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Welcome & Introductions

Welcome and Introductions
* Your name.
* Title or role.
* School/agency you represent.
* Population you serve? (K-8, 9-12, Adults...)

lcebreaker:

* How are you using Al tools at work and/or in
your daily life and what is your favorite Al tool?



Agenda

* ND Career and Technical Education www.cte.nd.gov
 What is RUReady?
» Step Into the Student’s World - www.RUReady.ND.gov

* Golden Path Solutions: Compass

* Discover the RUReady.ND.gov Professional Center - https://procenter.ruready.nd.gov
* 12:00 - 1:00 Lunch on Your Own

* Work-based Learning/Compass

 Methodize ACT Test Prep

e CareerViewXR

* Final tips, takeaways, and questions!
Workshop Resources Online: https://www.cte.nd.gov/crnworkshops



http://www.cte.nd.gov/
http://www.ruready.nd.gov/
https://procenter.ruready.nd.gov/
https://www.cte.nd.gov/crnworkshops
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http://www.cte.nd.gov/
https://www.facebook.com/NorthDakotaCTE
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7NORTH DAKOTA

Career and Technical Education

NDCTE Website:
www.cte.nd.gov

Career Resources
Laura Glasser

Career Resource Manager
leglasser@nd.gov
701-328-9733

* RUReady.ND.gov

* Work-based Learning in
RUReady.ND.gov

* Methodize ACT Test Prep

* RUReady.ND.gov Technical
Support

Career Resource Workshops
www.cte.nd.gov/crnworkshops

ZNORTH DAKOTA [£] T a
Career Resource Workshops
Registration is open for school year 2024-25 workshops!
2024-2025 Workshops - Flyer [,
Career Resources
www.cte.nd.gov/crn
- +
WORKSHOP EVALUATION WORKSHOP MATERIALS
= The hard copy materials you need to participate In
u H g ch This Website ﬂ ] workshops will be provided to you

Career Resources

Goals
* Promote career resources for the development of academic ai reer goals.

+ Provide professional development opportunicies for educaggfand career prafession

North Dakoza.

Career Resources

d the workfarce of

Contact Information

* Laurs Glasser, Career Resource Manager
© leglasser@nd.gove 701-328-9733

Career Resource Workshops
Career RESOUrCeS e

Stay up to date with the latest information and resources!
Sign up to Receive News and Alerts from NDCTEC "

.
0 NORTH DAKOTA [ £ ] 5= B

Career Resources

www.cte.nd.gov/CRN_Resources

* Lesson Plans

* Quick Reference
Guides (QRGs)

* FAQs
and More


http://www.cte.nd.gov/crn
http://www.cte.nd.gov/crnworkshops
http://www.cte.nd.gov/CRN_Resources
http://www.cte.nd.gov/
mailto:leglasser@nd.gov
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;NORTH DAKOTA

Career and Technical Education

NDCTE Website:

www.cte.nd.gov Work-based Learning

www.cte.nd.gov/WBL

® *

Work-based Lea rning 7 ORTH DAKOTA N [ T seocnmiswensie [BY

Career a

Dawn U | m e r Home Publications/Reports Educators Students/Family Business/Industry About
NDCTE Strategic Projects Manager Home / Work based Learning

dulmer@nd.gov Work-based Learning

701-328-3124 -

Work-based Learning Contact Information RUReady.ND.gov Work-based Learning Module
« Dawn Ulmer, NDCTE Strategic Projects Manager Contact Information
. . o dulmer@nd.gove 701-328-3124 ¢ Laura Glasser, Career Resource Manager
 Work-based Learning Coordinator o leglasser@nd gove 7013289733
Training
L. . . Registration for the November 20, 2024 through February 7, 2025 Work-based Learning Coordinator Session is open - Register Today' &
® Next tl’alnlng beg| ns in Decem ber 2024 Contact Dawn Ulmer = for more information about future WBL Coordinator Training opportunities.
° WBL Coordlnator Endorsement Click the Work-based Learning Coordinator Training tab below to learn more about the training.
o .
W B L COO rd I nato r G ra nt What is Work-based Learning? +
* WB |— Progra m Pla n n I ng Work-based Learning Goals +
 WBL Data Collection: The Choice Work-based Learning Resources +
Ready Framework & Career Ready North Dakota scholarship *
. RUReady.ND.gov Work-based Learning Module +
Practices
Work-based Learning Coordinator Training +


http://www.cte.nd.gov/
http://www.cte.nd.gov/WBL
mailto:dulmer@nd.gov

?r;ORTH DAKOTA Career Development

Career and Technical Education

NDCTE Website: www.cte.nd.gov/careerdev
www.cte.nd.gov Fompen  emmee—

Career Development

25
PNORTH DAKOTA

ca reer Development & Career Development
Career Advisors
Kelly Pierce

Supervisor Career Advisors

kpierce@nd.gov www.cte.nd.gov/careerdev

701-328-3103

« Funded Career Development ——— i
Programs .

ZNORTH DAKOTA

» Career Development Credentials

* Career Development Program of
Work

* Career Advisor Training

» (Career Advisor Credentials

Career Advisors

Career Advisor Training Opportunities
Training is scheduled for:



http://www.cte.nd.gov/
mailto:kpierce@nd.gov
http://www.cte.nd.gov/careerdev
http://www.cte.nd.gov/careerdev

What is RUReady?

RUReady.ND.gov is a web-based career
and educational planning program
provided by NDCTE to all K-12 schools and
public and tribal postsecondary
institutions in ND.

This online tool assists students in career
planning including connections to work-
based learning experiences, high school
and college planning, and financial aid
planning.

www.cte.nd.gov/sites/www/files/documents/CRN/
RURead RG What is RUReadyND.pdf



https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_What_is_RUReadyND.pdf
https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_What_is_RUReadyND.pdf

RUReady is a one-stop shop for
career exploration and planning.

In addition to the core career exploration and planning resources in RUReady, there have been many
upgrades, features and integrations added to the site:

2013: Upgrade to the “Transitions” platform, which combined the resources for middle school students (Choices
Explorer) and high school students (Choices Planner) into one unified platform “RUReadyND.”

2013: Autoloading of RUReady Student Accounts

2015: Energy Module

2021: Single Sign-On through PowerSchool for Students

2022: Work-based Learning Module in RUReady and Compass with Golden Path Solutions

2023: ACT Test Prep Product Updated to Methodize

2023: Virtual Reality Career Exploration and Enhanced Career Videos with CareerViewXR for MS/HS

2024: Mobile App for *Compass (*RUReady.ND.gov is mobile friendly, but there is not an app for RUReady. The
app is for Compass only.

2024: DPI Recommends using Compass in RUReady for the 4-Year Rolling Plan

2025: Virtual Reality Career Exploration Expanded to Elementary

2025: New, streamlined, user experience and design of RUReady.ND.gov (Live as of 8/8/2025)

What’s on the horizon?
* Integrations and updates related to Infinite Campus e« Updates related to the modernized Career Cluster framework
* Lexile and Quantile Scores for Occupations



Do you know?

In what year did the State of North Dakota
begin providing Choices Planner and Choices
Explorer (now known as RUReady.ND.gov) to
all students in North Dakota?

2004



RUReady offers career
exploration and planning

resources for individuals from
PreK through adulthood.




PreK-Grade 5 Students

Students can begin their career exploration with Paws in Jobland.
 Paws in Jobland is accessed by visiting www.ruready.ND.gov and clicking on the

ELEMENTARY SCHOOL role.

Explore Careers & Plan Your Path.
Start Your Journey with . 2
RUReady.ND.gov .

e School ) ( Middle School ) ( High School ) ( Parent ) ( Employer ) ( Professional )

.
- CID@®

Elementary School

Middle School ) ( High School )( Adult ) ( Parent ) ( Employer ) ( Professional )



http://www.ruready.nd.gov/

PK-Grade 5 Students, continued:

Paws in Jobland is an online program that helps elementary school students learn about careers and
explore their interests. The program takes students on a tour of Jobland, where they can visit different
areas like a hospital, hotel, or building site, with the help of an animated dog named Paws. Students
can browse occupations that interest them and learn about the diversity of careers in the workplace.
The program also helps students consider their values and how they can fit into their career plans.

* Paws in Jobland can be used individually by students or as a classroom activity.

* No login is needed for students to use Paws in Jobland and no student information or usage data is
saved in RUReady.

* There is an option of using the site with or without sound.




PK-Grade 5 Students, continued:

Paws in Jobland Professional Resources

There are ready-to-use resources available for you to use with your students!

The resources can be located by visiting www.RUReady.ND.gov and clicking on
the Professional role, or in the RUReady.ND.gov Professional Center under the

Resources tab > Resources sub-tab.

Resources available:
* Paws in Jobland Resource Materials

* Worksheets and lesson plans.
* Paws in Jobland Poster

 Full color poster, ready to print.
* Paws in Jobland Activity Book

. e Activities and coloring pages.



http://www.ruready.nd.gov/
https://procenter.ruready.nd.gov/
https://content.xap.com/media/34010/nd_paws-resource-materials_sept_2019.pdf
https://content.xap.com/media/34010/nd_paws-resource-materials_sept_2019.pdf
https://content.xap.com/media/24298/nd-paws-poster_sept_2019.pdf
https://content.xap.com/media/24298/nd-paws-poster_sept_2019.pdf
https://secure.ruready.nd.gov/Images/ND/pdfs/paws/Paws-Activity-Booklet.pdf
https://secure.ruready.nd.gov/Images/ND/pdfs/paws/Paws-Activity-Booklet.pdf

PK-Grade 5 Students, continued:

Paws in Jobland - Resources

Paws in Jobland Poster

Paws in Jobland Activity Book

PAWS N JOBLAND

www.RUReady.ND.gov

Click on Elementary Student to use Paws in Jobland

RUReady[\]5}

EDUCATION & CAREER PLANNING

W.SHNIOBRIAN

Cool activities to help you ﬁnk about your future

1) onduecati

2] imarngket

3) anfince
4) alheth
Career Values
5) star
Your values are things that are important to you. If your job fits with your values, you will be
6) osmutri happier when you go to work.
7) hnoteogely There are many ditferent values when it comes to a career, so your values might be different

than your friends’ vaiues. That's nomall The important thing s what YOU want from your career.

8] icamucomntnsio

9) streotioucnn

10) sieccne

L 8 A

Here are the career clusters you'll find i

« Agricuture, Foort and Natural Science
 Architecture and Canstruction
« Aris, Audio-Video Technology

ani Communications
= Business, Management anc Administration
« Education and Traning
* Finance:
= Gowernment and Public Administration
 Heallh Science

Paws in Jobland Resource Materials
PAWS ™ JORLAND

PAWS IN JOBLAND
RESOURCE MATERIALS

STUDENT ACTIVITY WORKSHEET

+ Student Activity Worksheet
21— 1 page

POF

LESSON PLANS AND WORKSHEETS FOR GRADES K

To download all of the lesson plans and worksheets in one large file, click on the “All-n-one” link below:
Al Lesson Plans and Worksheets (12 total):
o Alin-one
POF- 475 kb 41 pages
To download individual lesson plans and worksheets in smaller files, ciick on the individual links below:

Kindergarien Lesson Plan 1: Grade 2 Lesson Plan 1
My Friend
Kindergarten Lesson Plan 2: 2 Lesson Plan 2
Health Habits How I Spend My Time
Kindergarten Lesson Plan 3: Grade 2 Lesson Plan 3
A Look at Our Communi Guess the Job

=
Grade 1 Lesson Plan 1

Gender Equity and C: l W

Grade 1 Lesson Plan 2
Feelings and Ownershij
Grade 1 Lesson Plan 3] To download individual lessan plans and worksheets in smaller files, click on the individual links below:
Science Careers Mural

Lesson Plan / Worksheet 1 Lesson Plan / Worksheet 21
Getling to know Paws in Jobland Mystery in Jobland II
Lesson Plan / Worksheet 2: Lesson Plan / Worksheet 22:
Role Pl: Gt Gar
Lesson Plan / Worksheet 3: Lesson Plan / Worksheet 23:
To download all of the lesson pl Health Quiz Color Magic
All Lesson Plans and W
o o Lesson Plan / Worksheet 4: Lesson Plan / Worksheet 24
B Transport Quiz Just the Job
Lesson Plan / Worksheet 5: Lesson Plan / Worksheet 25:
Shopping Center Quiz People in our School
Lesson Plan / Worksheet 6: Lesson Plan / Worksheet 26:
Step by Step Dream Jobs
Lesson Plan / Workshest 7: Lesson Plan / Worksheet 27:
ADayin the Aspects of Working Life
Lesson Plan / Worksheet 8: Lesson Plan / Worksheet 28
Job Talk An Interview with...
Lesson Plan / Worksheet 9: Lesson Plan / Workshest 29:
Top of the Jobs Jobs and the Environment
Lesson Plan / Worksheet 10. Lesson Plan / Worksheet 30
Pick a Letter World of Work
Lesson Plan / Worksheet 11: Lesson Plan / Worksheet 31:
The Art of the Matter Heaith and Safety
Lesson Plan / Workshest 12: Lesson Plan / Worksheet 32:
Caliing Jobland
Lesson Plan / Workshest 13 Lesson Plan / Worksheet 33
Sports how Time
Lesson Plan / Worksheet 14: Lesson Plan / Worksheet 34:
The Job for You Music. 3
Lesson Plan / Worksheet 15 Lesson Plan / Worksheet 35:
Journalist Japes Catch of the Day
Lesson Plan / Worksheet 16: Lesson Plan / Worksheet 36
Backwards Wriing Number Crunch
Lesson Plan / Worksheet 17: Lesson Plan / Worksheet 37:
Jobs and Places Jobland Shopping Trip
Lesson Plan / Workshest 18 Lesson Plan / Workshest 38
Names and Places Job Stars
Lesson Plan / Worksheat 19 Lesson Plan / Worksheet 39
Subject Matters Make Your Own Jobland
Lesson Plan / Worksheet 20: Lesson Plan / Worksheet 40:

Mystery in Jobland Job Bank



https://content.xap.com/media/34010/nd_paws-resource-materials_sept_2019.pdf
https://content.xap.com/media/24298/nd-paws-poster_sept_2019.pdf
https://secure.ruready.nd.gov/Images/ND/pdfs/paws/Paws-Activity-Booklet.pdf

Middle and High School Student Access
to RUReady.ND.gov (Grades 6-12)

Quick Reference Guide: Quick Reference Guide:
Public School Students Private, Tribal, Non-Public Schools and

Single Sign-On through PowerSchool (Grades 6-12) Homeschool Students

www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Public Sign in directly at RUReady.ND.gov (Grades 6-12
School_Students_Getting_Started.pdf www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_ Pri
vate-Other_School_Students_Getting_Started.pdf

Public School Students RURead Non-public, Private, Tribal and Homeschool Students RmURead

How to Sign In and Use RUReadyND How to Sign In and Use RUReady.ND.gov

If you attend a private, tribal, non-public school or are a homeschool student, follow the instructions
below to create your RUReady.ND.gov account.

You already have a RUReadyND accou

, all you need todo is

Go to your school’s PowerSchool Sign In page and log in
1 [to¥ourawn Powerschoot student account.

How to create your RUReady.ND.gov account (first time users)

1. Goto RURsady.ND.gov.
 Donotuse a parent o guardlian'slogin, only your studnt g will work. 3. | Ok Cruata an Aocoust.
= 3. Selact the role that best describes you from the Who are you? dropdown.
Once you are signed into PowerSchool, clickonthe S Powerschod 55 A |Emacyots name ead dete of i,
2 |Applications icon Ellon the main screen. This will take you 5. Selectyour school from the Your school, workforce center, or program dropdown.
to the ND Education Portal. g 6. Enter your email address (or one can be created for you based on your Username.)
7. Create your Username and Password.
8. Check the box if you agree to the privacy policy and terms of the site, then click Submit.
3 [Click on the ND Education Portal link ~ -
ND Education Portsl _ND Education Portal How to access your RUReady.ND.gov account (returning users)
- - 1. Goto
In the ND Education Portal: M 2. Enteryour Username and Password under Sign In.
e ) 3. Clickthe Sign In button.
+ Clickonthe RUReadyND badge  LLIZI =
" - Forgot your
« Then, clickthe Launch butt
en, click the Launch button [ p— Get Started with RUReady.ND.gov
This will open your RUReadyND account! b e Careor Planning
+ Leam About Yourselt: Discover your interests, work vaiues, skils and suggested career clusters

carcers by Carcer. st fit you. L -based
learning experiences, ke intemahips or job shadowing, can help you explore and prepare for careers.

