CAREER READY PRACTICE

PNDCTE

@ Lead As A Contributing & Professional Employee

Career-ready individuals understand the role and responsibilities of their position and demonstrate this understanding by regularly
contributing to the success of their organization. They are reliable and lead by example through work ethic and professionalism, as
defined by the standards set by their workplace. This Career Ready Practice includes understanding and exhibiting the core values of

their organization and modeling strong morals, motivation, excellence, and consistency.

Individual
Competencies

4
Exceeds
Competency

3
Meets Competency

2
Approaching

Competency

1
Not Yet Reached
Competency

Keyword(s)

Consistently listens Listens to other Is argumentative
nsistently listen : oW ; -
Coomersaniher oSN sometmestistens  noher oosnt
Collaborate and ideas; helpingthem  zppropriate and L L of’ten opinions and ideas;
cooperate effectively 0 develop their respectful ﬁ‘es;‘;“vﬁﬁ‘,’mevrfork. wants things done .
with teams. ideas while giving language; tries to N ’  theirway and does Consistency
them full credit; make a definite el not listen to
helping the team efforttounderstand  With the team. alternate
Lﬁgrl\#:lfuu others’ ideas. approaches.
. Effectively Attempts to work
g:g :)r;tﬁ;‘&f;:onal communicatesand oo oly with others toreach
L : motivates others to : a goal but fails to Shows no sign of A
sobmgskleto  Gvegroup o commumestosand  Communicats inforestn E
vide other toward problems while work toward a goal effectively to solve a achieving a goal.
g oal accomplishing a goal. proble or motivate
8 goal. others.
Does not abuse 5
Demonstrate Wheninapositionof  their leadershi Attimesputs : -
integrity and power, behaves position to bengfit personal needs first Whenin position
: o ; - and does not apply of power, shows :
ethical behavior in ethically and with themselves by hics and intesri no signs of Ethics
usinginfluenceand  integrity tomotivate  peing ethical and ethics and integrity integrity or ethical
pOWer. others to work to demonstrating to their decisions or bl ovicur
their full potential. integrity. actions. :



TOTAL POINTS GIVEN: /5= SCORE




CAREER READY PRACTICE

ZNDCTE

@ Communicate Clearly, Effectively, and with Reason

Career-ready individuals are able to communicate thoughts, ideas, and action plans with clarity, whether using written, verbal and/or
visual methods. This Career Ready Practice includes actively listening to peers and colleagues regardless of level and ensuring that
diverse perspectives are heard, considered, and fostered. Regardless of communication method, individuals understand the needs of
a specific audience and are able to tailor their message or style to meet these needs. Proficiency in communication helps build strong
relationships, facilitates collaboration, and ensures that information is accurately exchanged.

Individual

Competencies

4
Exceeds
Competency

3
Meets Competency

2
Approaching
Competency

1
Not Yet Reached
Competency

Keyword(s)

Thoughtfully and Eff:a:,‘l'eht' llstet?1s to Attempts to listen Does not listen to
Listen effectively to consistently listens _ar:c 5 (:_c e ; tﬁ to the message and the message and
deciphermeaningofa  toandreflectson in torr:!a ion fat';l € reflectonthe demonstratesthe  Active Listening
message. theinformationand ~ 'Mentionsotthe meaning of the misunderstanding

intentions of the message. message but misses by not reflecting on

message. key information or the meaning.

intentions of the
message.
Articulate Works creatively to Communicates Createsa Either createsa
thoughts and ideas craft and presenta thoughts and ideas presentation but presentation but
effectively using comprehensive by crafting and does not effectively does not present,
oral, written, and presentation that presentinga address/ or fails to complete Presentation
nonverbal uses bothverbaland  presentation using communicate using the presentation, Skills
communication nonverbal both verbal and both verbal and thus does not
skills in a variety of communication. nonverbal nonverbal communicate
forms and communication. communication. using both verbal
contexts. nnd nonverbal
communication.

Develop, Develops, Develops, Develops, Incorrectly reads,
implement, and implements, and implements, and implements, and interprets, and
communicate new communicates new communicates new attempts to applies workplace
ideas while ideas while ideas while communicate hew documents (e.g., e
persuading others persuading others persuading other to ideas to others instructional
to consider them to consider them consider them while trying to manuals, work
effectively. effectivelyina effectively. persuade others to orders, invoices,

variety of consider them. memorandums).

conditions.



TOTAL POINTS GIVEN: /5= SCORE




CAREER READY PRACTICE

@ Think Critically to Make Sense of Problems & Persevere In Solving Them

ZNDCTE

Career-ready individuals readily recognize problems in the workplace, understand the nature of the problem, and effectively plan to
solve the problem in an efficient way. Individuals can analyze information and evaluate various courses of action for future success.
This Career Ready Practice prepares individuals to tackle complex challenges, innovate solutions, and contribute to strategic planning
and operational efficiency. Individuals should also use lessons learned from previous projects to improve future projects, systems, or
processes through continuous improvement.

