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Overview of Golden Path Solutions

Golden Path Solutions works with employers, schools, and students

Goals:
e Give students a tool to understand their skills & potential career fits
* Allow employers to connect with schools & students at scale
* Match students and employers through data
* Help students prepare for the future and employers develop future workforce

Done through our web application Compass

Compass is available to all ND high-school students statewide through partnership
with ND CTE (Career & Technical Education), XAP (RUReady) & GPS

Available in a growing number of schools in MN



Employers Participate in the Student Journey to a Career

* Connecting with students throughout high school helps build a talent pipeline

e Career Profiles drive awareness

* Work-Based Learning builds relationships and familiarity

* Both lead to potential sponsorships & employment
when student graduates

Multiple ways for employers
to connect with schools
& students.

Career Engagement Career

Students gain experience * On graduation, students have a

and see if they are a good much better sense of direction
Career Exposure fit through Work-Based e Students & employers know each-

Learning (WBL) & Events other, leading to employment or

Companies join Connections
Database to facilitate student
exposure through field trips,

Awareness career fairs, guest speaking, etc.

sponsorships

Students learn about
careers and company
through Career Profiles
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High Level Workflow

Work-Based Learning Opportunities Created Students apply to & participate in WBL opportunities

* Includes Connections DB, WBL, & Career Profiles e Students apply, Pro User approves

* Employers create in Compass, sent to Pro User e Applications shared with employer for approval

* Pro User can also create just for their school * Upon acceptance, a WBL Experience is created, hours logged
* Once approved, opportunities are visible for students * Pro User can initiative evaluations during or at end

o »el&\
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Students Learn About Skills & Opportunities WBL Completed
e Students update Compass with classes, activities, hobbies * Students reflect on experience
e Students browse and are matched with opportunities * Evaluations driven with employers

e Can learn more about companies, careers, and WBL * Choice Ready Reporting



The Process for Work-Based Learning

e Student Reflects, Employer
Evaluates

0 Employers Create Profiles & Opportunities, Students apply to opportunities

school professionals approve

© work-Based Learning Opportunities g

- # Experience Details

Matching Opportunities | v o

EMPLOYER PROFILE

Golden Path Solutions 4 Basic Information
1854 NDSU Research Circle North #16, Fargo ND, 58102 m

Industny:Carer Guicance @
+1701-866-2620
https://www.goldenpath.net

Experiencetype  Internship

Boarding kennol assisant ey ¢ et menacpten opseatant

Title  KLG Test Wednesday

. g .
EMPLOYER INFORMATION DATABASE . o - .
© 4 * s s Status Not Started InProgress
Company Overview: We help students and employers get connected through our application "Compass." We can help drive awareness of employer
and their jobs with students, help students learn more about their skills and career fits, and match them for future workforce.
#of Employees: 10 Contact Patrick Mineer " -
Organization
Founded in: 2019 Title: President &
Successful Employee: An ability to think outside the boxand  Email patrick@goldenpath.net
solve problems that have never been Phone: (701) 866-2620 o T Name  KLG Engineering
solved before. Address: 1854 NDSU Research Circle North #16, Fargo, rem———
Why work here: We get to work with so many different .
v & i ND, 56102 City/Town Fargo
types of amazing people, including
school administrators, employers,
government officials, and students New Opportunities | vies s State  NorthDakota
Careers Employed:
2. oD e n oD Contact name Billy AustinKLG1
@ WORK BASED LEARNING OPPORTUNITIES
Office assistant Schaol store ossistont managar Shop assistant Phone number (701) 111-1111
Name of Opportunity 1 Type Status Publish Start Date Publish End Date Opportunity Start Date
e . o fame . " . "
Marketing internship Internship Submitted 172022 1273112022 i § Email  billyaustin3334+KLG1@gm:
. oot inptan [ — PR

a Students Take Compass Assessment

Evaluation

Appiications
Student [5) Grade School B Experience g Organization
Hanna deBoer 12th Grade Century High School KLG Test KLG Engineering
Wednesday
' o
20 fpied
COLLEGE FINANCIAL AID YOUR
PLANNING  PLANNING PORTFOLIO

Q

CAREER HIGH SCHOOL
RURead
4 .gov

LEARNABOUTYOURSELF  EXPLORECAREERS  GETAJOB  VOICES

EDUCATION & CAREER PLANNING

[ ] -} -}

Classes. Activt

CLASSES

“TAKE ME THERE

ACTIVITIES

“TAKE ME THERE

et omsistan = I

Section 1
’ Act as a Responsible and Contributing Citizen and Employee

Career-ready individuals understand the obligations and responsibilities of being a member of a community, and they demonstrate this.
understanding every day through their interactions with others. They are conscientious of the impacts of their decisions on others and the
environment around them. They think about the near-term and long-term consequences of their actions and seek to act in ways that contrit
to the betterment of their teams, families, community, and workplace. They are reliable and consistent in going beyond the minimum
expectation and in participating in activities that serve the greater good

Conduct self in a respectable, appropriate manner with proper appearance.
Keyword(s): Appropriate appearance and behavior.