High School Planning

Here are some o

Carser Planning
eourseit work valugs, skl _ teo a0 uture gosls. Updato your plon a5
“Expi or use the e’ ¥
College Planni
High School Planning o
. Use the Colege schools that aquieme
£osls. Update your
. : Chock out programs carcor goals.
College Planning - Financial Ald Planning
e Ald 101 Follow the stops to lear about financial sd optons.
and msjors that match your career gosls. inancial Ald 101: Follow the 5tops o loarn about financial s option
: alcutator.
Finanolal Aid Planning . , see
s Followthe steps a + Build Your Financial Aid Plan: The Financist Aid Wizard allows you o Calculate end pian for school
- Your Portfolio
Tho Financiat Aid Wizara o one place!
Your portfolio
in one placel NEED HELP? Someone at your school - like 8 counselor or teacher - can help you.
or

NEED HELP? Someone at your school - like a counselor or teacher - can help you. North Dakota Career and Technical Education - Career Resources: 701-328-9733, NDCRN@nd.gov

Morth Dakets Carser and Technical Eduestion et el gow 32028 North Dakota Caveer and Technical Ecucation W ct6.0 000 71282025 94900 AM



https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Private-Other_School_Students_Getting_Started.pdf
https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Private-Other_School_Students_Getting_Started.pdf
https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Private-Other_School_Students_Getting_Started.pdf
https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Private-Other_School_Students_Getting_Started.pdf
http://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Public_School_Students_Getting_Started.pdf
http://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Public_School_Students_Getting_Started.pdf
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RUReady usage for middle school students and the
resources available are very similar to that of a high school
student.

o Differences:

« Middle school students do not have access to Methodize ACT/SAT Test
Prep.

* Methodize ACT Test Prep is for students in grades 9-12 only.

* Middle school students have access to work-based learning resources for
future planning only.



Student Mode: Learn & Explore!

RUReady[\[5] .. & ‘

iy Explore Careers & Plan Your Path.
” Start Your Journey with

RUReady.ND.gov

1=

Portfolio

2] sign in 2+ Create Account

@ Career Exploration © High School Planning

@ College Planning @ Financial Aid Planning

Elementary School Middle School Employer




We will be simulating the usage of
RUReady.ND.gov from the perspective
of a high school student.

How? Do | need a separate account?

No, you’ll use your

Demo Account.

You never need more than a
single professional account!



Sign In to the
RUReady.ND.gov Professional Center
and locate the link to your

Choose High School Student, 9t" Grade, as your role.

Tip! Look for a popup blocker if a new window doesn’t open.



https://procenter.ruready.nd.gov/

»

o

RUReady[N[5).. B Mo

Youarenowin [
“student” mode! =

Explore careers, plan your high school and college education, and search for financial aid.

Financial Aid

2

Portfolio ND Scholarship
2h13 ) My Progress Zouters
* You can now use

RUReady just as if you
were a student.

Work-Based Learning ACT & SAT Test Prep

Explore - and apply to - work-based learning Access your free ACT and SAT test prep courses

opportunities near you! from Methodize! Brought to you by ND Career

and Technical Education

@. Go to your Compass Profile METHODZE , Methodize

Explore Work-Based Learning
Opportunities

=




The first time a student signs in to RUReady they will be
prompted to read and agree to the privacy policy and
terms of use.

They must check the box AND click Submit.

\ | have read and agree to the privacy policy and of use of this site.

2. If a student bypasses the agreement, they are not signed in to the site.
Some features are accessible without signing in, so users might think
they're signed in. Check the banner at the top: if a student is signed in,
their initials will appear in the top-right corner:

1. If a student clicks Submit without checking the box, they receive an
error/reminder:

| have read and agree to the privacy policy and terms of use of this site.

*® Please read the privacy policy and terms of use for this website, then check the box to indicate yvour agreement.
P Sign In )

s,



https://secure.ruready.nd.gov/Home/privacy.aspx
https://secure.ruready.nd.gov/Home/terms.aspx

Landing Page for a High School Student

RUReady[XT.. ss e Q@ The landing page has links to frequently used
— features, providing quick and easy access to:

High School

* Work-based Learning
(o to your Compass Profile
& toscholarsnip * Explore Work-based Learning Experiences
& ao e Career videos
 ACT & SAT Test Prep
* (Career & Technical Student Organizations
]
e A "My progress” bar showing their progress towards a
n sequence of assignments or curriculum that has
e T e been assigned to students at your school.
R — (Professionals use the Assignment and Curriculum Builder
- to customize a plan, then assign it to students by grade

level.) The bar is not visible if no plan is assigned.



Landing Page for a High School Student, continued:

>

RUReady. - (=T s T = . . . .
i O®| The left side menu always remains visible and

provides access to the following features:
High School

Explore careers, plan your high school and college education, and search for financial aid

* Career Planning
o oscrouns * High School Planning
& ovroges 2outof13 .
* College Planning
* Financial Aid Planning
N * Your Portfolio

Work-Based Learning ACT & SAT Test Prep

ey e i n See the Updated RUReady.ND.gov Navigation

from Methodize! Brought to you by ND Career

_ Menu for Students handout in the packet for a
B e o list of activities available under each tab.

Explore Work-Based Learning
Opportunities




Explore the site using the
updated “Navigation” page and
he Scavenger Hunt Activity

New! Updated RUReady.ND.gov Navigation Menu for Students

- Career

*  CareerPlanning
o Learn About Vourself (sssessmants)
o ExploreCareers
o Gasloh
o CarasriiewiR
o Gompass Profile

o Esplore Work-Besed Leaming Opportunities

Quick Links (right side of page)

o Intsrest Profiler

©  CareerPlan Builder
o CaresrFinder

& ResumeBuilder

‘Your Portfolio [right side of page)
o CereerPlanning index page
o Full Portiolio

RUResdy [T

& cascEn pLAHING

Explre Carvers

oy S

al Aid

lanning
ciel Aid 101
cisl Aid Caleulaters

cisl Aid Flanning Timeline
il Aid Wizard
cisl Fitnass

de of page)

High School

High School Planning.
o PlanefStudy

o High Schaol Planning Timaling

sy (T

0 HIGH SCHOOL PLANNING

ight side of page)
cisl Aid Planning
riolin

At o®

5 FIHANCIAL AD PLANNING an

Far—  Eraga e vy [—

o

o GartaCollage

QuickLinks (right side of page)
o Collsgs Marching Assistant
o Collsgs Fianning Timtina
& Gerting Ready for Collegn
o ApplytoCollege

Your Portfolio Iright side of page)
o College Planning
o FullPorolic

& Etee e and

, Tetpren

[

Cettacabege

& Succeeding in High School Tinedne’
Your Portfolio (right sida of page)

& HighSchool Planning o timrargiaren

o Full Portfolio
College
College Planning

& Explore Postsecondary Schools

o MyColisges & Applications ARy, o®

o Explors Programs and Majors

T —
o Prepare for College
o TestPrep gy Povsecondery Ly Sapat

ight side of page)

12350 (RUReady)

nrmants and Currioulum [eustamizable
school laval)
rofile

L+ Planning Portfolia

[Schaol Planning Portolia

g2 Planning Portiolio

cisl Aic Planning Pertfolic

journal

fpianning Milastonas

L. o®

foustomized and

L he RUReady. N g

activities to

Assignments and

ofs
/8 Currioubam

ﬂ
g

MName,

School

Access your RUReady.ND.gov account. Follow the sign-in instructions provided by your
teacher/counselor.

Today we are going get acquainted with RUReady.ND.gov by going on a Scavenger Hunt.
Just follow the steps in order and read directions as you go. Complete all the activities and answer
the guestions as honestly as you can. Assessment results will automatically be saved in your portfolio.

You can easily navigate the RUReady.ND.gov site by clicking on the top tabs
to go to each section or go back to a place you were before.

CAREER HIGH SCHOOL  COLLEGE FINANCIALAID  YOUR
PLANNING PLANNING PLANNING PLANNING PORTFOLIO)|

A) Click on the CAREER PLANNING tab at the top of the page.

1. Click on LEARN ABOUT YOURSELF. Locate and click on THE CAREER KEY. Click on Get Started and answer the
questions. Read the results page. Select two of Your Top Interest Areas and click on View Careers. Write your
top two interest areas below:

a b

2. Returnto the previous page and complete the Reflections box at the bottom of the page. Save.

b

Return to LEARN ABOUT YOURSELF and click on CAREER CLUSTER SURVEY. If you haven't already done so, take
the survey!

List your top Career Cluster:

4. Complete the Reflections box at the bottom of the page. Save.

5. Click on Explore Careers. Under Browse Career Clusters, click on your top cluster from the Career Cluster
Survey you took in Step 3 to see a list of careers to explore. Click on those you find interesting and read more
about them. If one is available, watch a video about a career to find out what they do.

6. Write down two careers that came up on your list that you find interesting. Click on Add to Portfolio to save
them
a b

~

Return to Explore Careers. Locate Career Exploration Tools. Click on Career Finder. Under Choose
Characteristics on the left look under the heading Education and click on School Subjects. Look at the list,
Select a school subject you are interested in and look at the matching careers. Select two careers and list here.
If interested in these careers add to your portfolio.

a b.

(701} 328-9733 8/24/2023 1
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Language - Translation Options

RUReady[\]} ...

EDUCATION & CAREER PLANNING

- 0@

RUReady[\[5} ...

EDUCATION & CAREER PLANNING

[ — |
Karijera

il Planiranje karijere

Fakultet » Saznajte vise o sebi Q IstrazZite karijere

é - Otkrijte svoja interesovanijaq, TraZite karijere koje odgovaraju

Finansijska vjestine i radne vrijednosti! vama, vasim ciljevima i

pomoé Zatim ih uskladite s karijerama. planovima.

1=
Portfolio

. Nadiposao @ CareerViewXR

6/6 - Kreirajte zivotopise, vjezbajte Istrazite karijere uz

@ Help svoje vjestine intervjua i jos CareerViewXR, impresivno

mnogo togal

psi//translate.google.com

istrazivanje karijere koje vam
donosi posao.

G
e o @

Brze veze

Profiler interesa»

Kreator karijernog plana >
TraZilica karijere >

Kreator Zivotopisa »

Vas portfolio

Indeksna stranica za
planiranje karijere >

Anketa o karijernim
klasterima >

- Informaciona
tehnologija




Questions and Feedback

Please ask any questions
you might have and provide
feedback while you explore

the RUReady.ND.gov site!




Return to your
RUReady.ND.gov
Professional Center
Account



https://procenter.ruready.nd.gov/
https://procenter.ruready.nd.gov/

Professional users will always sign
In through the RUReady.ND.gov

Professional Center

https://procenter.ruready.nd.gov

RUReady[Y]5} ...

EDUCATION & CAREER PLANNING

Professional Center
Sign In
Username:

Password:

Need Help?

onal Center Account

CareerViewXR Professional Development
A CareerViewXR Professional Development course is available to help educators learn more about
CareerViewXR and how to use in schools. Course registration and details.

Compass Mobile App
The Compass mobile application is available for students to update their Compass profile, browse new work-
based learning opportunities and career profiles, and receive notifications of new opportunities! Video tutorial.

Single Sign-on for Public School Students in North Dakota

Public school students in grades 6-12 can access their RUReady.ND.gov account by simply signing into their
PowerSchool account then entering the ND Education Portal and clicking on the RUReady.ND.gov 'badge". Single
Sign-On Instructions: Public School Students - How to Get Started.

School Year 2024-25 Career Resource Network Workshops
The Career Resource Network offers workshops that cover learning the basics to maximizing the use of
RUReady and more! Workshop Information and Registration.

Stay Informed!
Join our listserv to stay on top of all of the latest news about RUReady.ND.gov. Send a request to join the CRN
listserv to ndcrn@nd.gov.

Professionals
need only one
RUReady.ND.gov
Professional
Center Account


https://procenter.ruready.nd.gov/

N\

Who can have an RUReady.ND.gov
Professional Center Account?

That’s up to the school, it could be:

* Counselors
» Career Development Counselors Build Your Team!
» Career Advisors

* Work-based Learning Coordinators

* Teachers @%{
* Administrators

e Librarian ﬁ{?ﬁ

 Paraeducators

* Transition Specialists/Coordinators
* Vocational Rehabilitation Counselors



Professional users can have different levels of

account access:

Professional Administrator- access to:

* Administration tools including
Assignment Builder, Surveys, Local
Scholarships, Account Management,
Planning Milestones, Local Settings

e Students & groups for all students

* Reporting for all students

« Communication tools

* Resources

* Colleges & Applications for all students

* Work-based Learning for all students

Typically, a specific individual or a
limited number of professionals have
Administrator Access.

Professional - access to:
Students and groups for all
students
Reporting for all students
Communication tools
Resources
Colleges & Applications for all
students
Work-based Learning for all
students

Most professional users will have

standard Professional access.

Limited professional - access to:

Assigned students and groups
Reporting for assigned students
Communication tools for assigned
students

Resources

Colleges & Applications for
assigned students

Access is managed at the school

level. Limited users only have
access to accounts that are

assigned to them.



Let’s take a look around the Professional Center

RUReadvmw Professional Center
EDUCATION & CAREER PLANNING
& Home
= L
Students & Groups Reports
& =]
Resources Communica tion
'l =
Colleges & Applications Work-Based Learning
E
Administration

\

Tabs:

Students & Groups
Reports
Resources
Communication
Colleges & Applications
Work-based Learning
Administration*

*Do you have the Administration tab?
If not, you have standard Professional
Access to the site.



rofessional Center - Students & Groups

& CAREER PLANNING

Students & Groups Reports Resources

i Students & Groups

& Students

Search

First name, last name or student ID

Student Finder
Find students matching specific characteristics.

Student Finder »

[2} Groups

All Groups
Your Groups

View All Groups »

= WEL Students

@ Manage Student Accounts

Create 5tudent Accounts
Create hundreds of student accounts at once:

Create Student Accounts »

BU R{eadvm-w Professional Center

A

Communication Colleges & Applications Work-Based Learning Administration

Browse by Class Browse by Last Name

12th Grade 11th Grade 10th Grade 9th Grade A B C D EFGH I

8th Grade 7th Grade 6th Grade 5th Grade P Q R S5 T U V W

4th Grade 3rd Grade 2nd Grade 1stGrade

K Grade

Reviewer

Track the student portfolios you have reviewed or
still need to review.

Reviewer ¥

Group Builder
Create new custom groups of students for reports and communication.

Group Builder »

Merge Accounts Release Student Accounts
Combine two accounts:

Merge accounts % Release student accounts 3

Release unused student accounts:

12, Laura Glasser

School Account

Tab:
Students & Groups

 Multiple options for
locating student accounts.

* Build groups.

* Try out the student finder!

Public School Professionals should
not use any of the Manage Student
Accounts features.



Professional Center - Reports

RUBeadef“ Professional Center iR jf:“:!?u‘j = Ne
r— Tab:
uuuuuuuuu Reports
3 26
Your Saved Report: o
Grouped by date | Grouped by report type | View Al
Use any report to create a new report - use the same selections or edit them, then run the report again. Sralasl 8 Top Completed Activities — & Top saved Careers —
TTTTT = e e * Usage Reports
TTTTTTTT B * Tracking Reports
DDDDD :
—  Old = * Interactive Reports
 Qutcome Reports

« Changes are coming to the Reports menu. The first phase is complete - additional updates to come! In the
meantime, some reports will take you back to the “old” menu.

* You can create as many reports as you wish!

* When you have “perfected” your reporting criteria, you can save the report to run it again in the future!

* Reports can be printed, saved, or exported, and shared with others.

* Reports that are exported to Excel often have additional details and allow you to sort and filter the results.




Professional Center - Resources

|B}JReadym|§,w Professional Center A

Tab:
Resources

Students & Groups ~ Reports  Resources  Communication  Colleges & Applications Work-Based Learning  Administration

$ Getting Started # Lesson Plans

Getting Started

& Quick Reference Guides

— B Review the resources on the main Resources page.

e Be sure to click on the:

School-2-College-2-Work (middle school madule):

* Lesson Plans
Resources
——— Compass

: e CareerViewXR, and
Methodize

Surveys:

 Use the Survey Manager @

Scholarships:

o
=]
[ ]

s Add Local Scholarships B

Review the subtabs in the 2" level of the menu to
reveal an abundance of additional resources!

& Getting Started # Lesson Plans M Resources @ Compass & CareerView® ™ Methodize




Professional Center - Communication (Events)

RUReady[{[8)..  professional center

EDUCATION & CAREER PLANMING

¢ Communication

[ Events

New Events

Add and edit events that will appear in the calendars of individual students or groups.

Add an Event

Events Calendar

Click the event names to view, edit or delete them.

View all Events Daily View  Weekly View Monthly View

Upcoming Events

There are no upcoming events.

[Z) Communication Log

Add or manage existing communication log entries to track intéractions with students, p.
guardians.

View Communication Log >

Students & Groups Reports Resources Communication Colleges & Applications

Waork-Based Learning Administration

School Account

> Messages

(# Compose New Message

¢ Events Calendar

Month  Week Day List

Add an Event

i= Event Details

Title:
Recipients: OR OR
Start dane Aug-30-2024 All day event
End date: Aug-30
Repeat
Registration This event requires registration

Locarion/Other Detsils: Eve

 Add Event i)

ap.