Individual
Competencies

4
Exceeds
Competency

3

Meets Competency

2
Approaching
Competency

1
Not Yet Reached
Competency

Keyword(s)

Use various types of cl)lfs:;sa\g;lﬂxz;ypes Uses various types Uses reasoning as Attempts ot use
reasoning as aporopriate to the of reasoning as aporobriate t ogth e reasoning as Analytical
appropriate to the ppropriate appropriate to the Pprop appropriate to the Thinking
situation. 2%:?&32 mgﬁg&{_ situation. situation, situation.
Reflect critically Reflects critically on " Attempts to reflect Attempts to reflect
on past past experiences in gr? ﬂ:::z;”teﬁgﬂg os  Criticallyon past critically on past Continuous
experiences in order to promote in oFI)‘d ort oprom ote experiences in order experiences, but Improvement
order to inform future progressina future bro pr ess to promote future notinorder to P
future progress. variety of progress. progress. promote future
conditions. progress.

- - Is highly effective in Applies the E

Use information relating various Uses information information Poes not_utlllze
tely and g format :

accurately an sources to each accurately and correctly but is not ormarion Logical

tively for th : 4 llected to sol :
creative y ‘t):i St other and applies creatively for the accurate or creative coecte obsio ve Reasoning
hand,_ proviema them to solve an problem at hand. in solving the issue St homooem

. issue or problem at or problem. .

hand.



TOTAL POINTS GIVEN: /5= SCORE




o *
ZNDCTE
@ Collaborate Productively While Using Cultural & Global Competencies

CAREER READY PRACTICE

Career-ready individuals are able to work effectively in diverse teams to successfully accomplish a goal in both in-person and virtual
environments. This Career Ready Practice includes understanding team dynamics, respecting diverse perspectives, demonstrating
empathy, and contributing positively to team outcomes. Effective collaboration leverages the strengths of team members, enhances
problem-solving, and leads to innovative solutions by recognizing that each team member has something unique to contribute.
preparing to work in diverse teams ensures readiness for the collaborative nature of modern workplaces and requires recognizing
biases and advocating for inclusive practices. Cultivating an inclusive environment not only enhances team synamics but also drives

innovation and relects ositvely on organizational culture.

3
Meets Competency

Individual

Competencies

4
Exceeds
Competency

2
Approaching

Competency

1
Not Yet Reached
Competency

Keyword(s)

Exercise flexibility and Always s will
willingness to be s willing to )
helpful in making ggmopstr_ates compromise with Communicates only
promise, roup toaccomplish ¢ . L to inform and does Confli

necessary allowing the group group p o_mmunlca_tes only AT on |<_:t
compromises to to meet its full acommongoaland  toinformorinstruct. | o oSl Resolution
accomplishacommon o4 0 tial while tries to diffuse other purposes
goal and diffuse diffusing conflict conflict. purp .
possible conflict. *

Always respects, Either creates a
Respect cultural interacts, and works Createsa Sresent?tlon b“:
differences and positively with Respects, interacts,  presentation but ofs.l"ot preser; g Cultural
works effectively individuals from and works positively  doesnot effectively 3 €S 9 SORAP €1C Awareness &
with people froma other social and with individuals address/communica 18 PYSSS 0N, Competence
range of social and culturalgroupsand  from other social te using both verbal e aricat P
cultural seeks opportunities  andculturalgroups. and nonverbal comm;ntlﬁa 5 bal
backgrounds. to learn from diverse communication. :ﬁg‘ﬁor?ver\lgi =

perspectives. communication.

Isanintegralpartof  Contributestoa Participates in, but Does not
Act responsibly acommunity community does not contribute contribute toa
with the interest of organization of organization or to, community comm_un;gy
the larger event and event and reflects organization or RIEanizanoIion Networking
community in thoughtfully on the importance eventandattempts  €ventnorreflects
mind. reflectsonthe of theirinvolvement  toreflect on their on the importance

importance of their within the involvement within of_ myolvement

involvement _within community. the community. within thg

the community. community.

Points
Given




Understands, Attempts to
. Understands, Rarely attempts to

gt and Do dharae  Megotiates.and  WIeean: understand,
balance diverse views views and beliefs balances diverse balance diverse negotiate, and -
and beliefs to reach to reach workable views and beliefs to views and beliefs to b_alance d|ver_se Recogplzu?g and
workable solutions solutions reacl'! workable reach workable views and beliefs to Mlt!gatlng
particularly in mult’i- particular"ly in solu_tlons, . . solutions, reach workable . Biases
cultural multi-cultural particularly in muti- particula;'ly in mono- sol_utlons, _especlally
environments. environments and cult_ural t cultural noin multl-ctultural

in many situations. environments. environments. environments.

