not be able to.  If you only receive a few dollars every year you 

can only purchase less expensive items.  By combining dollars, it allows you to 

purchase expensive items on a rotating basis.  I see this as a much more efficient way 

of using the money. 

We need to be able to share resources across regions and the state.  By sharing 

equipment, it allows the use of items that schools do not use every day.  Instructors 

are able to set up a schedule for a few weeks and use the expensive equipment and 

then rotate it to the next instructor on the list.  We currently are doing this with 

automotive equipment that is very costly and most schools and centers cannot 

purchase these items on their own.  I see a lot of valuable experiences for students by 

doing this.  We have numerous other items we could be doing this with if we are 

allowed to continue to do this. 

Thank you for your comment. This will be reviewed during the 4-year State Plan 

writing process.  

 

We need to clarify what qualifies as a course.  Is it one full credit? One semester half 

credit? Or is it a two-period block worth two credits? 

Thank you for your comment. This will be determined during the 4-year State Plan 

writing process.  

In my opinion the 1/3 for post-secondary and the 2/3 for secondary split of 

distribution of funds is something that should continue. 

Thank you for your comment. This will be reviewed during the 4-year State Plan 

writing process. 

 

Mr. Dan Rood 

Director 

Southeast Region Career & Technology Center 

Section 131  

Allocations to Area Career and Technology Centers-I believe that under 131 section 

e, part 2, Area Career and Technology Centers should receive a direct allocation base 

on the average 3-year enrollment as set forth.  I believe at present SRCTC-Richland 

County is the only Center who receives 100% allocation of Perkins Funds, direct to 

the Center.   At the very least this would assist the Centers build an even higher level 

of cooperative services in their respective regions. 

Under 131 section f, part 2 funds may not be used for the purpose of benefiting only 1 

member of the consortium.  This is a major change in past practice as most of the 

consortia in North Dakota, Perkins is a pass through from the consortia fiscal agent 

for single district purposes.  This is expressly prohibited in Perkins V and the focus is 

cooperative arrangements and services.   Under section f, part 1, subsection A and B, 

this provided for funds to be transferred to Area Career and Technology Centers for 

the purpose of mutual and collective benefit. 
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I would suggest that activities such as area career counselors, High Tech. Consortia, 

shared equipment, and shared instructional programs all meet the intent, spirit, and 

requirements of the law.  Single district reallocation does not and this past practice 

appears to be prohibited in the new act, a provision that I strongly support.    

Thank you for your comment. Since this is language taken directly from the Perkins 

V Act, we cannot deviate. The Department will seek clarification from OCTAE to 

determine if this type of practice can continue under Perkins V. This will be reviewed 

during the 4-year State Plan writing process. 

 

I would further suggest that the state under section 131 section c part 1, follow the 

$15k single district requirement but set the consortium requirement at a minimum of 

5 districts and $30k allowing for enough critical mass in both numbers and at a 

funding level that is impactful ($50k for post-secondary) 

Thank you for your comment. This will be reviewed during the 4-year State Plan 

writing process. 

 

Based on 30 years of data, percentage of students enrolled in secondary CTE, and 

post-secondary CTE I would support a continuation of the 1/3 post-secondary, 2/3 

secondary split to the North Dakota State CTE distribution of funds. 

Thank you for your comment. This will be reviewed during the 4-year State Plan 

writing process. 

 

Julie Lammers 

Vice President of Advocacy and Government Relations  

American Student Assistance 

 

A strategy for Local Education Agencies (LEA) to access Perkins V funding for 

Career Exploration Programming in the “Middle Grades” 

As you know, historically there has been a prohibition on using Perkins federal 

funding below seventh grade. Perkins V lifts this restriction and allows for the use of 

funds for career exploration programming in the “middle grades” or as early as fifth 

grade.  