Exceeds Meets Approaching Not Yet Reached
Competency Competency Competency Competency
HOBBIES & INTERESTS PERSONALITY
) Demonstrates Demonstrates Attempts to demonstrate Does not demonstrate

Fressee e oo s appropriate appearance appropriate appearance appropriate appearance appropriate appearance
and behavior in various and behavior. Acts and behavior or behavior. Often does
Seings.Aars a5 repecity owards otcsonlyacs rotac respecily
respectfully towards others. respectfully towards towards others
others. others.

NEED ELP?




Demo

* Employer Login & Landing Page

* Approving Work-based Learning opportunities

* Creating your own employer records and WBL opportunities
* Student’s Compass profile and matching to WBL

e Application process (Student>>Pro Center user>>Employer)
 Evaluation

GOLDEN PATH
&SOLUTION}



Resources (Full Links)

Employer Resources:

* Golden Path Overview and Options on ND CTE website:
https://www.cte.nd.gov/sites/www/files/documents/WBL/GoldenPathOverviewAndOptions.pdf

* Half pager for employers to hand out to students: Canva template is
https:/fwww.canva.com/design/DAFamOXv7Go/NXodeciOVNng2tRAYwUQ/view?utm content=DAFamOXy7Go&utm campaignh=d
esignshare&utm medium=link&utm source=publishsharelink&mode=preview.

* Social posts employers can use on their social media sites. Canva template is
https://www.canva.com/design/DAFaM7Uul7s/CffDXi21fg7EoGHiFV3E-
A/j;/?i’ew?utm content=DAFaM7UulL7s&utm campaign=designshare&utm medium=link&utm source=publishsharelink&mode=previe
wH3.

» Work-based Learning presentation with Job Service, WSI, Department of Labor, etc. https://www.jobsnd.com/wblwebinar

Parent Resources:
* Process describing sponsorships and consent to parents: https://drive.google.com/file/d/1EZrTOCDSnOrab-
mx49hBhAGwWLWG4GRG1/view?usp=share link

Student Resources:

e Standard ND login information and benefits of Compass:
https://drive.google.com/file/d/1vROiw4aDuNbWukUJyyaph9YkCHOI3TeW /view?usp=share link

» Career awareness activity map (one activity per month, including updating Compass, applying to WBL)
https://docs.google.com/spreadsheets/d/10mHiviOBtEIhn4APWHsZ2MkZItYHWI6ry4/edit?usp=share link&ouid=105986454323372216
836&rtpof=true&sd=true

* Presentation that can be used rolling out Compass to students during a 50 minute period, along with tips and tricks -
https://docs.google.com/presentation/d/19dKAHf8iWjH5I-
BHvgxI8HLNLTnUPTgb/edit?usp=share link&ouid=105986454323372216836&rtpof=true&sd=true



https://www.cte.nd.gov/sites/www/files/documents/WBL/GoldenPathOverviewAndOptions.pdf
https://www.canva.com/design/DAFamOXy7Go/NXoLdwcj0VNgRm2tRAYwUQ/view?utm_content=DAFamOXy7Go&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink&mode=preview
https://www.canva.com/design/DAFamOXy7Go/NXoLdwcj0VNgRm2tRAYwUQ/view?utm_content=DAFamOXy7Go&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink&mode=preview
https://www.canva.com/design/DAFaM7UuL7s/CffDXi21fg7EoGHiFV3E-A/view?utm_content=DAFaM7UuL7s&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink&mode=preview#3
https://www.canva.com/design/DAFaM7UuL7s/CffDXi21fg7EoGHiFV3E-A/view?utm_content=DAFaM7UuL7s&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink&mode=preview#3
https://www.canva.com/design/DAFaM7UuL7s/CffDXi21fg7EoGHiFV3E-A/view?utm_content=DAFaM7UuL7s&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink&mode=preview#3
https://www.jobsnd.com/wblwebinar
https://drive.google.com/file/d/1EZrTOCDSn0rab-mx49hBhAGwLwG4GRG1/view?usp=share_link
https://drive.google.com/file/d/1EZrTOCDSn0rab-mx49hBhAGwLwG4GRG1/view?usp=share_link
https://drive.google.com/file/d/1vROiw4aDuNbWukUJyyqph9YkCHOI3TeW/view?usp=share_link
https://docs.google.com/spreadsheets/d/10mHiviOBtElh4PWHsZ2MkZltYHWI6ry4/edit?usp=share_link&ouid=105986454323372216836&rtpof=true&sd=true
https://docs.google.com/spreadsheets/d/10mHiviOBtElh4PWHsZ2MkZltYHWI6ry4/edit?usp=share_link&ouid=105986454323372216836&rtpof=true&sd=true
https://docs.google.com/presentation/d/19dKAHf8iWjH5l-BHvgxI8HLnLTnUPTgb/edit?usp=share_link&ouid=105986454323372216836&rtpof=true&sd=true
https://docs.google.com/presentation/d/19dKAHf8iWjH5l-BHvgxI8HLnLTnUPTgb/edit?usp=share_link&ouid=105986454323372216836&rtpof=true&sd=true