Most statements
. ’ Statements,

ey eoiishares Tesponsenand rosponses,anlor
Demonstrate ability language are others. Statements respectful, with body language are
to work effectively respectful and and reéponses are occasional’ly a consistently not Teamwork &
and respectfully with appropriate. Always  respectful and negative tone respectful. Rarely Collaboration
diverse teams. listens to, shares appropriate body Does not alwa.ys ‘l"vsi:ﬁ"as:g'ssuhargft s

\tnll1ith, and supports lang_u_age is lis_ten to, share the éﬁ orts o';p

e effortsof others.  exhibited. with, or support the th
efforts of others. others.
TOTAL POINTS GIVEN: /5= SCORE




CAREER READY PRACTICE

Bl oot

@ Use Digital Skills & Technologies to Enhance Productivity & Make Data-Informed Decisions

Career-ready individuals are digitally literate - proficient with the digital skills and technology that are regularly used in their evolving
workplace. This Career Ready Practice involves using digital tools to enhance productivity, understanding the impact of technology
on one’s work, and staying updated with technological advancements that may have future impacts for a given industry area.
Individuals can use technology and digital tools to analyze and report data, helping to make decisions that are data informed and data

driven.

professionally and responsibly.

Individual

Competencies

4
Exceeds
Competency

3
Meets Competency

2
Approaching

Competency

Digitally literate individuals are also able to understand digital security and privacy and are able to use social media

1
Not Yet Reached

Keyword(s)
Competency

Examine how Understands and
individuals interpret creates new tEX[::.OI’?S how new Explores how new Does not understand
technology technology that ir?mslugz c%gg e(i;r:‘ . technology can the power of new
differently, ho i i : . i i technology in ili
vlalues anz poi‘rllvts of ;n:}juggﬁ:\?igfsl: ?;ﬁile gggs'?gzﬁ‘r’lgasi;’gg‘lae gglhua?r?g;bbﬂﬂg :snd relationsﬁ%;)l to Adapha:vltlty o
view are included or ideri i beliefs and i
excluded, and how Sgﬂf‘é‘i‘iﬂ'&gpﬂ'i}'ﬁ?é values ?“td '°°i“tt.s of E?Vteaé'éré‘;mff gﬁd behaviors in relation feehnologtes
new technology can viewininterpreting  VI€WININterpreting 1 ints of view. tointerpreting a
influence beliefs and messages. messages. message.
behaviors.
Efctvolyang  Uses{echnologyas
) consistently uses - Uses technology to
communication/ o - communicate and ey
networking tools, and commun%tion and Sonnectwithothers oo 00t with others Does not utilize
social ngtworks relationships to’ toaccess and F but does not utilize it technology to -
appropriately to full successfully utilize tool t t icate and Continuous
access, manage, succetss_u y information to as akoo lo gpera € commutnlc_z;lhe an Digital Learning
integrate, evaluate, aperal edln a operateina WEILL LS get_ cct>;|1nec f‘:ﬁ’ . el
and create information nowlecge knowledge economy (creating, others ettectively.

to successfully
functionina
knowledge economy.

economy (creating,
evaluating and
trading knowledge).

economy (creating,
evaluating, and
trading knowledge).

evaluating, and
trading knowledge).



Correctly manages

At Uses data from
Understand the gg(tiadrlzgggll":ﬁ:d m:;ialftisegr&gt a technology butdoes  Uses data but
public access, and applied from researched and not completely disregards ethical
understanding and information applied from T SR BT T2 gncoua N Data Analysis
use of technology information eth_lcal _and legal opllg_atlo_ns onits
technological data ethically and - obligations of distribution or public
p p y an technology ehically : -
and information legally in a variety and legally accessing ar_ld understanding.
provided. e * distributing it.
Eg,i?;%e,m?';zp"es When collecting, Uses technology to Does not use
Use technology as a e org:l:mizing, ; coll;actE orgag/lze, t(:;:hnlqloigyt
tool to research, : evaluating an evaluate, and/or effectively to . . .
organize, evaluate, gggﬁggfggg I:sgaotfool communicating communicate collect, organize, P'g;;?{g?% (‘:l’;th
and communicate for learning and research, information, but evaluate: and/or
information communicating the technology is does notdosoona communicate
learning. effectively utilized. consistent basis. information.
Works creatively to ngimngzs’ but
g;?rf‘t ?_ ehensive Crafts a product S;ﬁ,'ﬁsrg g;'igd::; complete, crafting
Utilize multiple media rod?; ctusin using multiple te ch%\ ologies but a product using
and technologies and pmulti leme (ﬁ aand media and doesn otg multiple media
know how to judge te chn%l ogies and technologies and effectively reflect and technologies Technology
their effectiveness as thou htfﬁll reflects on the onthe y and does not Integration
well as assess their refl e%t son t%\ e effectiveness and effectvieness and effectively reflect
impact. . impact of the . onthe
effectiveness and duct impact of the ffecti d
impact of the product. product. L LS
product impact of the
’ product.
TOTAL POINTS GIVEN: /5= SCORE