Communication

Add Events



Professional Center - Communication (Messages)

e, Laura Glasser

Tab:

.RLUReadef“ Professional Center B oo

Students & Groups Reports Resources Communication Colleges & Applications Waork-Based Learning Administration

¢ Communication School Account

Communication

New Events (# Compose New Message

ge

Add and edit events that will appear in the calendars of individual students or groups.
B4 Inbox (0]

3) Drafts H n7zi
Send Messages to individual

students, groups, a grade level, or

S5end message to a Group:

;21520 Tinng ccous all students! When students

e access their accounts, there will
be a notification bell indicating

that they have a message.

Professionals can input and track

[2 New Entry

[Z) Communication Log

Add or manage existing communication log entries 1o
guardians.

Eractions with students, parents, or

View Communication Log >

Viho else czn see this entry? Check Il that spply

All Professionals Parent(s)

All Professionals Parent(s) Student




Professional Center - Colleges & Applications

Tab:

Colleges & Applications

Dashboard Sub-Tab Students Sub-Tab

RURE“’VEEIW- Professional Center

Students &Groups ~ Reports  Resources  Communication

Students

n Students Applied
i

@ Intend To Enroll: 0
Total status: 0

Colleges & Applications

I

Applications Sent

0

Work-Based Learning

BB

come, Laura Glasse

th Dakota (Training]

Administration

Schools Applied to

0

Learn more about Colleges & Applications in the Professional Center.

RUBFad\fmf“ Professional Center

Students & Groups ~ Reports  Resources  Communication

@ Dashboard

8 swdents

iew records | Found 2 matching records

Colleges & Applications

Institution:

Work-Based Learning

Administration

& Dashboard & Students
I 24-25 School Year Applications Filter | & Fesst
[Srudent name: Grades: Groups: Application methods:

€ Application Status (Tots/ Councs) Results
College Application Tracking Studsnt (2] Saved Colleges Actions
s #pplicatis "
Legend Bsteman. 2usan naision Status Taz Tasks  Desdline M':fd:c";"" ) Application & Dacs
@ Plan To Apply: 0 = Sau
1. University of Norh Dakets PlantoApply  Resch 013
® Applied: 0
® sccepred 0 Wander, Stevie Institutian Status Tag Tasks  Deadiine :’ﬁ:zﬁan
@ Wait Listed: 0
Not Accepted: 0 1. Narth Dakota State University Plan to Apply 213

Paz= 1 of 1




Professional Center - Work-based Learning

Students & Groups

[ Organizations

Results

Qrganization Name

© Eethany Retirement
Living

O ByteSpesd

0 Cardinal IG

@ Coyote Pups Learning
Den

RUReadym... Professional Center

Reports  Resources  Communication

B Organizations @ Opportunities

City/Tawn

Fargo

Maarhead

Fargo

Willistan

I Applications 2 Evaluations

Participation Interests

Career Fair
Field Trip
nternship

Job Shadow
Virtugl Career Fair

Career & Technical
Student Org

Field Trip

Guest Speaker
rformations! Interview
nternship

Job Shadow
Mentorship
Part-time/Summer Job

Career Fair
Field Trip

Guest Spesker
Informational Inteniew
nternship

Job Shadaow
Mentorship

Practicum

Virtuzl Career Fair

Career Fair
Cooperative Wark
Experience

Guest Speaker
informational Interview
Virtual Career Fair

CareerFair

Colleges & Applications

Career Cluster

Heslth Science

Science, Technology, Engineering

and Matnematics

Manufsciuring

Education and Training

Work-Based Learning

@ Compass Console

Opportunities

Yes

Administration

Last
Updated

Jun 20, 2024

Aug 7.2024

Jun 25, 2024

Dec 8, 2023

Status

Nesds Review

Nesds Review

MNeeds Review

MNeeds Review

Action

Details

Students & Groups

B Organizations

Reports

Resources

Q@ Opportunities

Communication

I Applications

¢ Evaluations

Colleges & Applications

@ Compass Console

Tab:

Work-based Learning

Work-Based Learning Administration




Professional Center - Work-based Learning

Students & Groups Reports Resources Communication Colleges & Applications Work-Based Learning Administration

B organizations

Q Opportunities I} Applications & Evaluations @ Compass Console

H organizations

Filter | & Reset

Search:

Results

Last
Opportunities Status

Organization Name Updated

City/Town Participation Interests Career Cluster

Career & Technical
Student Org

Career Fair

Field Trip

Guest Speaker
Informational Interview
Job Shadow
Mentorship

@ American Crystal Sugar

Moorhead
Company

Manufacturing No Jun 14, 2024 Active

Action

The Organization page lists all the organizations associated with your school.
These organizations are either imported from Compass or school entered.
*  Organizations must be active to:
* approve Compass entered opportunities
* create new school entered opportunities.
*  Students can only view organization information for active
opportunities.
Searching
*  Organizations can be searched on by entering the organization name, city,
industry, or participation interests in the search field. The organizations
meeting your entered information will be displayed in the results grid.
*  Please note that the industry associated with an organization is found on
the Organization Profile page.

Tab:

Work-based Learning
Sub-Tab:

Organizations

Statuses

Needs Review

* Needs Review is only used when a new organization is received from a
partner.

* |tis not an active status.

* Any organization with this status should be viewed and updated
to Active or Inactive.

Active

* Active is the default status for a new school-entered organization.

* Opportunities can be created for an organization with an Active status.

* Organizations in an Active status can only be updated to Inactive.

Inactive

* Opportunities cannot be added to an organization in an Inactive status.

* An Inactive organization can be updated to the Active status.

Suspended

* Suspended status is used when a partner organization is no longer offering
Work-based Learning opportunities.

* An organization in Suspended status cannot be updated to another status.



Professional Center - Work-based Learning

Students & Groups Reports Resources Communication Colleges & Applications Work-Based Learning Administration

B organizatior: : Q Opportunities D | Applications < Evaluations @ Compass Console

Q Opportunities

Filter | & Reset

Search:

Results + Add

Organization Number of Application Last

o tunity N City/T T
pportunity Name e ity/Town ype Openings Due Date Updated

Status Action

. ND Al Nati | . C ti y
@ Attend a Guard Drill rmy Rationa Bismarck ooperative 30 Sep 30, 2023 Dec 22, 2022 Needs Review [BDEETH
Guard Work Experience
L0 lbactons ol —

The Opportunity page lists all opportunities associated with your school. These opportunities are
either imported from Compass or school entered.

The status of the Organization must be active to approve partner entered opportunities or create
new school entered opportunities.

* When working with Compass entered opportunities, the Status drop-down list will not be available
on the Organization page if the Organization has not been activated.

* When creating a new school entered opportunity, the organization must be active to be displayed
on the Organization drop-down list on the Add Opportunity page

Searching

*  Opportunities can be searched on by entering the opportunity name, city, industry, or
participation interests in the search field. The opportunities meeting your entered information
will be displayed in the results grid.

. Please note that the industry associated with an opportunity is found on the Organization Profile
page.

Tab:

Work-based Learning
Sub-Tab:

Opportunities

Statuses

Needs Review

* Needs Review is only used when a new opportunity is received from
Compass.

* |tis not an active status.

* Any opportunity with this status should be viewed and updated to
Active or Inactive.

Active

* Active is the default status for a new school-entered opportunity.

* All Opportunities with an Active status are available to students.

* Opportunities in an Active status can only be updated to Inactive.

Inactive

* |nactive opportunities are not available to students.

* An Inactive opportunity can be updated to the Active status.

Canceled

* Canceled status is used when an opportunity is no longer offered by a
partner.

* An opportunity in Canceled status cannot be updated to another
status.



Professional Center - Work-based Learning

Students & Groups ~ Reports  Resources  Communication __ Colleges & Applications  Work-Based Learning  Administration

H Organizations @ Opportunities I Applicatic 1s @ Evaluations @ ( impass Console

[ab:
<» Evaluations [ ]
u
Filter | 2 Rese
Search: I
-

Student Name: Experience Title Organization Name Hours Experience Status Requests Action n

owm winter Internship CurrentFlow Innovations 8 Zinp 0

© Marsh, Gwen Test Internship CurrentFlow Ini B Z In Progress 1} @ Request

oM winter Internship CurrentFlow Innovations 0 Not Started 0 Request

The Evaluation page lists students in your school who have accepted a Work-based Learning Opportunity and created an Experience Activity for
that opportunity. All students with experiences are found on the results table, regardless of the status of the experience activity. If a student has
multiple experiences, each experience will be listed separately. Evaluations are only available for engagement activities.

Evaluation requests for the same experience can be submitted multiple times. Select the + to the left of the student’s name to view the status of
a requested evaluation. The statuses are listed below.

Requested Expired
* A new evaluation request has been submitted. * The evaluation request has expired.
* The Contact Name, Phone, Email and Date Requested are displayed. * The evaluation was not completed by the evaluator within 60 days.
* The evaluator has 60 days to complete the evaluation.
Sent to Student
Completed * The evaluation was reviewed.
* The evaluation was completed by the evaluator. * The evaluation was made visible to the student on the experience activity tile.

* The date completed is displayed.
* Select View to display the completed evaluation.



Professional Center - Work-based Learning/Compass

Colleges & Applications Work-Based Learning
[ ]
Tab:

Work-based Learning
Sub-Tab:

Compass Console

Administration

Students & Groups

B Opportunities Iy Applications

Bl Organizations

@ Compass Console

The Compass Console is a way you can quickly see:
how many students have updated their Compass Profile,

= their percentage complete,

« their Holland Code scores,
whether or not the student wants to be proactively connected to employers,

« additional information
You can search by student and also quickly drill into a student’s Compass Profile to see what they entered for classes, activities, hobbies, and their personality. The

Compass Console is a way to see all student information related to Compass in one easy spot.

[ Compass Console

The Compass Console is a way you can quickly see:
B SLDREE™ wwsvoors weoes -

how many students have updated their Compass Profile,
* their percentage complete, STUDENT LIST
[ careny e s SO o [T x
# EXPORT 4-YEAR PLAN DATA

* their Holland Code scores,
whether or not the student wants to be proactively connected
North Dakota (Training) @ ook in profile for search text

RESOURCES ~ CAREER EXPLORATION ~ (2]

MY CLASS LISTS WORK-BASED LEARNING ~

.
to employers,

* additional information

You can search by student and also quickly drill into a student’s o T "=‘ BLA s @y o

Compass Profile to see what they entered for classes, activities, s wmss s e

hobbies, and their personality. The Compass Console is a way to
see all student information related to Compass in one easy spot.



Work-based Learning in
RUReady.ND.gov

Quick Reference Guides:
 The Work-based Learning Module for Professionals

 Work-based Learning for Students

Lesson Plans for Work-based Learning

e LESSON 1: Getting Started with Work-based Learning

e LESSON 2: Communication in the Workplace

« LESSON 3: Enhancing Your Resume with Work-based Learning Experiences
« LESSON 4: After your WBL Experience: Evaluation Review and Next Steps



\

Work- About
based
Home / Business/Industry Learning

Lea r n i ng fo r Business/Industry

Our partner, Golden Path Solutions, has built a workforce development

platform called Compass that integrates with RUReady.ND.gov to help you Click on the button to go the
connect with schools and students. Compass login page and then hit
You can pravide your contact information to schools, offer work-based “Sign Up Now" to get started!
learning, even help students understand long term careers and use tuition

@ *
= swebsee (Y
Career and Technical Education
Home Publications/Reports Educators Students/Family

sponsorships for future workforce development.
Golden Path Solutions Overview and Options for Employers [,

Apprenticeship
Work-based Learning

Get Involved - Business and Community Partnerships

+ o+ o+ o+

Electrician Continuing Education Instructor Certification

CTE Website: www.cte.nd.gov/businessindustry



http://www.cte.nd.gov/businessindustry

Compass Resources in the RUReady.ND.gov
Professional Center

Click on the Resources tab

Then Compass

RUReadeW Professional Center

EDUCATION & CAREER PLANNING

Students & Groups

L owarted

School Professional Resources:

Welcome, Laura Glasser
North Dakota (Training)

[1°]]

Resources 3

# Lesson Plans

munication Colleges & Applications Work-Based Learning Administration

A Resources ® Compass & - eerview® ™= Methodize # Add-On Services

Career Awareness Activity Map [# - One activity per month, including updating Compass and applying to work-based learning
opportunities

Presentation for Compass rollout [#- Presentation that can be used over a 50-minute period, along with tips and tricks.

Compass Console Reference Guide - Use this to understand how best to use the Compass Console, launched from the Work-based
Learning tab.

Sponsorship Overview for Students [HPDF

Co-branded handout for employers (External Link - Handout that you can add your logo to and share with employers (Canva
template)

Employer Resources:

YouTube Channel :

www.youtube.com/@goldenpathcompass X

Golden Path Solutions Website
https://goldenpath.net

Golden Path Overview and Options & - CTE website with login and flier that can be shared with employers.

Video walk through for Employers on YouTube

Half pager for employers (2 - Handout that employers can modify and share with students {Canva template)

Social posts for employers ' - Template employers can use on their social media sites (Canva template)

Work-based Learning Whitepaper [A

GPS Career Fair Prep [3PDF

Employer Onboarding Sessions (ZExtemal Link - Regular meetings where the Golden Path team walks employers through any questions they have.

Parent Resources:

Process describing sponsorships and consent to parents [

Student Resources:

Instructional video for students on completing Compass Profile @
Instructional video for students to accept offers and track time YouTube
Standard ND login information and benefits of Compass

CTE XAP GPS Flyer


http://www.youtube.com/@goldenpathcompass
http://www.youtube.com/@goldenpathcompass
https://goldenpath.net/
https://goldenpath.net/

Professional Center

Click MY CLASS LISTS to Manage School Course List

STUDENT LIST

¥ DOWNLOAD EXCEL

Choose the class you'd like to see
Currently Active Students

- ‘

School

North Dakota (Training)

o |Y, X

EXPORT 4-YEAR PLAN DATA

.

Search

- Look in profile for search text

P §fFeg s
s £ 2 § 5 5
FIRST NAME LAST MAME NORTH DAKOTA ID § § = £ ; § o R | A S5 E € , «" LASTLOGIN
Steven  Wonder 2026 96 31 12 16 IMTP-A 23 17 14 12 23 2 BMBI2S
Gwenn Marsh 2028 45 32 3 E 1.1 21 123 0& 325 31925




A Quick Refresher — What is Compass?

Compass is a system built by Golden Path Solutions, integrated with RUReady.ND.gov and the Pro Center

Compass is available in every North Dakota middle and high-school students, some MN schools

Over 23K students with profiles, >600 employers, >1200 school professionals get notifications

Compass supports multiple opportunities

School Professionals

Manage Work-based Learning processes
Facilitate student career exploration

Store 4-year rolling plans

Connect with employers for a variety of events

Learn real-time what education employers need in
future workforce

Students:

Learn about their skills based on their experiences

Connect with employers for immediate experiences
and future opportunities

Get sponsorships to help pay for post-secondary
school

 Employers:

Connect with schools and students at scale

Build connections that will lead to future
workforce

e Colleges:

Promote relationships with employers

Highlight sponsorships, scholarships, amenities,
etc.

Drive enrollment



The Student Journey to a Career

* Connecting employers & students throughout high school helps both prepare for future

* Work-Based Learning builds relationships and familiarity

e Compass Career Profiles drive awareness

* Both lead to potential longer-term relationships and better
outcomes after graduation

Compass supports each
part of this journey

Career Engagement Career

Students gain experience e On graduation, students have a
and see if they are a good much better sense of direction
Career Exposure fit through Work-Based * Students & employers know each-
Learning (WBL) other, leading to employment or

Companies join Connections
Database to facilitate student
exposure through field trips,

Awareness career fairs, guest speaking, etc.

sponsorships

Students learn about
careers at companies
through Compass Career
Profiles



Getting to Compass for Students

e Students access Compass through RUReady.ND.gov
* Student updates their profile throughout high school, starting in 8" grade

* A school’s course list is loaded into Compass so students see your school’s classes

RUReady[{o].~ Poe o @ $ Profile  Results  Opportunities  Activity

Welcome to Compass

High School
1 school and college educatior

Explore careers, plan your higl \, and search for financial aid.
MY PROFILE
Work-based Learning
93%
24 % My Progress Joutol3

TAKE ME THERE

MY RESULTS
[T

ACT & SAT Test Prep
n Access your free ACT and SAT test prep courses from Methodize! Brought to you by MY OPPORTUNITIES MY ACTIVITY
ND Career and Technical Educatior
+ Methodize TAKE ME THERE TAKE ME THERE
METHODIZE




The Student Compass Profile

FINANCIAL AID

CAREER HIGHSCHOOL  COLLEGE
RU Read PLANNING PLANNING PLANNING
. .gov

EDUCATION & CAREER PLANNING

WELCOME TO COMPASS
A o o ©

Home Classes Activities Hobbies

CLASSES

Enter information about the classes
you've taken, how you liked them,
and how you did.