Success Story — Expanse Electric & August in Williston

WORK-BASED
LEARNING

AT

EXPANSE

Expanse needs Panel Shop Techs

Created a Career Profile and a WBL
Opportunity

August graduates in 2024, wanted
experience

Was a great fit, now August is planning on
attending NDSCS and working for Expanse
Learn more at:
https://goldenpath.net/work-based-
learning-is-a-win-win-for-expanse-
electrical-and-williston-student/
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https://goldenpath.net/work-based-learning-is-a-win-win-for-expanse-electrical-and-williston-student/
https://goldenpath.net/work-based-learning-is-a-win-win-for-expanse-electrical-and-williston-student/
https://goldenpath.net/work-based-learning-is-a-win-win-for-expanse-electrical-and-williston-student/

Curriculum Map

The following Curriculum Map should be used as a default for rolling out to students to increase their usage of the platform and keep them engaged throughout their high school career. Counselors or Administration within the school should tweak these steps to best
fit within their current Work-Based Learning program. Notes are included in each cell to best maximize student usage and provide Compass Administrator guidance in rolling out monthly material.

September

October

MNovember

December

January

February

March

April

May

Stretch Goals

9th

Set up and create
Compass Profile

Pick 3 careers that you are
interested in in the career
exploration section of
Compass. Complete
Journal Entry 1.

Research Holland Codes.
Journal Entry 2.

Favorite your first career
profile. Complete Journal
Entry 3.

Update first half
completed classes. Add
second half classes that

students plan to take

Review Personality Type.
Do you agree with what it
says about you? Why?
Journal Entry 4.

Pick out 3 careers that
your relatives do. Could
you see yourself working
in that career? Journal
Entry 5.

Interview a 2 adults using
the attached form about
their careers. Journal
Emtry 6.

Update second half
classes. Research Work
Based Learning options.
Visit with a teacher or
counselor to see if your
courses match your goals

Login to account once
every 2 weeks

10th

Update your courses for
first half classes that you
are going to take. Visit
with a teacher or
counselor to see if your
courses match your goals

Sign up for a Job or Career
Fair. Journal Entry 7 when
complete.

Reflect on your
experience from the
Career Fair. Journal Entry
8.

Email a professional ata
career that matches with
you. Journal Entry 9.

Update first half
completed classes. Add
second half classes that

students plan to take

Pick 3 careers that you are
still interested in. Reflect
on if they a have changed
from Freshman year.
Journal 10.

Review the differences
between Hard and Soft
Skills. Why do you think
many career experts now
refer to Soft Skills as
Durable Skills instead?
Journal 11.

Review 3 attached
Resumes. Visit with an
adult and view their
resume. Journal 12.

Update second half
classes. Create a Resume
using a template. Visit
with a teacher or
counselor to see if your
courses match your goals

Have 2 Career Exposure

experiences. These can

include things such as

Career Fairs, Field Trips,
or Job Shadows.

11th

Update your courses for
first half classes that you
are going to take. Visit
with a teacher or
counselor to see if your
courses match your goals

Review 3 work-based
learning experiences that
interest you. Contacta
professional in that area.
Journal 13

What skills are important
in the workplace? How
are you gaining them?

Journal 14

Favorite two new Career
Profiles on Compass.
What interests you about
the companies? Journal
15

Update first half
completed classes. Add
second half classes that

you are going to take. Add
your account as
searchable for companies.

Pick 3 careers that you are
still interested in. Reflect
on if they a have changed
from previous years.
Journal 16.

Pick and/or Apply for 3
work-based opportunities
that you may be
interested in. Journal 17

Update resume from
Sophomore year. How
have you increased your
skills in the last year?
Journal 18

Update second half
classes. Sign up for Work-
Based Learning
opportunities for summer
or Senior Year. Visit with a
teacher or counselor to
see if your courses match
your goals

Geta job in your
interested industry - visit
with a business partner

12th

Update your courses for
first half classes that you
are going to take. Review

Sponsorship

Reflect on post-secondary
or workforce options for
next year. Journal 19

Sign up for a college visit
or job shadow. Reflect on
the experience. Journal

Review attached checklist
for tasks to be completed
prior to graduation.