CAREER READY PRACTICE

@ Remain Resilient in a Changing Workplace & World of Work

PNDCTE

Career-ready individuals have the ability to adjust to change and remain resilient in the face of challenges, both within a workplace
and throughout their careers. This Career Ready Practice involves maintaining a positive attitude despite challenges and being open
to new ideas and feedback. Individuals seek to act in ways that contribute to the betterment of themselves and their teams, families,
community, and workplace. Developing adaptability, flexibility, and resilience helps individuals navigate career transitions, embrace
new opportunities, and maintain productivity and well-being under pressure. This Career Ready Practice also includes attending to
one’s own mental well-being and developing an appropriate work-life balance to sustain productivity, reduce stress, and enhance
overall quality of life, which directly affects professional performance and satisfaction.

2
Approaching

Individual

Competencies

4
Exceeds
Competency

3
Meets Competency

Competency

1
Not Yet Reached
Competency

Keyword(s)

i Does not attempt to
Readily adapts to . Attempts to adapt A
Adapt t 0 v_a_ri_ ed roles, el rqll;?, . chlggts to varied to vari eq r?.l es, ?;ilzrs)t tovaried -
responsibilities, responsibilities, responsibilities, responsibilities, responsibilities, Adaptability
schedules, and schedules,and schedules. and schedules, and sehedules. or
contexts. contexts in a variety texts. contexts. texts.
SR e contexts. contexts.
) . Works effectivelyin
Work effectively in aclimate of Works effectivelyin  Attempts to work Does not work well
a CII'O'_“at_:‘ of g ambiguity and aclimate of e{_fectlvelfy in %_ : ina climate of Change
ambiguity and changing priorities ~ ambiguity and climate of ambiguity  ambjiguity and Management
changing priorities. in a variety of changing priorities. ~ andchanging changing priorities.
conditions. priorities.
Consistently
Demonstrate requests help at E:ll:)aéltytli‘ren?al;e\;}'lzn Sometimes requests
learning appropriate times needed (E.g., asking help when needed
acquisition and and when needed e : Does not request
o . ; questions after (e.g., asks questions
appllcatlon_ skills (e.g., asking consultingmanuals  before consulting help when needed :
by requesting help questions after on bolicies and manuals on bolicies (e.g.,doesn’t ask Lifelong
when needed and consulting manuals ro%edures and proc edu?’es questions of Learning
then contributing on policies and Enowin wI;en i s omZtim es se el'(s others of
to the success of procedures, ek e,lg - T ST T8 Y supervisors).
the group by knowing when to P pira
o othersor supervisors).
assisting others. seek help from supervisors)
othersor :

supervisors).



TOTAL POINTS GIVEN: /5= SCORE




CAREER READY PRACTICE

. ZADCTE

@ Manage Time & Space Effectively

Career-ready individuals are able to effectively manage their time and use organizational skills to prioritize tasks and meet deadlines.
This Career Ready Practice includes planning, delegating tasks effectively, and maintaining a well-organized workspace in both
physical and virtual environments. Developing these skills leads to increased efficiency, better project outcomes, and a balanced
workload.

Individual

Competencies

4
Exceeds

Competency

Consistently

3

Meets Competency

2
Approaching
Competency

1
Not Yet Reached
Competency

Keyword(s)

encourages and Encourages others Shows limited . :
Leverage thestrengths - . -iccothersto  touse their encouragement to lsnegative towards Delegation
of others to accomplish . : - otherinachievinga
acommon goal use their strengths strengths to othersinachievinga common goal

: to contribute to and contribute to and common goal. :

achieve acommon achieve acommon

goal. goal.
Monitor, define, : . . .

Monitors, defines, Monitors, defines, Attempts to Attempts to

prioritize, and
complete tasks

prioritizes, and

prioritizes, and

monitor, define,

monitor, define,

without direct cqmplete_tasks complete tasks prioritize, and prioritize, and Organization
oversight, based on withoutdirect without direct complete tasks complete tasks
their own' over5|g!1! inavariety  oversight. W|tho_ut direct with c_llrect
creativity. of conditions. oversight. oversight.
Completes tasks Completes work on Never completes
Utilize time and ahead of schedule time by taking Occasionally work on time and
manage workload by creating a plan advantage of the completes work on does not use time Prioritization
efficiently. and schedulingtime  time provided and time. management
to complete the by using time skills.
work. management skills.



