CAREER READY PRACTICE
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@ Act as a Responsible and Contributing Citizen and Employee

Career-ready individuals understand the obligations and responsibilities of being a member of a community, and they demonstrate
this understanding every day through their interactions with others. They are conscientious of the impacts of their decisions on others
and the environment around them. They think about the near-term and long-term consequences of their actions and seek to act in
ways that contribute to the betterment of their teams, families, community, and workplace. They are reliable and consistent in going
beyond the minimum expectation and in participating in activities that serve the greater good.
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