TAKE ME THERE

HOBBIES & INTERESTS

Choose your hobbies and interests.

TAKE ME THERE

LEARN ABOUT YOURSELF EXPLORE CAREERS GETAJOB WORK-BASED LEARNING

Select activities that you've
participated in, both in and out of

school.
TAKE ME THERE

PERSONALITY

TAKE ME THERE

Students update Classes,
Activities, Hobbies, and
Personality

They update throughout
school, once/semester

Under “Results” students see
Holland Codes and can view
opportunities

Opportunities include:
* Career Profiles
* Employers
* Link to generic careers
* Link to Work-based Learning
* Events

You can see what students
enter in the Compass Console

53



How Compass Supports the 4-Year Rolling Plan

RUReady[\[5) ... i Hofe™ e AN oo « Students add classes they’ve taken
EDUCATION & CAREER PLANNING LEARN ABOUT YOURSELF EXPLORE CAREERS GETAJOB WORK-BASED LEARNING ° k
or going to take

e Students add additional
information if needed

WELCOME TO COMPASS
(A o 2] o o o

Home Classes Activities Hobbies Persona lity Results

CLASSES

Enter all of the high school classes you've taken or are currently taking.

= * Plan can be modified as student
o progresses through high school

e Same process for Activities,
Hobbies, and Personality

SAMPLE SAMPLE CLASS @‘-\_:‘ ) B LA
[} BUSINESS ACCOUNTING 1 10 @:?:‘ T o
o s oo -0 e Students can print out plan
(] BUSINESS ACCOUNTING 2 @ 0
o ENGLISH AMERICAN LITERATURE 12 @-\_:‘ T .
e ART CERAMICS & SCULPTURE 1 9 0 oy [ ]
o sk @ Can be shared with parents,
e ART CERAMICS & SCULPTURE 3 9 T M ° .
I reviewed with school professionals
] ENGLISH CREATIVE WRITING 9 @ . 0

through RUReady



Exploring Opportunities — Employers, Careers, WBL, Colleges

After a student’s profile is updated, Holland Codes are calculated (under Results)

Holland Codes match students to employers, Career Profiles, work-based learning

Career Profiles describes a career, how to get there, a day-in-the-life, etc.

Clicking on a logo or employer opens their detailed pages

X
@» Profile  Results  Opportunities  Activity WE Ortho A
Health Care & Social Assistance < we: ortho

Farga, ND

(2] () (7] © © ® "' o é a n

i HOME CAREER PROFILES WORK-BASED LEARNING EVENTS GALLERY
Employers Career Profiles Work-based Learning Colleges Explore Careers Events
WE Ortha, based in Fargo and West Fargo, ND, is a friendly, patient-focused orthodontic practice that provides personalized, high-quality
See specific careers that companies want to get in front of you. care in a comfortable and welcoming environment. With an office also Wahpeton, ND, our practice uses the latest technology and custom
treatment plans to create beautiful, confident smiles for pat N = .
. RUReady[\[3} .. B A e
show More
Employee Count
a Dental Assistant Career Profile What' t ke working
as a dental assistant
HARVESTONE & BISMARCK ® PAINT/ASSEMBLY [77)7  ADMINISTRATIVE L—ggiﬂﬂ: Vo By Sout ¢ About the Rale  About the Company  Day in the Life  Required Skills  Previous Experiences  Personality Ty e
STATE COLLEGE SPONSORSHIP RAPAT CORPORATION P CLERK/DEPUTY CLERK OF mber Valley Parkway Sout} . s c
HARVESTONE LOW CARBON PARTNERS C© DISTRICT COURT Fargo, ND 58104

(701) 293-5300
hit ww.we-ortho.com/

NORTH DAKOTA COURT SYSTEM © FAVORITE

LOCATION: HAWLEY, MN

LOCATION: UNDERWOOD, ND "
SCHOOLING: HIGH SCHOOL DIPLOMA/GED V O SCHOOLING: NO HIGH SCHOOL DIPLOMA/GED LOCATION: (MULTIPLE) Qf Q

OFFERING: SPONSORSHIP OFFERING: INFORMATION ONLY SCHOOLING: HIGH SCHOOL DIPLOMA/GED c Profil
OFFERING: AVAILABLE NOW areer Frofiles

FIT FOR YOU: .

B more InFo B uore nro FIT FOR YOU: K uorenro  mK wioeo EIT FOR YOU:
DENTAL ASSISTANT v orthe
WE ORTHO

ACCESS YOUR FUTURE SERVICE ~ ©9mDo.  LIGHT LINEAUTO TECHNICIAN ~ RERA@  HEAVY LINE AUTO TECHNICIAN  RERA%Y GO

INTERNSHIP (WITH

TR S T SORSHIP RED ROCK AUTO RED ROCK AUTO

FINANCIAL INCENTIVES)

RDO EQUIPMENT CO.

LOCATION: (MULTIPLE) LOCATION: (MULTIPLE)

LOCATION: (ANYWHERE) SCHOOLING: HIGH SCHOOL DIPLOMA/GED J O SCHOOLING: HIGH SCHOOL DIPLOMA/GED % @ Learn More in Compass:

SCHOOLING: HIGH SCHOOL DIPLOMA/GED v (7 OFFERING: INFORMATION ONLY OFFERING: INFORMATIGN ONLY . x; Sn:m

OFFERING: SPONSORSHIP WL ORNO careers

Follow WE Ortho:
B woreINFO BN VIDEO F‘LBOTR;EDTU: B woRre INFO F‘LFC%RjE[)TU: B wvore INFO F‘,L;;R:ED-FJ N

Discover this career on
Whan ic WF Orthn? X




The Employer Database

e Accessed in the Professional Center under Work-based Learning>>0Organizations
* Information comes from employers themselves

* You can search by headquarters location, offering type, career cluster

* You can see additional information for contact information, company overviews

* For opportunities (WBL, Career Profiles, Events) you will receive email notifications

a Welcome, Julie Hersch
I MNorth Dakota Career Resource Network

RUReadvmﬂw Professional Center

Students & Groups Reports Resources Communication Colleges & Applications Work-Based Learning Administration

B Organizations @ Opportunities WY Applications & Evaluations

HE Organizations

Filter | £ Reser
Search:
Search by name, city, industry, or participation interests
Results + Add
Last
QOrganization Name City/Town Participation Interests Career Cluster Opportunities Upsdated Status Action
Career Fair
Guest Speaker
Informational Interview
Adh d Drai b Shad
© Advanced Drainage Buxton Jo s D_w Manufacturing Mo Apr 19, 2023 MNeeds Review
Systems Mentorship

School-based
Enterprise/Projec
Virtual Career Fair



The Compass Console

 The Compass Console gives school professionals more functionality related to Compass

* In the Compass Console, you can:
* Look at each student’s profile and search for keywords
* See completion percentage of all students
* Update course lists
* Print out a 4-year rolling plan report
* Filter on students by graduation year, high school or middle school
* Manage work-based learning agreements and reflection questions, job shadows
* See more information related to employers, invite employers to Compass
e Access lesson plans, activity maps, and employer career profiles.

RURea_dV,E‘“ Professional Center

Students &Groups  Reports  Resources  Communication  Colleges & Aootassy York-Based Learning  Administration

$ GOLDEN PATH
SOLUTIONS MY STUDENTS ~ MY EMPLOYERS MY CLASSLISTS ~ RESOURCES

® Compass Console

STUDENT LIST
The Compass Console is a way you can quickly see: Choose the class you'd like to see
Currently Active Students - Search o Y.
+ how many students have updated their Compass Profile,
= their percentage complete, Scheo!
North Dakota (Training) Look in profile for search text

# their Holland Code scores,

= whether or not the student wants to be proactively connected to employers,
E

= g
2 &

upt

* additional information 3 @

You can search by student and also quickly drill inta a student's Compass Profile to see what they entered for classes, activities, hobbies, and their persanality. The
Compass Console is a way to see all student information related to Compass in one easy spot.

[ Compass Console




Modifying the Class List

* You as an administrator can manage your school’s course list, including:

* Adding new classes

* Renaming classes
* Deactivating or activating classes

* Adding credits

* Accessed through the Compass Console
* Initial Class List will be pre-populated using a PowerSchool export

e School courses are all mapped to the Master State Course List using MIS03 Codes

e Access our online course in the ND Education Hub

R e e ee

BEULAH HIGH SCHOOL CLASSES  /# Q search 2 imporr + Aoo ND

St ol e [ - rcheDibed GrdeOfleed Criis ol ot - o 2

ACRICULTURE A BctomyiHerteulur e BotomyHortcutur QoL .
ACRCULTURE Ay Comp Texh s Comp Teeh = ook '
AGRICULTURE g Mech Power Syst g Mech Pamer Syst - Q@ r2ch .
.
.

School
oot

Beulah High School

¥ DOWNLOAD EXCEL
O@rrez

Choose the class you'd like to see
- [ searcn QT x
AGRICULTURE  Aghech Tech | agMech Tech1 = O Or2c
AGRICULTURE ing | hg Welding | . O @rzc
AGRICULTUR e
AGRICULTUR :

~J© Look in profile for search text 3

Y oopog IS st of Agric Faumtatons of Agrieu
x ) 8 4y 3
g 3 T § 1< 5 Inclvidusized g, Stud Indidualisd Ag. St @@ rrenc
2 f i 68 2 P e 0O
FIRST NAME LAST NAME EMAIL G g & FE 2 2 & R I A s £ ¢ @@  wstoen
Meat OO ez
Patrick  Mineer patrick@goldenpath1234.net 2024 Yes 8 68 10 8 ENFP-A 26 13 21 16 17 4 11 6/11/24 .
) ) SAE Profcien 08 S@rreses
Katie Smith katie@goldenpath1.com 2024 69 11 3 4 INF-A 21 19 34 17 8/2/22
SAE Profcien 10 D@ e
George  Jones george@goldenpath.net 2026 59 5 3 7 ENFPA 20 46 09 07 13 8/17/22
AGRICULTURE A€ Profiiency-11 SAE Proftiency-11 OO rree
2025 Yes 87 32 33 10 INF-T 20 17 14 19 19 4 5 9/27/24

Katie  Spokely katie@goldenpath.net



Viewing Career Profiles, Lesson Plans, Activity Maps

* All Career Profiles are available to educators for use in the classroom through the Compass Console
* Valuable when you want to use real life examples (real employers, real jobs) with your curriculum

* Career Profiles include a day-in-the-life, skills needed, videos, education paths, etc.

e Lesson Plans have also been created to help you with curriculum planning

CAREER EXPLORATION

CAREER PROFILES E LESSON PLANS Eﬂ] ACTIVITY MAP

CAREER PROFILES a .. o -
— Avionics Technician Career Profile

If you like avionics
and computers, this
could be the job fo...

Career Clusters ~  Industries - & Golden P Subscribed
Career Profile
Q search « About the Role ot P -
What does a Avionics Technician do?
« About the Company
« Day in the Life Executive Air offers full avionics (aircraft electronic system) upgrade and repair
Organization Career Profile Status Type Location Date Published Actions

capabilities for our customers. As an Avionics Technician, you use your expertise
in electronics to provide these services by testing, inspecting, evaluating, and
operating the systems on board any of the aircraft that come into Executive Air,
from twin turbofan planes to helicopters. You work directly with complex electrical

Required Skills

- >

“North Dakota

Department of Heavy Equipment Operator Submitted Available Now (anywhere) 7/30/2025 VIEW »
Transportation

Previous Experiences

Holland Codes

Executive Air Taxi Information * Career Paths systems, including those for communications, navigation, autopilot, stability, and
c i Avionics Technician Published onl Bismarck, ND 6/2/2025 VIEW » « Salary and Benefits anything else that provides essential information to pilots during their flights. You
orperation ny « Post-Secondary may also modify any of the electrical systems, install new instruments, mount
) R R N Information Education antennas, or run cables. Much of your work is completed with other technicians,
Acme Tools Marketing Specialist Published Grand Forks, ND 5/30/2025 VIEW »
Only P — but you also complete some projects independently. Our Avionics Technicians
™ receive on-the-job training and are also encouraged to pursue certifications.
Harvestone Low Harvestone & Bismarck State College

Carbon Partners Published Sponsorship Underwood, ND 4/16/2025

Sponsorship

Who is Executive Air Taxi Corporation?
Information - -

- - Learn More in Compass:
L] . . orporation was founded in 1973 as a modest private air
WE Qrtho Dental Assistant Published (multiple) CEO1 1-01 - Creating Your Compass Profile v B P

Only pany serving only a few clients. Over the years, Executive Air * W
orporation
into the preferred aviation company for visitors to the R
e . . . . 1 Accessibility Mode o z Executive Air Taxi
Thrifty White Pharmacy Pharmacy Technician Published Available Now (anywhere) nd beyond. The company offers a wide range of aviation Corporation careers
it clients nationwide. « Executive Air Taxi =7
@GOLDEN PATH , - e %
SOLUTIONS funical davlaalk lika’ P

Intro to Career Exploration Lesson Plan:
Create Your Compass Profile

Time:

30 minutes

Goal:

students will set up their Compass account and create their student profile, including their current

classes, activities, hobbies and interests, and personality assessment.

Learning objectives: 5 9

Create a Compass account and student profile

« Bacome familiar with the Compass pragram and where ta access categories and Information
* Inpurt their current classes, activities, and hobbies and interests




What’s New in Compass?

* Features:
e Schools publishing events to employers
* Schools can create employer accounts on their behalf
* New options for the Connections Database
* New designs for the student’s home page and the career profile layout
e Tools for Advanced Work-based Learning and Job Shadow scheduling
* Usage of Compass profiles for lessons, sharing, etc.
* Ability to enter Holland Codes from another source
* 4-Year Rolling Plan report
* Matching a student to an employer vs. a specific career or WBL opportunity
* Email notifications for new companies joining Compass

* Other Updates & Partnerships
 New ND Educational Hub class for the 4-Year Plan good for 1 credit with VCSU
e Partnerships with Job Service, local chambers
e CTE Center collaboration with the Bakken Area Skills Center and Williston Basin CTE Center
* College students have access to companies, profiles and WBL
* Air National Guard and Army National Guard coming
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Publishing Events to Employers

* Send events like Career Fairs, speaking engagements, mock interviews to employers
* Select employers by name, radius of a zip code, by industry or career cluster

* Employers receive email notifications with links to your website/registration pages
e Accessed in the Compass Console>>My Employers>>Create Employer Event

* Phase 2: Employers can register in Compass
Select Employers by Name:

AVAILABLE TO EMPLOYERS PUBLISH TO EMPLOYERS o

Seleet Employers
nt is for employers, not students. [ . |e
+

Select All Employers

Event setup page: oreoRumTY D2

btunity Name Industry Career Cluster Location
5-Star Collision & Glass Professional, Scientific, and Science, Technalogy, Engineering
© Center Technical Services 2 Mathematics Grand Forks, ND
ame
bh Schaal Acme Tools Retail Trade Marketing, Sales & Service Grand Forks, ND
4
CREATE A NEW OPPORTUNITY B SAVE DRAFT © GENERATE UR X
Advanced Drainage Systems Manufacturing Manufacturing Buxton, ND
AVAILABLE TO EMPLOYERS PUBLISH TO EMPLOYERS o e* Altru Health Care & Social Assistance  Health Science Grand Forks, ND
This event is for employers, not students. Select Employers Altru Family YMCA Unclassified Unclassified Grand Forks, ND
e e e American Crystal Sugar Manufacturin Manufacturin; Moorhead, MN
SELECT FROM TABLE Company & s '
OPPORTUNITY DESCRIPTION ADDITIONAL RESOURCES |
ail* AmeriCorps North Dakota Public Administration GDVE_FI‘_\meH_[ & Public Bismarck, ND o
Type of Opportunity*
Event - https:// Event Urls (+] ‘
. .
S Select by industry, career cluster, or distance
Central High School ) Additional Documents (+] ‘
SELECT EMPLOVERS
Search By Postal Code Available Employers + ADDSELECTED
*
Event Name' [|]J Logo Image o
o Search unselected Q 9
] Name ndusery oy stare
Contact Name#* @J Add Event Images (up to 5) e .
ce. ] - Grand Forks ND
58203 a oy Acme Tacls Fu Grand Farks D
Contact Email* https:// Video URL ‘ (m] Advanced Dralnage Systems Manufacturing Manufacturing Buxton ND

Search selected Q

a Name Industry Career Cluster. city seate

€ G Selected Employers — REMOVE SFLECTED




Inviting Employers to Compass

e Educators can now create employer accounts and invite users

e Access through the Compass Console>>My Employers>>Employer Connections

e Enter basic required information for the employer, and then a contact email

e Contact will receive an invite to Compass

 Employer will be added to your school’s Connection Database et serupyour erganizaton

o ORGANIZATION INFORMATION CONTACT INVITE

Company Name* @J Logo
EMPLOYERS
Headquarters Street Address* Headquarters City*
o+ RUNEAVEIGN I [ career PROFILES (9 EVENTS [ + ADD EMPLOYER ] S Required
d ‘ters * - adquarters Postal Code*
EMPLOYERS Headquarters State Headquarters Postal Code’
DOWNLOAD EXCEL Enter a valid State Abbreviation Enter a valid zipcode
Q. search Primary industry ¥ Connection type - Headquarters Phone Number* Industry* - o
Please enter a valid phone number Required
select school
Golden Path High School - Company Description*
a
https:// Company Website Url https:// Company Video Url
Logo Employer Name City State Primary Industry Contact Name @ Total Connections Tig Agreements
' # of Employees Founded Year
|HH| civices C&W Services Wahpeton ND Manufacturing Terrence Bolte 10 D;‘
>, i A httncel Farahanl | (A httnceil In Lirl h
nﬂdgﬁmr 2Cd Rlvorv i Abercrombie ND Utilities Kari Kleingartner 10 D frne srenne frne craoram
ommunications N ancEL
% we-ortho WE Ortho Fargo ND Heallth Care & Social Katie Bjornson 7 [
Assistance
B - \ : izati X
- Bethany Retirement Health Care & Social Let's set up your organization
i Fargo ND Adam Broers 5 [
Bethany Living Assistance
reciement sing
m @ ORGANIZATION INFORMATION CONTACT INVITE
hi tructi
Ge r.’tz Construiction Fargo ND Construction Kim Benson Janssen 7 D’
gehrtz Services
North Dakota Enter the email of the user below you would like to add as the primary contact
: Other Services (except
Dakotq | tewpin f K ’
= Department o Bismard ND Public Administration) Lynn Spomer 9 D
Transportation

Primary contact email*

NEXT CANCEL



New Options for the Connections Database

* 3 new options have been added to the Connections Database for the following
* Are employers willing to accommodate a student’s unique requirements?
* Are employers willing to allow a job coach onsite?
* Are employers willing to work with justice involved students?