Maintain focus and
manages projects
effectively.

Consistently stays
focused, tasks,
recognizes time
constraints of
projects; estimates
time to completion;
and avoids
distractions while
meeting deadlines.

Stays focused
throughout the
project tasks and
develops a timeline
of the work to be
completed.

Occasionally off
taskinregard to
accomplishing the

overall project tasks.

Thus, only a portion
of the projectis
completed.

Always off task and
does not complete
the project.

Task
Management

Demonstrate
understanding of
workplace
organizations,
systems, and
climates by
identifying “big
picture” issues and
fulfilling the mission
of the workplace.

Easily identifies “big
picture” issues and
goals and can define
vision and mission
statements (e.g., the
organizations’s
structure, culture,
policies, and
procedures, as well
asitsrole and status
within the industry,
economy, and
community).

Identifies most “big
picture” issues and
goalsand can
generally define
vision and mission
statements. (e.g.,
the organization’s
structure, policies,
and procedures, as
well asitsrole
within the industry
and community).

Identifies few “big
picture” issues and
goals and can
marginally define
vision and mission
statements. (e.g.,
the organization’s
policies and
procedures, as well
asitsrole within
the community).

Can’t identify “big
picture” issues and
goals and cannot
define vision and
mission
statements.

Understanding
the System

TOTAL POINTS GIVEN: /5=

SCORE



CAREER READY PRACTICE

ZNDCTE

@ Demonstrate a Creative & Innovative Mindset

Career-ready individuals are able to use innovation and creativity to think outside the box and develop new ideas and solutions. This
Career Ready Practice encourages a mindset of continuous improvement and adaptability and fosters a spirit of curiosity,

experimentation, and calculated risk-taking.

competitive in a rapidly evolving workplace.

Individual

Competencies

4
Exceeds
Competency

Engages in multiple
idea creation

3

Meets Competency

Engagesinidea

2
Approaching
Competency

Does not offer ideas

1
Not Yet Reached
Competency

It prepares individuals to improve systems, drive change, create value, and stay

Keyword(s)

Useawiderangeofidea techniques and fully tion techni during theidea Does not actively
creation techniques. participates by g:‘:ia I::ti c?c a;:gubes creation but listens participateinidea Brainstorming
offering insightful off el")in id ga s y actively to other creation.
questions and g . group members.
listening well to
others in the group.
Act on creative Continuously .
ideas to make a appliess creative Applies creative Pevelops creative
tangible and useful ideastomakeareal ideastomakeareal ideasbutdoesnot Rarely attempts to Creative
contribution to the and useful contributiontotheir ~ understand how to develop creative Problem-Solving
field in which the contribution to their ~ work. apply them to the ideas.
innovation will work. situation.
occur
Extensive reflection
Elaborates, refines, i(::c%v:nc:g:tissa nd Reflects on own Reflects on own
analyzes, and ch anpes in creative ideas and ideas and attempts
evaluates their own off ortgs incorporates toincorporate Poorly attempts to
ideas in order to demonstrating an changes in creative changes in creative reflect onown Design Thinking
improve and 8 efforts to improve efforts to improve ideas.

maximize creative
efforts.

understanding of
the value of analysis
and implementation
of change.

the value of their
work.

the value of their
work.



TOTAL POINTS GIVEN: /5= SCORE




CAREER READY PRACTICE

@ Act As A Good Steward of Organizational & Personal Finances & Resources

o *
ZNDCTE

Career-ready individuals are financially literate and can demonstrate their ability to make cost effective decisions on behalf of
themselves and their workplace. This Career Ready practice includes managing personal finances, understanding financial
documents, and making informed financial decisions. Financial literacy empowers individuals to make sound investments, budget

effectively, and contribute to the financial health of their organization.