Update first half
completed classes. Add
second half classes that

Pick 3 careers that you are

still interested in. Reflect

on if they a have changed
from previous years.

Reach out to 3 industry
professionals within your
chosen career path. Use

the attached sheet to

Update resume from
Junior year. How have you
increased your skills in

Update second half

classes. Reach out to
potential sponsorship
opportunities. Apply to

Join a work-based
learning company. Discuss
contingency plans with

opportunities on 20 Journal 21 students plan to take guide questions. Journal | the lastyear? Journal 24 . your employer.
Journal 22. positions
Compass. 23
All School
Plan

Event




Materials to get the word out

* Golden Path has generated a series of materials to get employers interested
* Social media templates allow employers to showcase their investment in students

* Branded handouts can be shared with students at events (i.e. career fairs) for students to follow up

You want to build & retain your best team. ,$ What is Compass? Make the most of your What is Compass?
It's time to upgrade Cormpes s innoveive workorce platfor next career fair with
your talent pipeline. 0TS ISR B e e Compass.

Compars slicen you tn et connected nith séudents, sharnfo

“You've tapped all of the traditional models of finding talent and are . m
looking for & new way to bulld your pipeline. Well, we created one. \‘L/

Campany Prafis’
Oppartunizy

Compass Student
Profile St up your comy pany irfo and opportunities on Compass price

0 your nest carear fair o harew Bartter convaraationy with

students sed stay connectsd sfter the svent? Hare's kow: ‘Compam i now pvaiabie =0 sl KD studerts.

Today's high school students will be tomorrow's workforce, Our
system allows yeu to get connected & develop the talent you need.

Let us show you how! Campass is now availsble to all ND students.

4 STEPS TO A SUCCESSFUL CAREER FAIR $> NOW ON COMPASS
GOOSENEDH
i\

|mplement

Find our opportunities & careers on Compass!

COLDEN PATH TO YOUR IDEAL WORKFORCE

ollow these 4 steps our talent pipe

1 Create your free Employer Account in Compass k
hetps:Vbit ly/gps-sign-up

Join the Empl.oyer Connections Database
Located in Compass. Get your company in front of schools across the state - offer to join career fairs, guest speaking, ete

Share Wurk based Laa.rnlng oppar:unltlas in Campass 5&‘
F Stughm act diructiy w i skilbs nass ar your rol.

Createa C-a.rErﬂ r Profile(s) if |Ol}kll'lg fﬁr future workforce

Sharwinfo or enmpmry & rokes, gat e ched with studen

{\ Enosenack
<X |mplement

'—A"' Work-Based Learning (WBL)
. Career Profiles

{7 Sponsorships

Search for "Gooseneck Implement" under
Career Profiles and Work-Based Learning!

i
'ﬁa

Encourage students to follow up after the career fair
Let your pipeline funnel skilled and engaged talent to your company i i SNy, CYr STARN, S VIR S7p/Iniiin o ALy
over time!

Learn more about our careers:

* Service Technician

Laarnmare = wem gelepaih netismglaperar of ai linfafgcldenpach net GOLDEN PATH
Learn more at www.goldenpath.net/employers/ _@_GOLDEN PATH * Ciawrizad sur free Sl ressorcs ot ewa goidenpek nettwbl_whize_paper) SOLUTIONS

SOLUTIONS @ i a o]

Email us at info@goldenpath.net
5 supvert@gooseneckimp.com (@) @gooseneck impiement ([ @Goosenecimplement [ inkedin-comicompary




Resources (Abbreviated Links)

Employer Resources:

* Golden Path Overview and Options on ND CTE website: here

* Half pager for employers to hand out to students: Canva template is here.

* Social posts employers can use on their social media sites. Canva template is here.

* Work-based Learning presentation with Job Service, WSI, Department of Labor, etc. here

Parent Resources:
* Process describing sponsorships and consent to parents: here

Student Resources:
e Standard ND login information and benefits of Compass: here

* Career awareness activity map (one activity per month, including updating Compass, applying to WBL) here