» Useful for transition and/or special education work programs, vocational rehab

* Employers update just like they do by offering Job Shadows, Internships, etc.

Provide experiences to individuals with special needs - Your organization is willing to
|:| provide work-based learning experiences, volunteer experience, or site visits to students
with special needs including providing reasonable work-related accommodations, if needed.

Job Coach support - Your organization is willing to allow a job coach, assigned by the school
|:| district or related agency, to accompany students participating in a work-based learning
experience, volunteer experience, or site visit to provide job task training and support.

E’ Work with justice involved individuals - Your organization is willing to work with justice
involved individuals for either work-based learning opportunities or employment.




Other Features

4-Year Rolling Plan Report

e Pulls fields that are relevant for Choice Ready Reporting
* Downloads all student data. “Download Excel” downloads only data from students you’ve selected

STUDENT LIST
Choose the class you'd like to see
- [ seare o vox
¥ EXPORT 4-YEAR PLAN DATA

School
Beulah High School @@ Look in profile for search text

Activity

Matching students to an employer

2 (] [~] Q O] ®
* [f a student’s Holland Codes match an employer’s
EMPLOYERS

event, WBL, Career Profile, or important job, we show
a m atc h . Q search employers | = FILTERS MARK ALL AS READ REQUEST JOB SHADOWS

CARDINAL IG FARGO T RAPAT CORPORATION [EIEF  HARVESTONE LOW CARBON ¥
H FARGO, ND HAWLEY, MN ey PARTNERS
* Student can click on the employer to learn more W | e o
.
44 v Q

w & Q

VIEW PROFILE ”":’:‘é‘—';“ VIEW PROFILE Y VIEW PROFILE *“fﬁ“

HOUSTON ENGINEERING, INC. "™ g‘vosﬁnn DAKOTA COURT SANFORD HEALTH

FARGO, ND

SIOUX FALLS, SD
BISM,

rrrrrrrrrrrrrrrrrr

VIEW PROFILE FbesT )

VIEW PROFILE
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New Design for the Student Home Page

e Students can access the new Home Page using the CHECK OUT THE NEW HOME PAGE button
* Intended to be more action driven, drive awareness of new opportunities

e “Surprise Me” shows a random opportunity with animation
* A button is also provided for students to provide feedback

esults  Opportunities  Activity

A Home
My Activity Surprise Me!
RUReady[N[5].... P B = a @ . ST
= [ e ]
Gareer —=
3] -@- Profile  Results Opportunities  Activity
High School
New Employers New Opportunities EGESEIG RS
NEW NEW FIT FOR YOU
Welcome to Compass
2 HA Thompson & EEE A - teswEquiomentOper. gy A
2 Houde Farms Minga [ view | . srese Fuure inFocus Sanford...  Event .
ﬁ? Al Embracing Ho. [ vew > wE%  Social Media and Marke . WEL
MY PROFILE MY RESULTS -
HUBOS Hugo's Grand Fores =B = Fall Visic Day Event
06 BTN, Grand Foris Puslic . Grend Foris ERv & Farmlabor wEL v
. | p— ju—

TAKE ME THERE Explore Compass

MY OPPORTUNITIES

TAKE ME THERE

TAKE A TOUR NEED HELP?

MY ACTIVITY

TAKE ME THERE

TAKE ME THERE

Featured Careers

My Results

lil..s
TAKE ME THERE

My Activity

TAKE ME THERE
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Manually Entering Holland Codes

* Enter Holland Codes even if you’re not using the Compass Profile with students
* Go to Results>>Manually Enter Holland Codes

* Enter the values of Holland Codes from whatever assessment you’re using

* Phase 2: A more graphical way of identifying first, second, third Holland Codes

A o o © o <] X
Home Classes Activities Hobbies Personali ty Holland Codes HOLLAND CODES

HOLLAND CODES

See what skills your information says about you.

Original Scores:
R I A S E o

2.0 1.2 2.7 0.5 1.3 2.2

Custom Scores:
R | A S E C

20 12 27 Jos 13 |22

Use Custom Holland Codes

< BTSN CANCEL

GOLDEN PATH
SOLUTIO'?GSS



Advanced Work-based Learning - Workflow

* Track applications, agreements, work-based learning data, and reflections in one workflow
 See all WBL information for a student in one place (application, overview, time entry (if applicable), reflections)

* Reflections allow student to answer specific questions

GOLDEN PATH

SOLUTIONS HOME EMPLOYERS ¥  WORK-BASED LEARNING ~  CAREER EXPLORATION ~ MY STUDENTS RESOURCES

@ =

WORK-BASED LEARNING

o & C) P2 o
OPPORTUNITIES APPLICATIONS AGREEMENTS ACTIVE WBL TIME TRACKING REFLECTIONS

::L) ACTIVE E SUBMITTED FROM I:MP_-C)W:RSQ EI‘ ARCHIVED OPPORTUNITIES

+ CREATE OPPORTUNITY
RESET FILTERS

Q, Search for an opportunity

All ~ Filter by Type ~ Filter by Status A
a
O Organization Opportunity Status Type Location Publish Start Publish End .
Rainbow E Part-time/S
O Anbow Energy Summer Helper School Approved @ ArbUmelSUmmEr ) derwood, ND  2/24/2025 41112025
Center Job
Thrifty Whit Ph
O rifty White armacy Published Available Now (anywhere) 212172025 8/31/2025
Pharmacy Technician
D Cargill Engineer Published Information Only Wahpeton, ND 2/14/2025 8/31/2025
North Dakota State
O Titan Machinery College of Science Published Event Wahpeton, ND 2/10/2025 7/19/2025
Diesel Camp

I

G

Information

Student Name:

WBL Status:

WBL Information:

Employer:

Time Tracking

Last Updated L

@t Business Cooperative Work Experience - Fall 2024 - Ron Weasley

Ron Weasley

Business Cooperative Work Experience - Fall
2024

Application: B

Agreements:

CurrentFlow Innovations

ted Hours Hours

12/12/2024

pp Hours Actions

Reflection Questions List

~ Select school

Golden Path High School

Reflection Questions

WORK-BASED LEARNING FEEDBACK

HEALTHCARE QUESTIONS

Work-Based Learning Feedback

Question 1: What did you like about the experience?
Question 2: What didn't you like about the experience?
Question 3: Could you see yourself doing this for a career?

Question 4: Provide any other feedback that you might have.

EDIT REMOVE



Advanced Work-based Learning - Agreements

* Agreements can be tied to employers, WBL applications, or Job Shadows

*  Workflows help manage the order of signing, and reviewing employer agreements

e Emails can include organization contacts, students, parents, and school professionals and custom signers
» Additional fields and/or comments can be added to the agreement section

o N o N
Electronic Signature Tracking: Setting up a new agreement workflow:
X : X
Student Agreement Edit Agreement Template
Agreement Name: Work-based Learning Agreement  Description:  Application for Fall Internship WBL: Fall Internship Name* 1 0
. . o Employer Agreement Application e
Status: In Progress Student: Sally Jones Application: Q
Select school to own thi plate Description
. Golden Path High Schoo v Employers sign this to make sure we have all
Agreement Workflow Agreement File } ) ) )
the insurance information on file, have
Agreement Name: Work-based Learning Agreement ) ) )
Progress: 2/3 < 1 S & X reviewed any compliance questions, and have
done a site visit.
a
Signer: Sally jones WORKPLACE & CAREER SPECIFIC SKILLS
o . Select three to five skils that will be @ focus for this work-based learning experience. Choase from the following lists ar identiy other skils relevant to the specific SIGNERS AGREEMENT CONTENT
Role: Student woripiace or career goas. il definitons are Glabie in the resource guide and the onine screens. See hitp://massconnecting org /wblp 1st Signer PDF File
Status: Signed 4/30/2025 Career / Engagement skills Digital Literacy skills Applied Academic ski Technical / Career-specific skils Organization Representative h ¥
Active Leaming Computer Technology Applied Mathematics Applied Arts and Design L 3
Collect ind O 211 fi n Databs Readir B Readin, -
o S Tyler Martin g,,.,f.',‘,'; T f,.::}::’::';" s a0 Anshye g,:f{"‘;‘:;,é;Tm';,w 2nd Signer [UJ School ABC Employer Agreement.pdf %
: ustomer service a Uterac wertn ooking / Culia - -
) s i o O e e sadg thascy School Administrator t
Role: Organization Project Management Photo Editing = e Equipment Operation
Public Speaking / Presentations Software Development En;m’:;’:;f:‘w Landscaping
Status:  Signed 4/30/2025 Ll ikt oab Devecpment e ey Medcu OMcasts e + ADD SIGNER
Understanding All Aspects of the Industry [or industry specifc technology] (R s [Or other sialls applicable to the work experience]
Signer: Scott Walker SaiL SKILL DEFINITION REVIEWS | CONMENTS CUSTOM FIELDS
RQ'e: SChOO’Adm\n USE 1-SSCALE | Notes, goals, reflections for Review 1 and Review 2
(see ey above) + ADD FIELD
Status: Invited to sign 4/30/2025 Fe
H
| 6] COPY TEMPLATE SIINIA CANCEL
:
5% SRR R T Y S
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Job Shadow Scheduling

Students can add employers to a list of Job Shadows they’d like to request, including stack-ranking.
Employers shown are ones who selected Job Shadow as a Connection. Students can add their own employer.
School can approve or reject requests. Approved requests sent to employers for offers and scheduling.

Date and time is agreed upon, student is sent an invite and school can track schedules

X
Add Employers for Job Shadow Interest OB SHADOWS CONNECTME am
& DOWNLOAD PROFILE J TO EMPLOYERS YES
Request job shadows from employers.
Employers
2 GO BACK TO VIEW ALL EMPLOYERS
Search Q
$> JOB SHADOW INTERESTS 1% |OB SHADOW OFFERS
Name Action *
@ ADD EMPLOYERS &7 EMPLOYER NOT LISTED?
J02) 702 Communications SHOW INTEREST (+]
EMPLOYERS - JOB SHADOW INTERESTED
m@m; Acme Tools B INTERESTED e Preference Employer Job Status
St d t *
u e n FAltry  Aleru [ SHewy [CEREsT ° 1 CurrentFlow Innovations Accounting | Not yet submitted (-]
v
screens E®E"  American Crystal Sugar C SHOW INTEREST @
& merican Crystal Sugar Company
2 Cardinal IG Fargo Manager | Not yet submitted [-]
Apex®  Apex Engineering Group SHOW INTEREST [+]
~
S . . " Acme Tool Not sure - anythin; | Not yet submitted
H=esr  Basin Electric Power Cooperative SHOW INTEREST 0 e Teos ything L e
@ Bergstrom Electric Inc. SHOW INTEREST 0
v
]

Job Shadow Calendar
Job shadows onces th

X
August 2025
o
Q
@
School
Preference Employer Job ploy h
S C re e n S 1 CurrentFlow Innovations Actounting —

2 Cardinal IG Farg Manager
2 Cardinal IG Farg M

me Tools ything
3 Acme Tools N yihing

ot sure Account Creates APP|
Acme Tools Not sure - anything APPROVE REJECT

69



ND Educational Hub Class

* Title: Managing the 4-year rolling plan in Compass by Golden Path Solutions

* Some training, some activity around updating the course list, and developing a
plan to rollout to students

* Incorporates best practices from prior presentations
* Qualifies for one PD credit from VCSU

\NT TY

EFVUCATIONAL HUB

LA\ 1/
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We want to make sure we’re working on the right stuff!

[m] 3o (o]

Take this quick survey to T Ly
tell us what’s working 'Il

well, what you'd like to 1_ Sl
see, and any other it 'q. i
feedback you’d like to ]
provide! E =, O

||
— . "R
https://bit.ly/goldenpath-pdc2025-form

bitly



https://bit.ly/goldenpath-pdc2025-form
https://bit.ly/goldenpath-pdc2025-form
https://bit.ly/goldenpath-pdc2025-form
https://bit.ly/goldenpath-pdc2025-form
https://bit.ly/goldenpath-pdc2025-form

How are the public
school student accounts
“autoloaded” into
RUReady.ND.gov?

Magic.

Well, almost!

* The student data that your school is
reporting to the Department of Public
Instruction in STARS is used to
automatically create RUReady accounts
and manage school connections for public
school students in grades 6-12.

Applies to Public
Schools Only




How are the public school student accounts “autoloaded”? Continued: AFI’DDJEiSCtO

Schools
* At the beginning of the school year, the RUReady student account information Only

will not be updated until your school submits the Fall Enroliment Report to the
ND Department of Public Instruction (it is due in mid-September.) Encourage
your school to begin reporting enroliment data ASAP.

« Student account information is updated five times per week:

RUReady ND.gov Student Enroliment - Public Schools - Data Update Schedule

:?;ﬂlsmb?n;s;ti;e::ned e Monday Tuesday Wednesday Thursday Friday
Will be reflected in RUReady by the

Wednesda Thursda Frida Monda Tuesda
start of the school day on: y y y y y



How are the public school student accounts “autoloaded”? Continued:

* What about mid-year transfers/enroliments?

 [f a student transfers to your school from another North Dakota public
school district, their RUReady.ND.gov account will automatically move to
your school’s site AFTER your school has updated and submitted the

STARS enroliment data.

* A student that did not transfer from a North Dakota public school will
have a new account created for them after your school updates and

submits the STARS enroliment data.

Reminder, student account information is updated 5 times per week.
If your school has properly enrolled the student, it should never be more than
a few days before their RUReady.ND.gov account is ready for them to use.

Applies to
Public
Schools
Only




Troubleshooting Student Account Issues & FAQs
* Why is my student not listed in the RUReady.ND.gov Professional Center?

 Have the school office check their enroliment datal Sometimes the
student’s enroliment information is incomplete, or the enroliment

date or status is incorrect.

« Students who are not listed in the RUReady.ND.gov Professional Center will
not be able to use the single sign-on, they will receive an error when they

attempt to sign in.

* Public school students cannot create their own accounts.

* Public school students who attempt to create their own accounts will find
that their school is not listed in the site selector. This is intentional and it is
done to deter students from attempting to create an account. Accounts that
students create on their own cannot be connected to your school and you will

not have access to their account.

Applies to
Public
Schools
Only



https://procenter.ruready.nd.gov/

Troubleshooting Student Account Issues & FAQs, continued: Alﬁl’ppdﬁiscto

Schools
* Why is my student’s name spelled wrong or their DOB incorrect in RUReady? Only

* These errors originate in PowerSchool and/or STARS and must be
corrected at the source.

* Corrections made to names and DOB must be made in both

PowerSchool and STARS, updating the information in PowerSchool does
not automatically update the information in STARS.




Troubleshooting Student Account Issues & FAQs, continued:

* My student is receiving an error message when they are trying to sign in.

 First, check if the student is listed in the RUReady.ND.gov Professional Center.
* IFYES, itis often a student error.

Are they using the correct PowerSchool credentials? They must use their own account information —a common error
is that they are using a parent’s PowerSchool credentials.