. . 4 3 P 1 .
IndIVIdual_ Exceeds Meets Competency Approaching Not Yet Reached Keyword(s) I;qlnts
Competencies Competency Competency Competency ol
Consistently plans Correctl
: y knows
::33; 2?3&'13::1 and how muchstockcan  Often guesses how Eg‘zsn?lc‘)(t:#g:lerztan:
Demonstrate how hould b d and should be used much stock should d should boc cg
currently held quantity ~ S"°Y L eused to tocompletea beusedtocomplete ~ 2N9S °‘l‘ euse
of goods, services, or completeacurrent o\ ont brojectina acurrent project. oD ulg e e Budeets
money should be projectina tlmely timely manner. (portioning meals, project. (p0|_'t|on|ng udgeting
effectively expended to man{l er (?(qrtlomng (portioning meals, making a budget, 21?[5' n;lakl_ng a
meet currentdemands.  [°a S, maxing a making a budget, having correct e AT
budget, havmg having correct quantity and type of correct quantity and
:;;Le;:: r%‘;?::;;{sa"d quanti_ty and type of  materials onsite). g’gﬁg{ materials
onsite.) material s onsite).
. Makes calculations
Demonstrate Qu&‘:khf' 9orr{ectly, Correctly makes Makes calculations related to personal
mathematics skills 2l kefﬁmfntly ; calculationsrelated related to personal finance with many
by using makes calculations 4 o conal finance  finance with some errors or doesn’t Cost-benefit
mathematical related to personal (e.g., wage rates, error (e.g., wage attempt personally Analysis
reasoning to finance (e.g., wage paycheck rates, paycheck (e.g., wagerates,
accomplish tasks. rates, paycheck deductions, taxes?.  deductions, taxes)> paycheck
deductions, taxes). deductions, taxes).
Seamlessly Manages personal .. .
Demonstrate healthy manages personal e e e Minimally manages Minimally manages
behavious by and business by understanding personal and personal and Good
understanding a wide yve:alth with clear many financial business wgalth by business wealtl_1 by Stewardship
variety of documents. insightby documents and the understandingfew  notunderstanding
understanding purpose of each financial documents many financial
most all financial : and the purpose of documents and the
documents and the each. purpose of each.

purpose of each.



Wisely estimates

Estimates the

Does not estimate

Demonstrate how amount of current Poorly estimatesthe  the amount of
c:rrec:,tfy ﬁefd 0 22‘:',2?:? :tgtccl)(ft o stock to save or amount of stock to stock to savein
quantity of goods, save or multiply in multiply in order to saveinordertomeet ordertomeet
services’ or money order to meet future meet future future der.nands future der.nands Financial
could be demands (e.g demgnds (e.g., : (e.g., _maklng r_lay, (e.g., _maklng r_ray, Planning
effectively used to making h ay- 0|’o ening maklpg hay, opening opening asavings opening a savings
meet future asavings a c’ T a savings account, account, investment account,
demands. e e ! mvest_ment ; planning, storing mvest_ment ;

planning, storing planning, storing goods for future planning, storing

goods fo;' future ﬁgg)ds for future use). ﬁgg)ds for fuuture

Sometimes . .

Models finarrllcialb Adhere: to flilnancial adhereslto . M'Egzgé?g:g teVS‘

safety to others by safety by following financial safety by : :
Domoratesore  folowngrik dskanabseot - folowngrsk 0 DSesvdns L
the risk of a situation analysis of all fiscal fiscal situations analysis of fiscal fiscal situations

*  situations before before actionis situations before before action is
actioniscarriedout.  carried out. actionis carried carried out

out.

TOTAL POINTS GIVEN:

/5=

SCORE



CAREER READY PRACTICE

ZNDCTE

@ Navigate An Education & Career Path Aligned to Strengths, Work Style, Interests, & Goals

Career-ready individuals are self-aware about their strengths and working style and can understand how to leverage these traits effectively to
maximize their careers. They are also aware of their areas for improvement, seeking opportunities for growth and acting on feedback to
continuously improve. This Career Ready Practice is essential for setting realistic career goals, pursuing professional development
opportunities, reskilling and upskilling to keep skills and knowledge relevant, and achieving personal and professional fulfillment.

Individual

Competencies

4
Exceeds
Competency

3

Meets Competency

2
Approaching
Competency

1
Not Yet Reached
Competency

Keyword(s)

Goes beyond basic
Goes beyond basic mastery of skills GIITIS ps no1l7stery of Attempts to go Attempts to go
mastery of skillsand/or  and/orcurriculumto  SKI''S a[\ 0: beyond basic be ong basic
curriculum to explore explore and expand currl|cu umd 0 4 masteryof skills mgstery of skills
and expand learning learning and lexp orean dexpan and/orcurriculumto ol e lum Emotional
i R opportunities to earn:g ; a_:! t explore and expand but does not explore Intelligence
gain expertise with gain expertiseina oppo unlrltgs 0 ith learning and or expand learning g
one’s own and others’ variety of conditions gain expe |s§ wi opportunities to gain opportunities to gain
emotions takeninto with one’s own and o?ﬁ S own art\_ expertise with one’s expertise
consideration. others’ emotions ?akggsinet':o ions own emotions taken :
takeninto consideration into consideration.
consideration. .
Sets goals with
Set goals with tangible and .
tangible ann intangible success tSae:s_ﬁ?:lasnv&nth Attag??p'ttit{.a |s1et'ble Rarely sets goals Feedback
intangible success creiteriainavariety & 8l it 8 o ‘t”' L gl with tangible Utilization
crieteria with of conditions and ::I:'eail?frlia \(:/is:cllicsc:;?a 230(:252'::%'9 teeria success criteria.
appropriate withmultiple feedback with no feedback
feedback. sources of feedback. . J
Goals and -
strategies are oalsan - Goals and
Set and meet goals. define%l as specific strategies are Goaés ?_ndcsl gatt egltes strategies are Goal Setti
and measurable defined and met. e nedBUEno defined but not oal Setting
goals and strategies met. met.