* Presentation that can be used rolling out Compass to students during a 50 minute period, along with tips and
tricks -here
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https://www.cte.nd.gov/sites/www/files/documents/WBL/GoldenPathOverviewAndOptions.pdf
https://www.canva.com/design/DAFamOXy7Go/NXoLdwcj0VNgRm2tRAYwUQ/view?utm_content=DAFamOXy7Go&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink&mode=preview
https://www.canva.com/design/DAFaM7UuL7s/CffDXi21fg7EoGHiFV3E-A/view?utm_content=DAFaM7UuL7s&utm_campaign=designshare&utm_medium=link&utm_source=publishsharelink&mode=preview#3
https://www.jobsnd.com/wblwebinar
https://drive.google.com/file/d/1EZrTOCDSn0rab-mx49hBhAGwLwG4GRG1/view?usp=share_link
https://drive.google.com/file/d/1vROiw4aDuNbWukUJyyqph9YkCHOI3TeW/view?usp=share_link
https://docs.google.com/spreadsheets/d/10mHiviOBtElh4PWHsZ2MkZltYHWI6ry4/edit?usp=share_link&ouid=105986454323372216836&rtpof=true&sd=true
https://docs.google.com/presentation/d/19dKAHf8iWjH5l-BHvgxI8HLnLTnUPTgb/edit?usp=share_link&ouid=105986454323372216836&rtpof=true&sd=true

Appendix Slides




Student Screens




Getting to Compass

Compass is integrated with PowerSchool and can be found in RUReady.

Accessing RUReady.ND.gov:
Accessing RUReady.ND.gov RUReady[\[}}....

Accessing Compass:

EDUCATION & CAREER PLANNING

Go to your school’s PowerSchool Sign In to fwmnmmmsmw ¢ CIICk ”GO to my Compass PrOfIIe”
0 access RUReady:ND.gov —— : * Go to Work-based Learning>>Compass

Sign in to YOUR PowerSchool account. [ - )
= * Go to Career Planning>>Learn About Yourself>>

From the PowerSchool main screen, click on the Applications icon
to access your ND Education Portal. CO m pa SS

3 Welcome, bugs bunny Help  Sign
e H@ PowerSchool SIS

Grades and Attendance

Navigation TALKTOUS | NEEDHELP?

HIGH SCHOOL COLLEGE FINANCIAL AID YOUR
Applicati & RU Ready gov PLANNING PLANNING PLANNING PORTFOLIO a
. = . ¥
Click on the PRICEHONS ose . a
UCA P CA PLAN®

ND Education Portal Link q ND Education Portal ND Education Portal

Click on the RUReady ‘badge’ on the ND Education Portal and then the Q
LAUNCH button to access your account.
m North Dakota

all .
Click on RUReady L} ’E Education Portal cLasses ACTIVITIES
the badge: : ’ o
Click p RUR
F o eady.ND.gov
h . mmlgﬁg y g HOBBIES & INTERESTS PERSONALITY
Launch:  EESEEEEEE Tolounch RUReady N go cick e “launc” buson blow. Tis wilope the appcation  a new ab

(=)

For security reasons, PowerSchool is unable to assist with sign in, password, or other accessibility-related issues.

¢ If you are unable to sign in or are experiencing sign in issues, please contact your school for assistance.




o

Home

Classes

CLASSES

Enter information about the classes
you've taken, how you liked them,
and how you did.

TAKE ME THERE

HOBBIES & INTERESTS

Choose your hobbies and interests.

TAKE ME THERE

= @

P T P T
Activities ohhies
ACTIVITIES oDDIes

TAKE ATOUR NEED HELP?

ACTIVITIES

Select activities that you've
participated in, both in and out of

school.

TAKE ME THERE

PERSONALITY

Do a personality assessment.

TAKE ME THERE

16



Complete Your Profile & Check Your Progress

* To find your class transcript, go the ND Education Portal

and “Your Transcript”.
* You don’t need to get to 100% complete

CLASSES

Enter the classes you've taken since your freshman year of high school.

OVERALL PROGRESS

SUBJECT CLASS NAME
SAMPLE SAMPLE CLASS

ART CERAMICS & SCULPTUREI

ART DRAWING & PAINTING |

ART DRAWING & PAINTING II
HEALTH MEDICAL RELATED CAREERS
HEALTH MEDICAL RELATED CAREERS II
ENGLISH HONORS ENGLISH 10
SCIENCE CHEMISTRY
SCIENCE BIOLOGY
HEALTH CTE INTERNSHIP (MEDICAL CAREERS)
HEALTH MEDICAL RELATED CAREERS Il
HEALTH CERTIFIED NURSING ASSISTANT (CAN)
TRADES ROBOTICS

GRADE

TAKEN

10
9
9
10
1"
12
10
10

10

1

12

DISLIKE OR LIKE

QOO
QLY
QLW
(XTI
@0
@0

LT
et

¢

OO
QOO
CCR] T
@0
QU
(L)

[®

@.

@ ADD NE

:g:" l_z'j: ADD COMMENTS
B | FOUND THIS CLASS INTERES
B Loved the project we d
B
B

A This was my first exposure

My Overall Progress X

See below for your overall progress and also your progress in each section of Compass, including
classes, activities, hobbies, and personality. Click on each part of the graph to see which fields are
uncompleted and suggestions on how to get to 100%!

