CAREER READY PRACTICE
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@ Plan Education and Career Path Aligned to Personal Goals

Career-ready individuals take personal ownership of their own educational and career goals, and they regularly act on a plan to attain these
goals. They understand their own career interests, preferences, goals and requirements. They have perspective regarding the pathways
available to them and the time, effort, experience and other requirements to pursue each, including a path of entrepreneurship. They recognize
the value of each step in the educational and experiential process, and they recognize that nearly all career paths require ongoing education
and experience. They seek counselors, mentors and other experts to assist in the planning and execution of career and personal goals.
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