were detailed.
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CAREER READY PRACTICE

@ Consider the Environmental & Social Impacts of Decisions

ZNDCTE

Career-ready individuals understand the interrelated nature of their actions and regularly make decisions that positively affect and/or
mitigate negative impact on other people, their communities, and the environment. They make decisions with integrity by considering the
moral and ethical consequences of their decisions and actively planning for the long-term success of projects, systems, and processes.
Developing sustainabliity and environmental literacy skills prepares individuals to also contribute to a greener future and address global
challenges.

Individual

Competencies

Realize the interrelated

4
Exceeds
Competency

3
Meets Competency

2
Approaching
Competency

1
Not Yet Reached
Competency

Keyword(s)

nature of their actions \?v‘i)trll':sclalset: ntly acts Acts effectively in g;;d;:lstﬁ,gfs there Disregards cultural
to themselves, others, derst P di d tt lty 1 diff butd differences and does C -
and business, utilizing understanding an respect to cultura ifferencesbutdoes . Cec ctively actin ommunity
the most a ;_ opriate respect of cultural differencesandhow not effectively actin adiverse Awareness
and inter '%': at%n sin differences and the they affect adiverse environment
diverse n‘:ulti- cultural ultimate outcomes decisions made. environment. :
A of those actions.
environments.
Consistently Identifies ethical .
demonstrates dilemmasinroutine  Occasionally hical Fails to recognize
exceptional ethical ituati d recognizes ethica hical dil
situations an AR e S ethical dilemmas or
awareness by makes decisions require assistan cgt ° consistently makes
Eval o proactively . that align with q decisions that do not
valuates situationsto  dentifying potential ; : : fully understand the : e -
. . . A integrity, fairness, PR align with integrity,
identify ethical dilemmas before - implications or to .
dilemmas and makes they arise. Makes and professional selectan falrness_, or
decisions that reflect decisions that not ét:r?g:{grs&ly appropriate course sptrg::isas;g : all_a cks Ethical Decision-
integrity, fairness, and only adhere to : - of actions. Decisions - Making
dh 1 applies ethical understanding of the
adherence to professional and - may sometimeslack .
rofessional . reasoning to resolve adherence to importance of
pt dard societal standards challenges and h ethical decision-
standaras. but also positively adheres to professional or making and requires
influence peers or blished societal standards b ial euid
establishe substantial guidance
thebroader expectations due toincomplete to address
community. actively  jithout supervision ~ €2"S ideration of challenges.
models ethical or guidance. ethical factors.

behavior and
mentors others.



Consistently acts
with honesty,
fairness, and
accountability,
building trust and
demonstrating

Consistently
demonstrates
exceptional
integrity by being
honest,
transparent, and
dependable in all

Consistently acts
with honesty and
fairness in routine
situations. Takes
responsibility for
actions and
decisions, adheres
to ethical principles,

Occasionally
demonstrates
honesty and fairness
but may struggle to
maintain
consistency inall
situations. Takes
responsibility for

Rarely
demonstrates
honesty or fairness
and may avoid
taking responsibility
for actions. Lacks
understanding of
the importance of

Integrity

reliability in all actions by taking o actions when . !
professional and accountability for ?::gm:ttﬁ'r:‘:s sin prompted but may :r;telﬁ:gg ;nﬂiﬁ cant
interpersonal all decisions and rofessional and need guidance to c_|d P t% develo
interactions. fostering a culture ﬁlt er ellscr)ln al n fully understand the ﬁ,u' s tvlv1 orthine s‘; in P
of trust and respect. int erg ctions importance of intler actions
* integrity in context. *
Shows some Rarely considers
: Consistently awareness of resource
Applies knowledge conserving conservation,
and skills to adopt flenc]onsg_r ates Regularly ?]dopts resources and waste reduction, or
and promote ezt ol practices that minimizing waste the well-being of
environmentally, conserving co(l;serve resourcgs, but inconsistently the environment, Sustainabl
economically, and resources, T ED R E applies sustainable  economy, or gs a i anie
socially sustainable mlglmlzmg LT S L approaches. May society in actions ractices
practices in the an _supportlnlg enwronmenta:j, need guidance to or decisions.
workplace and envnronr_nent%, ol eco_n?mlc,lal; understand the Requires
community. :gﬂ'_%:}'ﬁ’ atg socia zgglt:\irg\ggilsit or broader impacts of significant
improve g efforts y actionson the instruction and
sustainability : environment, support to adopt
. economy, and sustainable
society. approaches.
Understand and Consistently Understands and B&Ttrﬁfaalrds
effectively utilize the communicates both effectively uses Understands there differences and
most appropriate verbally and non- proper verbal and are cultural does not Verbalizin
expressions and verbally, withadeep non-verbal differences but does frectivel Cult g
interpretations in understanding and communicationin not effectively ettectively t utture
multi-cultural respect for cultural respect to cultural communicate. ::onlszunlca eany
situations. differences. differences. ua:d e?'st and
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CAREER READY PRACTICE