Activities
Completed: 100%

Classes
Completed: 41%

86%

Total Progress

Hobbies
Completed: 100%

Personality
Completed: 100%

STAGE:

SPONSORSHIP

We know enough about you to recommend you to employers if you are interested in a
sponsorship. Check the Results page and Current Opportunities to see what matches your
profile and see if there's an opportunity for a sponsorship!

A Loved it
B Always pretty good at wri
L Not super into it.
C
A
A
A LOVED THIS.

17




ook at Your Results & Searc

* Holland Scores

e Suggested Careers

e Career Profiles

 Work Based Learning Opportunities
* Events

HOLLAND SCORES

See what skills your information says about you.

YOUR HOLLAND SCORES @
CAREER PROFILES

EXPLORE CAREERS
WORK-BASED LEARNING

EVENTS

Realistic Investigative Artistic Social Enterprising

0

@casses @ Acivities () Hobbies

Conventional

h Opportunities

Learn About Local Opportunities with Local Employers

<$50 LUTIONS

See specific careers that companies want to get in front of you.

GOLDEN PATH

YOUR HOLLAND SCORES  ©

HOME CLASSES ACTIVITIES HOBBIES PERSONALTY [=Er & [&

CAREER PROFILES

PROCESS SUPPORT ENGINEER MARVIN DENTAL HYGIENIST 7N
SUGGESTED CAREERS MARVIN WINDOWS LEGENDARY SMILES Rz
\: FARGO, ND 'WATFORD CITY, ND
CAREER PROFILES @

WORK-BASED LEARNING

BACHELOR'S DEGREE V4V

ASSOCIATE'S DEGREE 2
G: INFORMATION ONLY PONSORSHIP @

FIT FOR YOU

B oo mouso T Bl
EVENTS
SOFTWARE ENGINEER CES ENGINEER
MICROSOFT MICROSOFT
Q, search
S 0 ARGO, ND ocC N: FARGO, ND
BACHELOR'S DEGREE BACHELOR'S DEGREE
NG: INFORMATION ONLY Q/ O NFORMATION ONLY Qy O
FIT
T g e T
SCHOOLING “+
INDUSTRY + SERVICE TECHNICIAN S WELDER < Bohcat
LOCATION —+ GOOSENECK IMPLEMENT BOBCAT
DISTANCE + MINOT, ND (MULTIPLE)
OFFERING + ASSOCIATE'S DEGREE Q/ @ IGH SCHOOL DIPLOMA/GED Q/ @

INFORMATION ONLY G: AVAILABLE NOW

Explore Generic Careers

YOUR HOLLAND SCORES

CAREER PROFILES

EXPLORE CAREERS

WORK-BASED LEARNING

EVENTS

EXPLORE CAREERS

See directions below to explore careers

You can use your Holland Codes from Compass to see generic careers that you're a fit for. You can see
careers with actual employers by clicking on "Career Profiles".

Click the button below to Explore Careers in RUReady. Choose "Interests” as your search criteria and
enter your top 2 Holland Codes listed below. See what careers you might be a good fit for!

YOUR TOP HOLLAND CODES
1. Realistic
2. Conventional

CLICK HERE TO GO XPLORE CAREERS"™
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Employers Create Accounts, Offer WBL & Career Profiles

 Employers get a login to Compass & create their landing page

e Joining the Connections Database shares contact info & career exposure activities to selected schools

* Creating Work-Based Learning opportunities allows employers to connect with specific students

e Building Career Profiles allow employers to market careers, how to get there, and offer potential sponsorships
* Connections Database & WBL free, fees for Career Profiles vary

Employer Landing Page Connections Database

EMPLOYER PROFILE JOIN OUR EMPLOYER CONNECTIONS DATABASE

Golden Path Solutions By joining our employer connections database, your contact information and opportunities

1854 NDSU Research Circle N, Fargo, ND, 58102 GO LDEN pATH you're willing to offer students will be available for counselors using Compass. They'll be able to

Industry: Technology contact you with opportunities to get you in front of their students!

(701) 866-2620 SOLUTIONS

Select the schools where you'd like to offer your experiences and opportunities:
— Schools*

All Schools €

Company Overview: We help students plan for the future, and employers develop their future workforce. Select the experiences you have interest in offering to students:

#of Empl.oyees: 10 Contact: patrick Mineer - g* Career Fair - Your organization would participate in a traditional, in-person career fair
Founded in: 2019 Title: CEO D (potentially with other employers) at a specific location
Successful Employee: Ability to learn, understand our different  gm;j|- patrick@goldenpath.net
audiences, and be open to creative Phone: (701) 866-2620 Virtual Career Fair - Your crganization would participate in a virtual career fair (potentially
solutions. Address: 1854 NDSU Research Circle N, Fargo, ND, 58102 with other employers) over Zoom, Teams, etc. with a group of students
Why work here: Innovative, transformational, and unique.
Focused on solving problems and making Guest Speaker - Someone from your organization would come speak to a group of students
connections. about your industry, your company, etc.

