CAREER READY PRACTICE
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@ Demonstrate Creativity and Innovation

Career-ready individuals regularly think of ideas that solve problems in new and different ways, and they contribute those ideas in a
useful and productive manner to improve their organization. They can consider unconventional ideas and suggestions as solutions to
issues, tasks or problems, and they discern which ideas and suggestions will add the greatest value. They seek new methods,
practices and ideas from a variety of sources and seek to apply those ideas to their own workplace. They take action on their ideas and
understand how to bring innovation to an organization.

Individual

Competencies

4
Exceeds
Competency

Engages in multiple

3

Meets Competency

2
Approaching

Competency

1
Not Yet Reached
Competency

Keyword(s)

idea creation .
: ALF Does not offer ideas
. - techniquesandfully Engagesinidea - : -
crention tochmnios - participates by creation techniques  CREINEIRER O iden  Creatingideas
. . offering insightful and participates by : ’ :
(brainstorming etc...) . . actively to other creation.
questions and offering ideas. roup members
listening well to group .
others in the group.
Consistently
Develops new and
Creates new and develops new and . :
worthwhile ideas valuable ideasusing ~ Yaluableideasusing  Develops new and Does not attempt :

: o both existing and valuable ideas using Researching
using both both existing and . to develop new and -
incremental and new knowledge, as cvi‘ﬁ 'a(gzv)gil:t?ﬁe%anil :);:ﬁggotp:;ledge valuable ideas. ideas
radical concepts. well as existing and new resource Sg .

new resources :

Extensive reflection
Elaborates, refines, ﬁ:‘cc:)v::olg;(aessand Beflects onown _Reflects onown
analyzes, and_ changes in creative !deas and |dgas and attempts
evaluates their own efforts incorporates to incorporate Poorly attempts to Reflecting on
ideas in order to demonstrating an changes in creative changes in creative reflectonown ideas g
improve and g efforts toimprove efforts to improve ideas.

maximize creative
efforts.

understanding of
the value of analysis
and implementation
of change.

the value of their
work.

the value of their
work.



Consistently Demonstrates
Demonstrate demonstrates Demonstrates creativity but does Does not
originality and creativityina creativity in most not have arealistic demonstrate Originality
inventiveness in work. variety of every situation. understanding of creativity.
situations. how to expressiit.
Act on creative ideas Continuousl . - :
to make a tangible applies crea¥ive Apphes L Pevelops izl
and useful ideas to make a real ideastomakeareal ideas, butdoes not Rarely attempts to
contribution to the and useful and u_sefu_l ; understand how to plevelop creative Applying ideas
field in which the contribution to their contribution to their a_pply _them tothe ideas.
innovation will occur. work. work. SiGation!
Monitor, define, Monitors, defines, Attempts to Attempts to

prioritize, and

prioritizes, and

Monitors, defines,

monitor, define,

monitor, define,

complete tasks complete tasks prlorltllzte sianlii prioritize, and prioritize, and Worlt(_lngl b
without direct without direct cqmp et 3. as : S complete tasks complete tasks crc-lz? ollye yt' y
oversight, based on oversightina variety withou htlrec without direct with direct seti-direction
their own creativity of conditions. oversight. oversight. oversight.

Demonstrates a Demon_s ttl:atesfan Demonstrates a

high level of cultural apﬁremla '%'" or L limited

and social cu durat Gl " il 4  appreciation of D -

understanding and un erst?n t"[:g an cultural and social emons t':a esfno

respect for the respect for : understanding and aplr:remla |c:jn or [
Leverage social and uniqueness of gmgt::r:::ts oel respect for the cu dg::t:n di soc:a d
cultural differences to others. Encourages di - ACHIV ny uniqueness others. :,m t fn - t'ﬂg n I i
create new ideas and discussions to t |s(;: ussle S a!;e ues At times appears espect fo 31 trI:nova I':(()il? it
increase both develop new ideas o deve Oplt eas indifferent to the Bnlquenissto ers. roughdiversity
innovation and quality through active and presents others.Supports - ttarrllons ra esd
of work listening and offers engquraf._;mg own ideas but in cIJ(erangel an

opinions for opinions tor appears not to be LACKs socla kill

increasing LU, d flexible enough to o ssliz ol L

innovation and :::ra?l\i,tayt::‘r:n?c:‘rk improve innovation

quality of work. upon request. svr:)? I':he quality of

TOTAL POINTS GIVEN: /7=

SCORE