ZNDCTE

..@ Apply Appropriate Academic and Technical Skills

Career-ready individuals readily access and use the knowledge and kills acquired through experience and education to be effective
and productive employees. They have the technical proficiency to use the language, tools, technologies, and methodologies that are
relevant to their specific industry sector. They make connections between abstract concepts and real-world application, and they
make correct determinations about when applying an academic skill is appropriate in a workplace situation. This Career Ready
Practice includes staying updated about industry advancements and continuously improving technical skills aligned with the
changing needs of their sector.

Individual

Competencies

a4
Exceeds

Competency

3
Meets Competency

2
Approaching

Competency

1
Not Yet Reached

Competency

Keyword(s)

computations).

Appropriately .
Demonstrate contributes new and g&ﬁﬂﬁgcggegfgzggw Contributes some new Rarely contributes
resou_rcef_ulness b_y innovative ideas l_)ased Pl and innovative ideas new and innovative Continuous Skill
a?n'lc(r_lbuthg newideasand onknownandreliable o4 e o Co Ly basedonknown ideas as previous skills Leamning
orking with initative. resources and skills skills. resources and skills. and resources are not
with great effect. developed enough.
Consistently selects
Demonstrate
e o anduses tSelﬁctsl and ulses Selects and uses Rarely selects and uses
i : technological echnologica
specific technologies b technological correct technological e
e leshy resources (e.g., DEEE IRy | resources (e.g. resources (e.g Industry-Specific
selecting and using T i AR equipment, machines, : By ? By Tool Usage
technological resources ‘tegcl)’lsp elic s ona;gs) tgs’ tools, electronics) to equipment, machines,  equipment, machines, g
LS S accomplish work accomplish work e ) 0 L oo
responsibilities. efficiently and productively. P * P *
productively.
Does not
Correctly uses Correctly uses .
mathematica mathematical  Useemathematical - understandhowto
Demonstrate reasoning and reasoning and rocesses to reasoning and
ma_thematlcs skl_lls by processes to processes to gccom lishiiob- rocessegs to .
using mathematical accomplish job- accomplish job- < ecifig taslis with apccom lish iob- Math Skills
reasoning to accomplish specific tasks without specific tasks with pecti] mpisy
tasks. aid (6.2, using occasional aid. (e.g., occasional errors. (e.g., specific tasks. (e.g.,
geometry and algebra using geometry and using geometry and R
to complete career algebra to complete algebrato compl_e te algebra tocomplete
computations. career computations). career computations). career



Correctly reads,

Sometimes reads,

: Reads, interprets, s Incorrectly reads,
Demonstrate :an;g{ig;e\:,séir;ﬂa ce and applies m:z;n;s{iz;ets, and inter_prets, and
effective reading documents with workplace workplace applies workplace .
skills by interpreting ease (e.g glocume_nt (e.g., documents (e.g Siocume_nts (e.g., Reading a_md
: R instructional : ; o instructional Interpreting
workplace instructional manuals. work instructional manuals. work
documents. manual_s ’ wgrk orders, invoices, manual_s ’ wgrk orders, invoices,
orders, invoices, d orders, invoices, d
memorandums). memorandums). memorandums). memorandums).
Demonstrate Easily and quickly . Sometimes . . iee
critical-thinki_ng and identify resources Lﬁgﬂ:ﬁ;ﬁﬁ:?ﬁi e identifies I"\leeslctxn‘:; égiagzlﬁ;\y
Sllsoyanalyzing  aspeciicpronem  aspecifioproblem (UGSt helpsolves Technical
Drobloms thatarise  thinkingiousing  thinkingtousing  PERSICRIODSN - norappliescrifical  ProPlem-Solving
! . that resource - O thinking to aid in
in cpmpletmg that resource correctly crl_tlcal thinking to problem solving
assigned tasks. effectively. : using that resource .
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