Careers Employed: D Field Trip - A group of students would be able to come to your facility, tour your location,

talk to some workers, or have some other on-site experience.

° EMPLOYER CONTACT LIST Informational Interviews - Similar to a One-Time meeting, but the content is a little more
D formal and driven by the student, with the student able to ask questions about you, your
Name Email Type Status Action role, etc.
M Job Shadow - A student would spend time walking around with an employee learning about
Patrick Mineer patrick@goldenpath.net Primary Contact W Fulfilled / EDIT z

U1 IR CANCEL

20




Work-Based Learning

 WBL allows for a specific experience with a small number of students to get exposure to your company
* You can choose schools to share opportunities with
* Great to create deliberate connections with a small number of students

Employers Create WBL Opportunity,
choosing what schools to share with and
what skills to look for.

e At Completion, Student

e Students apply to opportunities
Reflects, Employer Evaluates

£+ Experience Details
© Work-Based Learning Opportunities D

Basic Information
Matching Opportunities | vies o

Experiencetype  Internship

Title KLG Test Wednesday
EDIT OPPORTUNITY B save  copy
Boarding konael sssissant T T e —— Warshouse asslstant
Status Not Started In Progress
Organization Name* Logo Image . e PR [
Golden Path Solutions 0 vume i R i PR
= = Organization
Name of Opportunity*
Marketing Internship @ | opportunity Images Name  KLGEngineering
City/Town  Fargo
[ [ compon
P —
Select Contact for Opportunity Video URL State  North Dakota
con e s i | Contact name Billy AustinKLG1
Patrick Mineer ttps:// "Be More Colorful" URL
Phone number (701) 111-1111

2 «a=» & B «<=»
Contact Email* . " N "

Office assistant ek e P Email billyaustin3334+KLG1@gmail.com
patrick@goldenpath.net ttps:// Useful Opportunity Urls T e . S

S . - form forme
N = oo et v N — . [Rp—
N . - - = Evaluation
Internship
Student [5] crace School Experience Organization
HannadeBoer = 12th Grade Century High School KLG Test KLG Engineering
Wednesday
Overview of Opportunity*
Spend 2 months working with Golden Path Solutions on a variety of things, including marketing Applications
activities, employer outreach, and helping us craft the student marketing plan.
-~ - Section 1
i Act as a Responsible and Contributing Citizen and Employee
PUBLISH TO SCHOOLS
~ Schools* Career-ready individuals understand the obligations and responsibilities of being a member of a community, and they demonstrate this
. RELATED CAREERS oy understanding every day through their interactions with others. They are conscientious of the impacts of their decisions on others and the
North High School (undefined, undefine... @ ~ = ity avsspras o= environment around them. They think about the near-term and long-term consequences of their actions and seek to act in ways that contrit

West Fargo High School (undefined, un... @

] o

to the betterment of their teams, families, community, and workplace. They are reliable and consistent in going beyond the minimum

appropriate appearance

Office Clerks, General X expectation and i participating in activiies that serve the greater good.

South High School (undefined, undefine... [x]

Fargo Davies High School (undefined, u... € . Conduct self in a respectable, appropriate manner with proper appearance.
Marketing Managers X Keyword(s): Appropriate appearance and behavior.

appropriate appearance appropriate appearance

Exceeds Meets Approaching Not Yet Reached
. ) . Competency Competency Competency Competency
West Fargo Sheyenne High School (und... € Sales Representatives of Servi X Demanstrates Demonstrates Attempts to demonstate Does not demonstrate

sppropriate appearance

and behavior in various and behavior. Acts. and behavior. or behavior. Often does
settings. Always acts respectfully towards. Occasionally acts ot act respectiully
respectfully towards respectfully towards towards others

others others
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ﬂ Welcome, Julie Hersch
RUR?ad?mf Professional Center Ml orth Dakots Career Resource Network

Students & Groups Reports Resources Communication Colleges & Applications Work-Based Learning Administration

B Organizations Q@ Opportunities Y Applications % BEvaluations

Bl Organizations

Filter | £ Reset

Results + Add

Last
Organization Name City/Town Participation Interests Career Cluster Opportunities L.lps-;::lated Status Action
Career Fair
Guest Speaker
Informational Interview
A d Drai b Shad
o vEncEd Hrainags Buxton Jo s D_w Manufacturing Mo Apr 10, 2023 Meeds Review
Systems Mentorship