Did they bypass agreeing to the Privacy Policy and Terms of Use for the site? When they sign the first time, they are

prompted to read the privacy policy and terms, check the box, and click Submit. Have the student try again, being
sure to both click the box and click Submit.

Is their device up-to-date or are they missing important security and/or software updates?

* IF NQ, itis likely an enroliment data issue at the school level.

Check with the school office to make sure that the student’s STARS enrollment information is complete, correct, and
submitted to the Department of Public Instruction.

 Still having issues?

* Please take a screenshot/photo of the error the student is receiving and contact me!

Send me, Laura Glasser leglasser@nd.gov, the screenshot/photo showing the error, along with a message that

includes the student’s name, DOB, and a brief description of the issue. The more information provided, the sooner
the issue can be resolved.

Applies to
Public
Schools
Only
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Do only public school

students have access to
RUReady?

« All students in grades 6-12

have access to RUReady!

* Private School Students

« Tribal School Students

 Homeschool Students
Additionally, parents, adults,
postsecondary students, Job Service
North Dakota Clients, and Vocational
Rehabilitation Clients have access!




Accessing RUReady.ND.gov
Adults & Graduated Students

RU Readym.nov CAREER HIGHSCHOOL  COLLEGE FINANCIALAID  YOUR
UCATION Ak PLANNIN PLANNING  PLANNING PLANNING  PLANNING PORTFOLIO

How do I
Pay For It? ( Elementary School ) ( Middle School ) ( High Schog

nrent )( Employer ) ( Professional )

* Adult/graduated student access: www.ruready.nd.gov
* Adult that are new users can create a new account.

* [fthey were a public school student in North Dakota, they can continue to use the account they had in school. After
graduation, the account name and password are:

Account Name: nd.lastname.firsthame.mmddyyyy (e.g., 03282004) The date is their date of birth (8 digits required.)
Password: mmddyyyy (e.g., 03282004)

* Non-public school students can continue use the same login credentials they used in school.


http://www.ruready.nd.gov/

Access to RUReady for:

* Private School, Tribal School, Non-Public School and Homeschool Students - Grades 6-12
* www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Private-Other_School_Students_Getting Started.pdf
« Search for and select your school as “Your school, workforce center, or program”
* Parents/Guardians
* https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Parents.pdf
* Search for and select the student’s school as “Your school, workforce center, or program”
e Adults
* https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Adults.pdf
» Search for and select Adult-No K-12 Connection as “Your school, workforce center, or program”
* Postsecondary Students
* https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_CollegePS_Students.pdf
« Search for and select your postsecondary institution as “Your school, workforce center, or program”
* Job Service North Dakota Clients
* https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Adults.pdf
» Select Job Service North Dakota as “Your school, workforce center, or program”
* Vocational Rehabilitation Clients (beyond grades 6-12)
* https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Adults.pdf
« Search for and select Vocational Rehabilitation - (Your Regional Office) as “Your school, workforce center, or program”
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Parent Accounts

Parents/Guardian Access Quick Reference Guide
https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Parents.pdf

 What'’s the difference between a PARENT account and an ADULT account?
* A parent account displays the site from the student’s perspective.
* Parents/guardians must be invited by the student to connect to the student’s
portfolio.
» A student can revoke a parent/guardian’s access at any time.
* Parents/guardians cannot make changes to a student’s portfolio, but they may add
comments by clicking “Add Comments” in sections of the student’s portfolio.

« Comments made by parents/guardians are visible to the student and professionals at the
school.

* A parent can be connected to multiple student accounts, they will be able to select
which student’s portfolio they would like to view.


https://www.cte.nd.gov/sites/www/files/documents/CRN/RUReady/QRG_Parents.pdf

Parent Accounts (continued)

mmmmmew - Students: Instructions for Inviting a parent/guardian to view Your Portfolio

1. Sign in to RUReady.ND.gov

2. Click on your initials in the upper-right

corner of the page.

3. Click on FAMILY CONNECTIONS

-

e o B

©

S

®

1]

Q

Laura Glasser
Morth Dakota (Trainin...

Grade 9

Your Planning
Milestones

9-12 Milestones

This is Me

Account information
Farnily Connections
I'-urf-',nL,-"-’_‘.uurr.: an access
Communication log
Systermn communication
Merge Accounts

Account management

Account Activity

View account logins

Sign Out )

4. Click on Invite a parent or guardian to connect to your

portfolio>

5. Follow the instructions on the screen to complete and send the

invitation.

* The student will need the parent/guardian’s e-mail address.

* The student will need to create a security question that only a
parent/guardian can answer. The parent will need to answer
the question to complete the connection.

=" GRANT PARENT/GUARDIAN ACCESS TO YOUR PORTFOLIO

No invitations have been issued

S

> Invite a parent or guardian to connect to your portfolio >

— -

Invite a parent or guardia v y
sent. They must follow the instructions in the e-mai

Parent's first name *

mail message with instructions will be
y time

*=Mandatory Fields

Access is granted by the student and the student can remove a parent/guardian’s access at any time.




More on Parent Accounts

Parent/Guardian Receives an E-mail Invitation to Review Portfolio:

You have been invited to help Student Name with their career and college planning by connecting to and viewing their
portfolio.

We see that you already have an account on http://secure.ruready.nd.gov, and that your username is "PARENT
ACCOUNT NAME". Please follow the instructions below to sign in and view your student's portfolio.

1. Access http://secure.ruready.nd.gov

2. You will be prompted to sign in. Once you've signed in, you'll then be prompted to answer the security question
that your student has set up to establish a connection to their portfolio.

3. After signing in, you will land on the Parent home page.

4. You'll see a badge on the page that says, "Access to Your Student???s Portfolio" and your student's name. Click on
the badge to view your student's portfolio.

5. You cannot make changes to your student's portfolio, but you may add comments by clicking Add Comments in
sections of the portfolio.

6. Atanytime, you may leave your student's portfolio and return to your own account by clicking a tab at the top of
the page.

You can sign in and view your student's portfolio at any time. Just save this link <http://secure.ruready.nd.gov> to
your favorites and then sign in any time.

If you have any problems accessing the web site or making a connection, please contact XAP's support hotline at
1.800.GO.TO.XAP (1-800-468-6927) or email XAP at support@xap.com.

Sincerely,

Your XAP support team

Invitation from Stevie to Review Their Portfolio

s N o ralete )
R ~ Forward Delet
D G oed) )
From: RUReadyND [support@xap.com] © Add to Contacts

Tuesday, August 27, 2024 6:53 AM PST

Laura GlasserParent,
You have been invited fo help Stevie with their career and college planning by connecting to and viewing their portfolio

We see that you already have an account on hifp:/isecure.ruready.nd.gov, and that your usemame is LauraParent!. Please
follow the insiructions below to sign in and view your student's portiolio.

1. Access http:/fsecure ruready.nd.gov

<hitp:iisecure ruready nd goviHome/Sign_in/Logon aspx?
hdnLagin=1uid=0m42nel 639HDC6299GGiNyCICWSPXXAP2FPAXASXp7ss XIKZmgXAPIDPAX>

2. You will be prompted to sign in. Once you've signed in, youll then be prompled to answer the security question that
your student has st up to establish a connection fo their portfalio.

3. fter signing in, you will land on the Parent home page.

4.oull see a badge on the page that says, “Access to Your Student?27s Portfolio” and your student's name. Click on
the badge o view your student's portfolio

5. You cannot make changes to your student's portfolio, but you may add comments by clicking Add Comments in
sections of the portialio

6. At any fime, you may leave your student's porffolio and refurn to your own account by clicking a tab at the top of the
page

You can sign in and view your students portfolio at any time. Just save this link <hiip //secure ruready.nd.gov= o your
favarites and then sign in any fime

If you have any problems accessing the web site or making a connection, please conlact XAP's support hotling at
1.800.GO.TO XAP (1-800-468-5927) or email XAP at suppori@xap.com

Sincerely,

Your XAP support team
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More on Parent Accounts

Parent Landing Page and Resources R NING el

T

RUReady[\[5).... P oe o @@ For pre-teens »
&
Comee For teens >

) For young adults >

High School

Parents

Help your child organize and make sense of the college and career planning process

Financial Aid

@ PARENT COLLEGE
e Access to Your Student's Portfolio PLANNING RFESOURCES

Have your child send an invitation to connect to their portfolio.

Currently you have no pending invitations

For pre-teens >

For teens »
For young adults »



More on Parent Accounts: Resources

PARENT CAREER PLANNING RESOURCES

For Pre-teens

Courtesy: A Tool for Success
Decisions, Decisions

Experience at Home and Abroad
Explore Those Young Interests
Future-Searching for Parents
Gender Stereotyping

Growing with Interests and Aptitudes
Health Care Options -- Part of the Hidden Job
Market

Helping Kids Understand the Job Market
Information Gathering

Introducing Entrepreneurship!

Life Assessment

Parenting for Confidence

Personality Style

Plan A, Plan B

Preparing to Experience Work
Real-World Experiences

Recognizing Abilities and Aptitudes
SKills for Future Employment

Skills for Life and Career

The Impact of Electronic Resumes
The Living Resume

The Many Benefits of Volunteerism
The Self-Employment Spectrum

The World of Work

There's More to Life than Work
Understanding Career Paths
Volunteers

Who Am I?

Why College?
Wide-Open Possibilities

PARENT CAREER PLANNING RESOURCES

For Teens
A Season of Giving
Academic Skills for Resume Building
Academic vs. Practical Learning
Begin with What You Love

Career Exploration -- The Journey of Self-Discovery

Career Planning - Easyas 1,2, 3,4
Careers Without College

Charting Your Course

Confessions of a Closet Technophobe
Creative Entrepreneurs

Encouraging Hobbies - From Interest to Career

Experience with a Future

Exploring Career Enrichment Paths

Finding the Hidden Job Market

Finding the Time

From the Horse's Mouth

Growing Through Helping Others

Industry Sector and Career Choice
Internet-Friendly Resumes

Learning in the "Real World"

Military Careers: An Introduction for Parents
On Raising Winners

Playing Well With Others

The Career Constellation

The Changing Nature of Work

The Job Search -- Begin with the End in Mind

The Skills Connection

The Value of Job-Specific Skills

The Words of Self-Esteem

Turning Aptitudes into Abilities
Understanding Personality

What Career Assessments Are and Are Not
Work Expectations and Job Satisfaction
Working in the 21st Century

PARENT CAREER PLANNING RESOURCES
For Young Adults

A Building Block to the Work-Life Journey

A Chance to Reinvent Yourself

A Good Way to Start

An Entrepreneurial Attitude is Key to Success
An Opportunity to Expand Personal Experiences While Traveling
Are Your Kids a Chip Off the Old Block?
Building and Rebuilding a Resume

Building Block of the Career Development Process
Career Development With a Plan

Critical Skills Needed for the 21st Century
Do Interests Change Over Time?

Doing What You Can and Liking What You Do
Earn While You Learn

Future Trends -- Do You Have a Crystal Ball?
Great Expectations

How Do | Decide What to Do?

Identifying Personal Characteristics
Internship - Work Experience with Meaning
Know the Skills the Job Requires

Knowledge of Industry Sectors Will Give Your Kids a Head Start
Life's Experiences Form a Career Path
Looking for Work is a Full-Time Job

More than One Way to Go

Open Your Mind - Explore Today's Economy
Opportunity Waits!

Setting Goals - A Key Skill for Success

The New World of Electronic Resumes

Think Work, Not Job

Using Transferable Skills in the Job Search
Volunteering -- A Win-Win Experience!

Where Are All the Jobs?

Work in Travel
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Additional Resources

Smart With My Money

Smartwithmymoney.nd.gov

 The Bank of North Dakota has launched a new
“Smart With My Money” online program.

* Freeto use.

* For high school students to adults.

* Articles, videos, and online courses.
 www.facebook.com/watch/BankofND

* Order free Smart with My Money Print Materials.
Visit https://bnd.nd.gov/smart-with-my-money-
print-materials-order-form

If you have any questions about Smartwithmymoney.nd.gov, contact the Bank of North Dakota.

NORTH
DCIkO'l'G Be Legendary.

SmartWithMyMoney.nd.gov

North Dakotans,
get smart with your money.

* Your money personality.
* Your money needs.

* Your tips to do better.
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Additional Resources

Launch My Life ND

https://launchmylifend.com

i Resources for helplng StUdentS ma ke Learn Work Community Transition Checklist Self Advocacy FAQs
the transition from high school into
college or the workforce

 Combined effort of these agencies:
* ND Center for Persons with Disabilities
* ND Department of Public Instruction
* ND Division of Vocational Rehabilitation
 ND Protection and Advocacy
« Pathfinder Services of ND

Launch My Life

Resources for helping launch your life from
high school into college or the workforce

If you have any questions about LaunchMyLifeND.com, contact ndcpd@minotstateu.edu.



mailto:ndcpd@minotstateu.edu
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Additional Resources

North Dakota
cholarship

www.nd.gov/dpi/familiescommunity/students/north-
dakota-scholarship

MNORTH DAKOQTA
DEPARTMENT OF
PUBLIC INSTRUCTION

NORTH DAKOTA SCHOLARSHIP a: dligned to the Choice Ready Framewerk. The
m Morth Dakota Scholarship framewaork is a tool to assist educators in understanding the requirements of
the ND Scholarship, as listed in North Dakota Century Code 15.1-21-02.10. Requirements begin with
the ESSENTIAL SKILLS section. Students shall then strive to be POST-SECOMDARY READY,
WORKFORCE READY, and/or MILITARY READY, according to the requirements listed below.

O 25 howrs of Community Service

O 95% Attendonce (not counting school related obsences)
O Coreer Exploration Experience

O Two or more years in organized Co-Curriculor Activities

ESSENTIAL SKILLS (15.1-21-02.10(5))
O Eem o Morth Dakota high school diploma
O Complts 0 9-week Coreer Edwention/Individval Counseling, 4-year Relling Plom, poss ND Civics Test, eam o 3.0 or higher overall GPA, ond four er mere additisanl indicotors:

p
North Dakoa
Choice Ready

Check here when student has complete Essential Skills O

O Two or more years in arganized Extro-Cumiculor Activities

O Succeessfully complete o Capstone Project

O Successfully complete on online leaming course

O Demonstrote competency in 21st Century Skills

Students shall achieve Essential Skills abeve, and complete tweo or more of the CHOICE READY components below to be eligible for the ND Scholarship.

Check here when shudent is Post-Secondary Ready O

g POST-SECONDARY READY

{omplete: bath indicator sets below:
ACT/SAT minimum composite score:

o
a

ACT composite of 24 {or equivalent NDA+ score), or
SAT compasite of 1180

ond

Two or more odditional indicators:

ooooooo

Advonced Plocement (ourse (A, B, or C) (4,3, or 2)

Dual Credit Course (English or Math) (A, B, or O) (4, 3, mr 2)

Mloehea I (A, B, or C) (4,3, 0r 2)

Advonced Plocement Exom (3+)

Intemational Boccaloureate Exam(4+)

3.0 GPA in core course requirements for NDUS odmission
3 fine orts courses (A, B, or ) (4, 3, or 2)

Check here when student is Warkforce Ready O

u
— WORKFORCE READY

Complete both indicator sets below:

O 4 edits of CTE with 2 credits in the same plan of
study, OR 3 credits of the some warld, indigeneus, or

sign longuoge, OR 2 credits of teoching-reloted coursework
plus 2 credits of CTE, as defined in NDCC 15.-21-02.10

O ACT of 24 (or equivalent NDA+ score), or 5 or higher
on all three WorkKeys tests or SAT composite of 1180

nd
Twa or more odditionol indicators:
01 Complete Coreer Reody Procices Course
O Dol Credit Course (8, B, or () (4, 3,0 2)
O Technical Assessment Industry Credntial
O Workploce Leaming Experience (40 hrs.)
O Work-based Leaming Experience (Perkins V) (40 hrs.)
O HOSA or NDA+{ Rending,/Math) Level 3 or greater

Check here when student is Military Ready O
|

EE \\ILITARY READY

—
Complete both indiator sets below:

o

o

o

ASVAB score of 50 or greater, or ASVAB score of 31
or greater ond have completed Basic Training;
Physically Fit — Successfully complete required PE
courses (A, B, or C) (4, 3, 0r 2);
ond one option below

(omplete two or more oddifional indicotors from the
Post-Secondary o Warkforce aptions:

m]

m]
2 wredits of militury coursework, os defined in NDCC
15.1-11-02.10
2 credits of IROTC
Complete Phase 1 of the Codet Cvil Air Patral program

If you have any questions about the North Dakota Scholarship, contact the ND Department of Public Instruction - Jim Upgren.
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Additional Resources

North Dakota Choice Ready

www.nd.gov/dpi/districtsschools/essa/accountability-support-improvement/choice-ready

* North Dakota Choice Ready Student Report

W Mulicutural Awareness

Alternate Choice Ready Student Report

W Sucoesstully Gompiate a Gapstons Projsct

NORTH DAKOTA CHOICE READY \‘) .
The North Dakota Framawora a too 1o asiat sducators  eneurs al sidents siccessiuly (Alternate Choice Ready Student Report ) s
NORTH DAKOTA depart high school possessing the ESSENTIAL SKILLS necessary to be ready for life. The joumey begins by ~ North Dakota
PU%E%?&’SAFR"S’C?'BN ensuring students leave having the ESSENTIAL SKILLS to be successful for whichever path they choose. oice Ready DEPAR]MEN\'[ &“ Stgent Senoal Distnet: North Dakota
Students shall then strive to be POST-SECONDARY READY, WORKFORCE READY, and/or MILITARY READY. PUBLIC INSTRUCTION 570t School Year Choice Ready
e TRy e e s e P EEEE T SKLL 58 i o e Fr-aa
s e ST SEE DAY Y. WORYE S s
ESSENTIAL SKILLS
s ESSENTIAL SKILLS
Complete a (15.1-21-18), (15.1:2121),and pass. (15.1-2127), Eama
(15.1-21-02.2), and four or more additional indicators: Completea (15.1-21-18), (15.1-2121), and pess. (15.1-21-27),
=== W 25 hours of Community Service B Career Exploraion Experience. - (15.1-21-02.2), and four or more additional indicators:
W TwoorMore i i i ] y Comple W 25 hours of Community Service W Career Exploration Experience:
- %% ir W Two or More Years in Organized Co-Curricular Activiies I Two or More Years n Organ u iy Compiete an Onine Learming
B Successtully Compiete  Capstone Project Demanstrate Competency in 21t Century Skils bsences) wo or More Years in Orgarized Co-Curicular Actvities

Demanstrate Competency in 215t Century Skills

B Multicultural Awareness
Students shall then complete two or more of the CHOICE READY components bolow.