 

Research shows that middle school is an ideal time to introduce career exploration 

programming and counseling. To help them stay engaged and plan for their future, 

middle schoolers need educational experiences that match their stage of intellectual 

and social-emotional development. According to the Association for Career and 

Technical Education, “research has identified middle school as a time when students 

can benefit the most from career exploration.” The National Career Development 

Association recommends that middle school students learn about themselves by 

developing awareness of their occupational interests, aptitudes, and career values; 

gain an understanding of the value concept of work; and make preliminary 

occupational choices that are open to change. In addition, middle schoolers’ brains 

are receptive to developing employability skills critical to the future workforce.  
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We recommend North Dakota include language in your state plan to allow LEAs to 

access Perkins funding for career exploration as early as fifth grade. Once North 

Dakota has made a determination to allow your state’s Perkins CTE funds to be 

expanded to middle grades, we encourage you to include middle school CTE 

stakeholders in needs assessments and application for Perkins funding. Finally, 

accessing these funds for the middle grades may necessitate a change to your state’s 

CTE definition if it currently defines CTE as being for ninth grade and above. We 

encourage you to make any needed administrative changes to state definitions to 

include “middle grades” in the definition of CTE programming.  

 

Thank you for your comment. This was cited from other public comments and it is 

determined that Perkins funds can be used to support Career Development down to 

the 6th grade level. 

 

Quality training and support for teachers and counselors   

High quality career exploration programming will only succeed if there are well-

trained and resourced teachers and counselors to provide this exploration experience 

to students. As articulated in prior Perkins State Plan guides issued by the U. S. 

Department of Education Office of Career, Technical, and Adult Education, 

comprehensive professional development opportunities must be provided that are 

“high quality, sustained, intensive, and focused on instruction, and increase the 

academic knowledge and understanding of industry standards, as appropriate, of 

career and technical education teachers.” Additionally, CTE providers must be kept 

abreast of the latest projections on local business trends and emerging in-demand 

occupations in your state. 

 

We recommend North Dakota commit to creating additional career exploration 

professional development opportunities for teachers, counselors, and administrators --

-including those serving middle grade students-- that stress rigorous academic content 

and curricula development for CTE programs, and modern instructional strategies; 

increase chances to gain teacher certifications or licensing requirements; and provide 

access to current business and industry practices, as well as those of projected high-

growth occupations.  

 

Thank you for your comment. This will be considered during the 4-year State Plan 

writing process. 

 

Increased funding and support for education and career counseling  

In addition to professional development for all staff, we urge you to address the lack 

of resources dedicated to school counseling in your state. According to the report 

State-By-State Student-To-Counselor Ratio Report: 10-Year Trends, North Dakota’s 

student-to-counselor ratio stands at 307:1, which exceeds the recommended standard 

of 250:1. 

 

School counselors are often students’ and parents’ primary go-to source for planning 

next steps beyond high school. However, research has shown school counselors often 
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lack the time, training and support to adequately inform students of the many viable 

pathways to a successful and fulfilling career. An ASA nationwide survey of school 

counselors found they do not have the ability to talk in-depth with all students about 

planning for life after high school because high student-to-counselor ratios limit time 

spent with each student. A comprehensive school counseling program, led by well-

trained, highly competent professionals with appropriate workloads, has a positive 

impact on student achievement, attendance, discipline, graduation, college 

application, and attaining proficiency in CTE programs.  

 

We recommend that the North Dakota State Perkins Plan encourage a portion of the 

Perkins administrative funding be used to ensure student-to-counselor ratios in line 

with the American School Counselor Association (ASCA) recommendation of 250:1, 

as well as toward wider access to counselor professional development and training 

that increases knowledge and skills in higher education and career planning. 

 

Thank you for your comment. This will be considered during the 4-year State Plan 

writing process. 

 

 

Ensure all students have access to career exploration programs 

Finally, the state of North Dakota must strive to ensure career exploration 

programming is open to all middle grade students.  Career exploration programs are 

an opportunity for students to better understand their strengths and interests.  Such 

programs should be open to all—they should not just be a reward for the high-

achieving students, nor a way to set students on a specific career track. Every student 

should have the opportunity to explore their future, and North Dakota should ensure 

that LEAs using career exploration funding are providing equal access to career 

exploration programming for all students.  

 

Thank you for your comment. This will be reviewed during the 4-year State Plan 

writing process. 

 

We thank you in advance for your consideration of these recommendations and would 

welcome the opportunity to provide testimony at future hearings related to your 

Perkins plans, or to discuss these issues in further detail at your convenience. Please 

do not hesitate to contact me for more information. 