Students shall then complote two or more of the CHOICE READY components below.

POST-SECONDARY READY ~ J5X WORKFORCE READY

-
*- MILITARY READY
—

Chegk here when sucent i
Bout Sacordy Rescy
m POST-SECONDARY READY

Creck hare when shsent s
rhtorce Roady

3>—¢ WORKFORCE READY

Creck e sman ot [
L Sels Resdy

s LIFE SKILLS READY

Revised July 2025
———

Complete a Four-Year Rolling Career Plan, and eam a 2.8 GPA or Plan, and plete.
i 31 or greater i
ator, satbelow: g ) .
' Complets a Four-Year Rolling Career Plan Plan ] Rolling Career Plan

ACT / SAT miimum or subsections scores: o acceptance info the miltary.

| T-2: Transition Plan Course of St W T-2:Transiion Pian Course of Stut
ACT Engish - 18 W Complete three CTE courses or more (A, B,0rC) or (4, Quality Citizenship (No Expulsions/Suspensions) W Eama 2 GPA or graater W T-2: Transiton Plan tudy n e of Study
o s . ng- 480 302 el B T-2: Transifion Plan Course of Study i and
ACT Math-21 SAT Math - 530 W Complete Career Ready Practices (3.0) (AB.orC)or(4,3.0r2) O TR L SR Two or more additional indicators: Two or more additional indicators:
ACT Science - 23 W Dual Credit Course (A, B, or C) or (4,3, 0r2) and = B Completa three CTE coursas or more W Succassfuly comgiets o of more credis of Appled

o B WorkKeys (Gold or Siver) ‘Complete two or more addiiona indicators from the e ——— B Completa Carcer Reaty Pracies Topics Dall Living
Two or more additional indicators: W Technic W Complete two or i “Siver) W Independent Living Activities (met goals on IEP)
W Advanced Placement Course (A, B, or C)or (4, 3, 0r2) W Workplace Leaming Experience (40 hrs) o W Casieoat st of e Pr Enployment Aciies W Work Stils Readiness Curiodum B ProEngloymentctvies
B Dual Credit Course (A, B, or C) or (4.3, or 2) [ ] ) (40 hrs) JROTC or Civil Air Patrol (ProETS) WWorkplace Learning Experience (40 hrs) W Workplace Readiness Training
1 Aigebra Il (A, B, or C) or (4,3, 0r2) W NDSA (Reading/Math) Leve! 3 or greater o W Job Exploration W Work-based Leaming Experience (Perkin V) (40hrs) W Summary of Performanca Completed
W Advanced Placement Exam (3+) B.orClor e ! y Progre W Work-Basad L eaming Experiences. WNDAA {Reading/Math) Target or Advancsd
W Infemational Baccalaureate Exam (4+) (4.3.02) selecting from the following 1/2 credit courses: W Counseling fo Post-Secondary Education W Successiully Complete two or more Credits of Appiied
" W oo to Miltary Careers 1 Mitary Health & Fiess.  Worgiace Readiess Traning “Topic Ocoupational Education Course Work
W ASVAB Essenals. W Gamplet three World Language Gourses
1 CREAM (Eng Math) Course (70% o greater) . O e
W Complete three Fine Arts Courses (A, B, or C) or (4,3, 0r 2) M Career Foundations in Miltary Leadarship W Complete ACT/SAT
 Miltary Leadership Capsione

W Compiats three Fine Arts Courses.

Revised May 2025
—

If you have any questions about Choice Ready, contact the ND Department of Public Instruction - Laurie Matzke
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Additional Resources

Approved Career
Interest Inventories

www.hd.gov/dpi/educators/school-counselors/academic-and-career-planning

NDCC 15.1-21-18.1 states, "A school district shall administer to students, once during their enroliment in grade seven or eight and
once during their enrollment in grade nine or ten, a career interest inventory recommended by the Department of Career and
Technical Education and approved by the Superintendent of Public Instruction.

Below is a list of approved career interest inventories.
Highlighted inventories are available in RUReady.ND.gov:

* Interest Profiler (grades 7-10) » JOB-0O-A (grades 9-10)

» Career Cluster Survey (grades 7-10) » Kuder Career Search (grades 7-10)

* The Career Key (grades 7-9) » Career Matchmaker (grades 7-10)

* COPS Interest Inventory (grades 7-10) * ACT Profile Interest Inventory (grades 7-10)
» Self-Directed Search Form R (grades 9-10) * Pre-ACT (grade 10)

* |IDEAS Self-Scored Assessment (grades 9-10) * ASVAB (grade 10)

* JOB-O Enhanced (grades 7-10) » Compass Profile (Golden Path Solutions)
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Additional Resources
Summary of Assessments in RUReady o

Grade Level

Assessment Suggested Duration ND Century Code - Career Interest Inventories

NDCC 15.1-21-18.1 states, "A school district shall administer to students,
*The Career Key 7 10-15 minutes once during their enroliment in grade seven or eight and once during their

enrollment in grade nine or ten, a career interest inventory recommended
by the Department of Career and Technical Education and approved by the
Superintendent of Public Instruction.

Y Career Cluster Survey 7-8 15-25 minutes

Following is a list of approved career interest inventories:
. ) * Interest Profiler (grades 7-10)
* Interest PI’OfIleI‘ 9'1 0 1 0'20 mlnuteS . Career Cluster Survey (grades 7_10)
* The Career Key (grades 7-9)
*  COPS Interest Inventory (grades 7-10)
Basic Skills Survey 10-11 10-15 minutes +  Self-Directed Search Form R (grades 9-10)
* |DEAS Self-Scored Assessment (grades 9-10)
* JOB-O Enhanced (grades 7-10)
_ _ : * JOB-O-A (grades 9-10)
Work Values Sorter 1112 5-15 minutes . Kuder Career Search (grades 7-10)
*  Career Matchmaker (grades 7-10)
. . * ACT Profile Interest Inventory (grades 7-10)
*Compass Profile 10-12 10-20 minutes «  Pre-ACT (grade 10)
* ASVAB (grade 10)
*  Compass Profile (Golden Path Solutions)

Transferable Skills Checklist 12 30 minutes

% On DPI’s list of approved career interest inventories.


https://www.cte.nd.gov/CRN_Resources
https://www.cte.nd.gov/CRN_Resources
https://www.cte.nd.gov/CRN_Resources
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https://www.cte.nd.gov/CRN_Resources
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Additional Resources

Successful Transitions Guide

In the RUReady.ND.gov Professional Center Resources:
Transition Planning for Special Needs Curriculum

Successful Transitions Guide

Successful Transitions Guide
e[ntroduction
*The Guide

*  Worksheet 1: Getting to Know the Job

»  Worksheet 2: Careers and College

*  Worksheet 3: What Will You Be?

*  Worksheet 4: Preparing for a College Education
*  Worksheet 5: Careers Without College

*  Worksheet 6: Your Interests and Talents

*  Worksheet 7: About Your Skills

. Worksheet 8: Improving Your Skills

*  Worksheet 9: Meeting the Job Requirements
. Worksheet 10: Skills for Independent Living
*  Worksheet 11: About Careers and You

*  Worksheet 12: Organizing Your Information

*  Worksheet 13: About Education and Training
*  Worksheet 14: Choosing Your Options

*  Worksheet 15: After High School

Additional Resources (Not in RUReady.ND.gov)

More Successful
Transition Planning

Second
Edition :- {' :

20 Top Questions and Ways to Answer Them

Using

RUReadyND

*Transition-ND - Free app to help teachers, parents and IEP team members engage students in the post-secondary transition process.
Launch My Life North Dakota - Resources for helping students make the transition from high school into college or the workforce.



https://content.xap.com/media/17620/more_successful_transition_guide_2009_intro_transitions_1_.pdf
https://content.xap.com/media/17620/more_successful_transition_guide_2009_intro_transitions_1_.pdf
https://content.xap.com/media/18936/20_top_questions_and_ways_to_answer_them_nd.pdf
https://content.xap.com/media/18936/20_top_questions_and_ways_to_answer_them_nd.pdf
https://content.xap.com/media/18885/tpg_worksheet_01.pdf
https://content.xap.com/media/18885/tpg_worksheet_01.pdf
https://content.xap.com/media/18888/tpg_worksheet_02__2_.pdf
https://content.xap.com/media/18888/tpg_worksheet_02__2_.pdf
https://content.xap.com/media/18891/tpg_worksheet_03.pdf
https://content.xap.com/media/18891/tpg_worksheet_03.pdf
https://content.xap.com/media/18894/tpg_worksheet_04__2_.pdf
https://content.xap.com/media/18894/tpg_worksheet_04__2_.pdf
https://content.xap.com/media/18897/tpg_worksheet_05.pdf
https://content.xap.com/media/18897/tpg_worksheet_05.pdf
https://content.xap.com/media/18900/tpg_worksheet_06.pdf
https://content.xap.com/media/18900/tpg_worksheet_06.pdf
https://content.xap.com/media/18903/ri_tpg_worksheet_07.pdf
https://content.xap.com/media/18903/ri_tpg_worksheet_07.pdf
https://content.xap.com/media/18906/ri_tpg_worksheet_08.pdf
https://content.xap.com/media/18906/ri_tpg_worksheet_08.pdf
https://content.xap.com/media/18909/ri_tpg_worksheet_09.pdf
https://content.xap.com/media/18909/ri_tpg_worksheet_09.pdf
https://content.xap.com/media/18912/ri_tpg_worksheet_10.pdf
https://content.xap.com/media/18912/ri_tpg_worksheet_10.pdf
https://content.xap.com/media/18915/ri_tpg_worksheet_11.pdf
https://content.xap.com/media/18915/ri_tpg_worksheet_11.pdf
https://content.xap.com/media/18918/ri_tpg_worksheet_12.pdf
https://content.xap.com/media/18918/ri_tpg_worksheet_12.pdf
https://content.xap.com/media/18921/ri_tpg_worksheet__13.pdf
https://content.xap.com/media/18921/ri_tpg_worksheet__13.pdf
https://content.xap.com/media/18924/ok_tpg_worksheet_14.pdf
https://content.xap.com/media/18924/ok_tpg_worksheet_14.pdf
https://content.xap.com/media/18927/ok_tpg_worksheet_15.pdf
https://content.xap.com/media/18927/ok_tpg_worksheet_15.pdf
https://www.transition-nd.com/
https://www.transition-nd.com/
https://www.transition-nd.com/
https://www.transition-nd.com/
https://www.launchmylifend.com/
https://www.launchmylifend.com/
https://procenter.ruready.nd.gov/Resources/Transitions_Guide.aspx

Methodize
ACT Test Prep

* Methodize ACT Test Prep is for students in grades 9-12.
* Methodize includes

METHODIZE

* quizzes

* evaluation tests

 full-length practice tests

* review packets & study guides, and

* helpful videos!



Methodize ACT Test Prep
iVE Professionals
— = Resources

Methodize Getting Started Video https://www.youtube.com/watch?v=4f733TsPtYY

Resources for Professionals in the RUReady.ND.gov Professional Center

Students & Groups Reports Resources Communication Colleges & Applications Work-Based Learning Administration

= Getting Started # Lesson Plans A Resources @ Compass & CareerView® = Methodize # Add-On Services
—

* |nstructions and Resources for
* Accessing Methodize as a Professional
 How Student Accounts are Created
 How to Create a Class or Group


https://www.youtube.com/watch?v=4f733TsPtYY

Methodize ACT Test Prep
iVE Professionals
= - NOTE!

e Students’ Methodize accounts are created
when they access Methodize the first time.

* Once a student’s account has been created, it
becomes visible to you in the Methodize
Professional Dashboard.




Methodize ACT Test Prep
1'% Professionals
- Accessing Student Accounts

Accessing Your Student’s Methodize ACT Test Prep Progress and Results:
* Sign in to the RUReady.ND.gov Professional Center
* Click on the Methodize Track Students button in the Methodize block on the right side of ..

the Pro Center landing page.
* Navigate to Classes. Methodize
* Click "+ Add Class* or “Create Class” (depending on if you clicked the menu or the content Shdents:test prep progress

ploct) ===
& Track Students
* Reminder, students have to have accessed Methodize for you to be able to add them o

to a class.
* Follow the prompts, click the "Add Class" button, and then click "+ Add Students".
* You will see that there are different options for adding students
* You should only use the "School" option which allows you to add students who have
accessed Methodize in their RUReady.ND.gov account.
* Do not use any other option for adding/inviting students.



https://procenter.ruready.nd.gov/

Methodize ACT Test Prep

1. Click on the College Tab

HOWN

RUReady )

ER PLANNING
[

Career

7oy
ias

High School

College Explore careers, plar]

Financial Aid

Portfolio

s

Activities

. Locate and select Test Prep.
. Click on the green ACT block:
. Click on Methodize

Student Access

Students (grades 9-12) access to Methodize:

Test Prep

FREE test prep course:

'Q-

br the SAT,
at vocabulary

builder.

TEST PREP  Doing

SAT

The SAT is designed to assc
readiness for college...

PSAT

IMSQT and PSAT 10 are the same

ACT

The ACT is a standardized test that meas
your educational development..

HIGH SCHOOL
EQUIVALENCY EXAMS

ACCUPLACER

The Accuplacer is a college placement test used
by aver 2,000 colleges as part of..

ASVAB

The Armed Services Vocational Aptitude
Battery (ASVAB) is a series of multiple...

VOCABULARY

Improve your vocabulary and your work will pay
off..

ACT

The ACT is a standardized test that measures your educational development and ability to do
college-level work. Many colleges require your ACT scores as part of their admissions process. Tc
prepare for the ACT, keep up with your coursework, pay attention in class, and read and learn
whenever you can. Practice tests can help you prepare. Reaching this benchmark is part of being
ready for the next step inyour education: college-level coursework.

Methodize >
ACT Academy >

Lininn Tact Decand




Methodize ACT Test Prep
Student Access

Students (grades 9-12) access to Methodize (continued):

5. Students read Statement of Understanding and click on the “l understand and consent to
sharing my information.”

e  Student must consent to be able to use Methodize Test Prep.

STATEMENT OF UNDERSTANDING

By choosing the “l understand and consent to sharing my information” button below, you give your consent to share the following data with Method Test Prep, Inc. DBA Method

Learning {"Method Learning”). Please note that the below information will be stored on Method Learning servers for the purpose of providing yvou with their online test preparation
services. Review the Method Learning privacy policy.

s UserlD

* School (CEEB)
* First Name

o | ast Name

s Email Address
* Graduation Year

Choosing the “No, do not share my information” button below means you will not share the information with Method Learning and therefore no information will be stored on
Method Learning servers.

For more information, see the RURsady.NDY 5 Cy.

I understand and consent to sharing my information

MNo, do not share my information




Methodize ACT Test Prep
Student Access

6. Students select a course - click on ACT

7. Click on Enroll

Welcome

Select a course to get started. You can also select the star to set your primary caurse. Setting your

rimary course will take you to that course each time you login.

6,? ACT

x4

Digital SAT

7

Q The ACT course provides students with a comprehensive overview of the most

Course Progress
effective strategies and most relevant content for raising their ACT scores. It also

offers robust features for teachers looking to improve their students' ACT skills and O %

Mdling, and English.

Enroll

Units Lessons Quizzes Tests

0/18 0/72 0/81 0/3

View Units View Lessons View Quizzes View Tests

Course Average




Methodize ACT Test Prep

Student Access

8. Click on View Course
9. Begin using Methodize!

ACT

The ACT course provides students with a comprehensive overview of the most
effective strategies and most relevant content for raising their ACT scores. It also

o liac to improve their students’ ACT skills and 0
performance in math, reading, and Englishy 0

Course Progress

Units Lessons Quizzes Tests
Course Average
0/18 0/72 0/81 0/3 —
View Units View Lessons View Quizzes View Tests
Subject Averages
English » Math »
Reading » Science »

ACT

Unit 1

General Things to Know About the ACT

English warm-Up
Math Warm-Up
Reading Warm-Up

Science Warm-Up

Unit 2

Redundancy
Plugging in Numbers
Speed and Strategy

Science Basics

English

Math
Reading

Science

English
Math
Reading

Science

Unit 3

Punctuation
Translating Words td
Paired Passage Strat]

Conflicting Viewpoin

Full-length Tests

Get prepared for the ACT by taking one of our full-length tests.

You will be timed and receive a score just like the real test.

Get Started =

‘D

Vocabulary Builder

Improve your vocabulary by taking our vocabulary quiz. View
words that you missed and work towards mastering them.

Get Started =

G
Evaluation Tests

The evaluation tests are abridged versions of the test secti hs.
After completing them, you will receive estimated sectt'n
scores.

Get Started =

e3P
Resafirces

Browse all of the couggfVesources including review packets,
stgdlizuides, and helpful videos.

Get Started=»




CareerViewXR

CareerViewXR Fully Immersive Virtual Realty Experiences

e CareerViewXR is available to schools serving students in grades
6-12 as a part of NDCTE’s contract with XAP.
» CareerViewXR donated a VR headset to every middle and high
school in North Dakota in February 2024!
 What if my headset doesn’t have enough memory to download all
of the experiences?
* Save the videos to SD Card(s)
* You could have separate SD cards for Health,
Manufacturing, etc.
* If you have two (or more!) headsets, split the videos
between the headsets
 There are over 100 full VR experience currently available with
more continually being added.

If you have any questions about CareerViewXR, contact:
* Lisa Metzger, Subscription Account Manager, lisa@bemorecolorful.com or 701-353-2000 x 711

Immersive Career Exploration
Graduate Course for North Dakota Educators

E COURSE FOR ND'EDUCATORS

Immerse yourself in innovative career exploration with our graduate-level course on
virtual reality for career exploration! This class for North Dakota educators leverages
the use of immersive career exploration platform, CareerViewXR. Professional
Development credit through NDSU Distance & Continuing Educatlon is available.
Syllabus, registration details, and more are on our course page.

Not a North Dakota educator? We plan to make a version of this course that is
applicable to educators in any region in the near future, stay tuned!

|

CareerViewXR
Graduate Course

https://careerviewxr.bemorecolorful.com/cvxr-

news/immersive-career-exploration-graduate-course


mailto:lisa@bemorecolorful.com
https://careerviewxr.bemorecolorful.com/cvxr-news/immersive-career-exploration-graduate-course-nd/?omnisendContactID=6647937fe09dd3e9ec3406ce&utm_campaign=campaign%3A+August+2024+Newsletter+%2866c3aaedb1b9d3c19d7c60b1%29&utm_medium=email&utm_source=omnisend
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https://careerviewxr.bemorecolorful.com/cvxr-news/immersive-career-exploration-graduate-course

CareerViewXR

CareerViewXR Web-based Videos

* No headset required!
Click on Career tab, then CareerViewXR

RUReady[X)...

. Il CAREER PLANNING

High School

Colk
—i » Learn About Yourself Explore Careers
- Discover your interests, skills, and Search for careers that match who
work values! Then match them to you are, your goals, and plans.
careers.
= Getalob @ CareerViewXR
L
Activities Create resumes, practice your Explore careers with
interview skills, and more! CareerViewXR, immersive career
exploration that brings the jobsite
o you.

Compass Profile

Use your classes, activities, and
hobbies to identify your skills and
find careers that fit you.

Explore Work-Based
9 Learning .

Opportunities

Find matching opportunities using

your career interest areas.

Dental Assistant

Experience the day-to-day of the SmileQuest Dental team of dental assistants ¢

VIEW EXPERIENCE IN

WORKSHEET

CareerView "
Name Date

What job shadow or field trip did you experience?

What skills or abilities are required for this career?

What are some of the challenges and/or rewards that you could imagi

Go to:
training is needed for this career?

Do these skills align with your personal strengths and interests? Explain

Is this career something you might want to pursue in the future? Why or

What are some short- and long-term goals you can set for yourself in terms of your
ucatior ploration?

Search for this career. What kind of education or

L ———— |

CareerViewXR Videos

replace CareerOneStop
Videos for careers with
VR Experiences

Dental Assistants Career Video

":'. Dental Assistants Career Video

Watch on [ YouTube

if you had this career?

why net?

Universal Worksheet
www.dropbox.com/scl/fi/1215wukx

gligs3rru45se/Universal-

Worksheet.pdf?rikey=8atkxbhaz85

viwuObgk8usofx&dl=1



https://www.dropbox.com/scl/fi/l215wukxg1iqs3rru45se/Universal-Worksheet.pdf?rlkey=8atkxbhaz85vjwu0bgk8usofx&dl=1
https://www.dropbox.com/scl/fi/l215wukxg1iqs3rru45se/Universal-Worksheet.pdf?rlkey=8atkxbhaz85vjwu0bgk8usofx&dl=1
https://www.dropbox.com/scl/fi/l215wukxg1iqs3rru45se/Universal-Worksheet.pdf?rlkey=8atkxbhaz85vjwu0bgk8usofx&dl=1
https://www.dropbox.com/scl/fi/l215wukxg1iqs3rru45se/Universal-Worksheet.pdf?rlkey=8atkxbhaz85vjwu0bgk8usofx&dl=1
https://www.dropbox.com/scl/fi/l215wukxg1iqs3rru45se/Universal-Worksheet.pdf?rlkey=8atkxbhaz85vjwu0bgk8usofx&dl=1

CareerViewXR

CareerViewXR Web-based Videos
No headset required!

CareerView ),
Libbi will now assist in the preparation of an occlusal orthotic device. Orthotic devices are standard for patients
who have problems with grinding their testh. These devices, ikened to mouth guards, keep patients testh away
from each other when used. Many patients will use orthotic devices like these while sleeping.

> 0:00/019 — 0 i

Dental Assistant

Experience the day-to-day of the SmileQuest Dental team of dental assistants as they interact with patients and assist dentists in various procedures.

—

2 LockerRoom || 3. HuddleMeeting || 4.RoomPrep || 5.Reception Area ; 7.Camera . Xray 12. Oral Surgery 13 Aiway 14. Denture 15. Sterilization 16. Extraction 17 Orthotic 18 Room Cleanup Thank You
Evaluation Repair Device



Additional Resources

Career Exploration Across the Curriculum

www.nhd.gov/dpi/sites/www/files/documents/SAQ/Counseling/Career%20Exploration%20Across%20the%20Curriculum.pdf

THEATRE ARTS
Career Exploration Across the Curriculum Students in Theatre Arts courses can ioan the following career elated skils:
® classroom teachers can and shou o e i e i

All classroom teachers can and should play a role in the career exploration process. This document * Leam how to interact and work cooperatively in teams.
will give a summary of how teachers in each content area can assist students in career exploration.  Leam to make decisions.
This document is aligned with both the North Dakota Content Standards and the American School How to acquire employability skills such as working on a team and group problem-solving
Counselors Association Career Development Standards. This is not an exhaustive list, and teachers

play arole in the career exploration
process.

should feel free to add their own activities as students partake in career exploration activities.

PPHYSICAL EDUCATION
Students in Physical Education can leam the foliowing career-related skills:

«  How to interact and work cooperatively in teams

How to acquire employability skills such as working on a team and group problem-solving

How to accept feedback and use it in a positive way

. the importance of

. punctuality, integrity, and effort

«  Leam to apply decision making skills to career planning, course selection, and career

transition

Access and modify educational pians to support career choices

Identify personal preferences and interests which influence career choice and success
Understand that work is an important and satisfying means or personal expression
Demonstrate how interests, abilities, and achievement relate to achieving personal, social,

educational, and career goais
Leam to work cooperatively as a team member
Develop a positive attitude toward work and working

. . . Leamn to use conflict management skills
* This Department of Public Instruction B e i o o i
Students in Science can learn the following career-related skills:
HEALTH *  How to acquire employability skills such as working on a team and group problem-solving
. L Students in Health can leam the following career-related skilis: 'LIBRARY AND TECHNOLOGY o Leam to make decisions
document will give a summary of how s o Svoromooey |1 o
* Leam how to set goais »  Develop skills to locate, evaluate, and interpret career information o Pursue and develop competency in ares of interest
*  Pursue and develop competency in areas of interest (He: *  Develop an awareness of personal abilities, skills, interests, and me « Develop Hobbies and Vocational Interests (Science related ENGLISH/LANGUAGE ARTS
« Develop Hobbies and Vocational Interests (Health Caree: *  Leam how to interact and work cooperatively in teams o Leam about the variety of traditional and non-raditional card| Students in English/Lan oon loam the following carserreisted shills:
eachers in each content area can assis s e s g Lnmage s
* Apply jobreadiness skills to seek employment opportuni *  Leam toset goals «  Demonstrate awareness of the educational and training neef & Dienined i iaoaace o claivig
. o e e bl conamkbipsceperglai (Eclenos reisted ciress) « Pursue and develop competency in areas of interest (Language arts related careers)
* Demonstrate how interests, abilities, and achievement re *  Leam balance between work and leisure time. o Access and modify educationsl plans to support career cho u P competency i (Language
students Iin career exploration ool o v gooe oo Caears rfestn] = Damreae eteces soad e cranGng waioc S Oy RO P “ Deveop Hobbiesand Voctona nerest Langioge ot rlte careers)
. «  Leam how to use conflict management skills. o Leam how to write a resume « Develop a positive attitude toward work and working * Leamn about the variety of traditional and non-traditional career opportunities in the field of
« Develop a positive attitude toward work and working o Use research and information resources 1o obtain career informatiol 4 nderstand the relationship between educational achievemd language ants (writing, communications, etc.)
»  Leam to use the internet to access career planning information « Demonstrate awareness of the educational and training needed to achieve career goals
MUSIC * Understand how changing economic and societal needs influence e 'SOCIAL STUDIES (Language arts related careers)
Students in Music courses can learn the following career-related future training Students in Social Studies can learn the following career-related kil * Access and modify educational plans to support career choices (Language arts related
[ « Develop skills to locate, evaluate, and interpret career in) » Demonstrate awareness of the educational and training needed to s ey careers)

This document is aligned with both the North

»  Access and modify educational plans to support career choices

Understand how changing economic and societal needs infl

« Develop an awareness of personal abilities, skills, interes future training * Utilize time and task-management skills
«  Pursue and develop competency in an area of interest * ‘:j:;“x‘;:‘f:’;‘g nd Job aacinass sidis ki inaablp. Inentodiog. + Pursue and develop competency in areas of interest (Social « Develop a positive attitude toward work and working
M *  Leam to respect individual uniqueness in the workplace didmisbeiisy . 2 i [ ’ o Underst reer success
+ Lo 0 empect i i iuans ) he it tech o D Ve ot ke sdoslinel eohiesaretand Develop Hobbies and Vocational Interests (Social studies re between and career s
oo o daning + identilypersonal preferences and ntrests which influnce coreercf] *  LeaIn about the varity of traditonal and nontraditonal car
= Understand that the changing workplace requires lifelong learning a g
. . «  Access and modify educational plans to support career I 5w§aw_‘;m s e e «  Demonstrate awareness of the educational and training neef] Students in Foreign Language courses can lean the following career-related sklls:
« Explain how work can help achieve personal success an 5 Caa e Non cobrariNN 86 & ek el (Social studies related careers) rsue and develop competency in areas of interest (Foreign language related and/or
chool Counselors Association Career o o o ngne] 1 Lo o conieyed e menee e g casuric] . By
. careers) «  Develop Hobbies and Vocational Interests (Foreign language related and/or intemational

Development Standards. This is not an
exhaustive list, and teachers should feel free
to add their own activities as students
partake in career exploration activities.

Demonstrate how interests, abllities, and achievement r
educational, and career goals
« Leam to work cooperatively as a team member

«  Develop a positive attitude toward work and working

MATH
Students in Math can leam the following career-related skills:
* Pursue and develop competency in areas of interest (math related
* Develop Hobbies and Vocational Interests (math reiated careers)
* Leam about the variety of traditional and non-traditional career

Utilize time and task- management skills
Develop a positive attitude toward work and working.
Understand the relationship between educational achieveme

mathematics

« Demonstrate awareness of the educational and training needed o achieve career goals

(math related careers)

Access and modify educational plans to support career choices (math related careers)

 Utilize time and task-management skills
« Develop a positive attitude toward work and working

Understand the relationship between educational achievement and career success

DDANCE
Students in Dance can learn the following career-related skills:
Leam how to interact and work cooperatively In teams
Leam to make decisions.
Understand the importance of planning

future training

Identify personal skilis, interests, and abilities and relate them 1o their current career choice

Leam to work cooperatively as a team member
« Develop a positive attitude toward work and working

Understand how changing economic and societal needs influence employment trends and

careers)

«  Leam about the variety of traditional and non-traditional career opportunities in the area of
foreign languages or intemational careers.

«  Demonstrate awareness of the educational and training needed to achieve career goals
(Foreign language related and/or intemational careers)

o Access and modify educational plans to support career choices (Foreign language related
and/or international careers

« Develop a positive attitude toward work and working

« Understand the between

and career success

'VISUAL ARTS/MEDIA ARTS
Students in Visual/Media Arts courses can learn the following career-related skills:
«  Develop skills to locate, evaluate, and interpret career information
Develop an awareness of personal ablities, skils, interests, and motivations
Learn how to interact and work cooperatively in teams.
Understand the importance of planning
How to acquire employability skills such as working on a team and group problem-solving
Identify personal skills, interests, and abilities and relate them to their current career choice
Learn to use the internet to access career planning information
Understand how changing economic and societal needs influence employment trends and
future training
«  Access and modify educational plans to support career choices
«  Demonstrate how interests, abilties, and achievement relate to achieving personal, social,
educational, and career goals
«  Develop a positive attitude toward work and working



http://www.nd.gov/dpi/sites/www/files/documents/SAO/Counseling/Career%20Exploration%20Across%20the%20Curriculum.pdf

Thank you all for coming!

Please provide feedback on your workshop experience.

Visit www.cte.nd.gov/crnworkshops

Click on the Workshop Evaluation link.

WORKSHOP EVALUATION
Jm‘

www.cognitoforms.com/NDCTE1/CRNWorkshopEvaluation



http://www.cte.nd.gov/crnworkshops
https://www.cognitoforms.com/NDCTE1/CRNWorkshopEvaluation
https://www.cognitoforms.com/NDCTE1/CRNWorkshopEvaluation

Need Help?

A team of professionals is available to assist you!

Contact
Person

Laura Glasser
NDCTE: Career Resource

Manager

Dawn Ulmer

NDCTE: Strategic Projects
Manager

Kelly Pierce

NDCTE: Supervisor - Career

Development & Career
Advisors

Patrick Mineer
Golden Path Solutions:
Founder & CEO

A &

Lisa Metzger
CareerViewXR:
Subscription Account
Manager

XAP Support

XAP, LLC: RUReady Product

Developer

urces
www.cte.nd.gov/crnworksh

ops

advisors

* www.edutech.nd.gov/caree
rviewxr

Email leglasser@nd.gov dulmer@nd.gov kpierce@nd.gov patrick@goldenpath.net lisa@bemorecolorful.com support@xap.com
Phone 701-328-9733 701-328-3124 701-328-3103 701-866-2620 701-353-2000 x 711 800-468-6927
Primary RUReady.ND.gov Work-based Learning Career Development Compass » Assistance with VR headset | « Contact XAP to reset your
Contact Work-based Learning in Programs and Resources Programs Employer Connections and setup Professional Account

for RUReady.ND.gov Work-based Learning Career Advisors opportunities for Work- * Assistance with Password or try the self-
Methodize ACT Test Prep Coordinator Training Career Advisor Training based Learning downloading CVXR reset feature at
RUReady.ND.gov Technical Credentials for Career Customizing your school’s experiences to the VR https://procenter.ruready.
Support Development and Career course data for the 4-year headset nd.gov/Recover Password.
Advisors rolling plan in Compass. aspx

Links www.cte.nd.gov/crn www.cte.nd.gov/WBL www.cte.nd.gov/careerdev https://goldenpath.net/co * https://careerviewxr.bemor | * https://procenter.ruready.

www.cte.nd.gov/CRN_Reso www.cte.nd.gov/career- mpass ecolorful.com/faqgs nd.gov
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