School-based
Enterprise/Projec
YWirtual Career Fair

2023 North Dakota Career & Technical Education

Professional Development Conference




a Welcome, Julie Hersch
ir Morth Dakota Career Resource Metwork

RUREﬁd?mw Professional Center

Students & Groups Reports Resources Communication Colleges & Applications Work-Based Learning Administration

B Organizations @ Opportunities I Applications  Evaluations

@ Opportunities

Filter | : Reset

_ Organization _ Mumber of Application Last _
Opportunity Name Name City/Town Type T Due Date Updated Status Action
A b F RDO Equi t
o FCESS SHrTUErE quipmen Bismarck Internship 2 Sep 1, 2023 Jlan 17, 2023 MNeeds Review B Details
Service Intern Co.

2023 North Dakota Career & Technical Education

Professional Development Conference




Professional Center Screenshots

Two ways to find the Compass Profile:

* For yourself: Use the companion account in RUReady, click on Compass Profile

* For your student:
* Go to Students & Groups
* Find the student you are looking for
* Go to Career Planning>>All About You

e Scroll down to the Compass Profile and open

For yourself:

RUReady[N\[5}

<o Professional Center

EDUCATION & CAREER PLANNING

Students & Groups

Reports Resources Communication Colleges & Applications

Work-Based Learning

Students & Groups

Find individuals, define groups of students and manage your groups.

Students & Groups >

Reports

Create reports showing site usage, assessment results and outcomes.

A Welcome, Patrick Mineer
Tl North Dakota (CRN Training District)

Administration

School Account

RUReady[\[5} ...

EDUCATION & CAREER PLANNING

View RUReadyND from a student, adult, or
parent's perspective.

@ Companion Account

it

For your student:

Students & Groups Reports Resources

% View Student Portfolio

Portfolio For - Bateman, Susan

Career Planning — Index Page

Career Plans »

Focus Career Cluster

Career Cluster Survey

Saved Career Clusters and Career Pathways
Saved Careers

Career Finder

Career Work History Searches

Career Plan Builder

Entrepreneurial Checklist

Getting Ready for Work »
* Resume Builder
* Cover Letter Creator
* Job Interview Practice
* Thank-you Letters

Work Experiences >

Communication

Colleges & Applications

Work-Based Learning Administration

Click on “All
About You”,
then scroll

Index Career Planning High School Planning  College Planning  Financial Ai

down to
Compass
Your Skills > Pr‘Ofl |e
* Basic Skills Survey
¢ General Workplace Skills
* Transferable Skills Checklist
o

All About You »

Early Skills

Interest Profiler
Work Values Sorter

Ability Profiler

AchieveWORKS Personality
AchieveWORKS Learning & Productivity
ASVAB

AchieveWORKS Intelligences
AchieveWORKS Skills

Compass Profile



Career Experiences as part of Choice Ready

NORTH DAKOTA CHOICE READY

The North Dakota CHOICE READY framework is a tool to assist educators to ensure all students successfully depart high school
possessing the ESSENTIAL SKILLS necessary to be ready for life. The journey begins by ensuring students leave having the ESSENTIAL SKILLS to be successful for
whichever path they choose. Students shall then strive to be POST-SECONDARY READY, WORFORCE READY, and/or MILITARY READY.

ESSENTIAL SKILLS
A

Earn a Morth Dakota high school diploma

Complete a 9-week Career Education Course/Individual Counseling (15.1-21-18), Financial Literacy (15.1-21-21), and pass ND Civics Test (15.1-21-27) and four or more additional

indicators:

¥ 25 hours of Community Service

W 95% Attendance (not counting school related absences)
W Career Exploration Experience

“ Two or more years in organized Co-Curricular Activities

™ Two or more years in organized Extra-Curricular Activities

W Successfully complete a Capstone Project
W Successfully complete an on-line learning course
W Demonstrate competency in 21st Century Skills

Students shall then complete two or more of the CHOICE READY components below.

.
|11l POST-SECONDARY READY

Complete a Four-Year Rolling Career Plan, and
earn a 2.8 GPA or greater, and
complete one academic indicator set below:

ACT / SAT minimum or subsection scores:

ACTEnglish—18 — gaT Reading/Writing—480
ACTReading—=22  ¢xT Math—530
ACT Math—21

ACT Science—23
or

Two or more additional indicators:

= Advanced Placement Course (A, B, or C) (4, 3, or 2)

m Dual Credit Course (English or Math) (A, B, or C) or (4, 3,0r 2)

W Algebrall (A, B, or C)or (4, 3, 0r 2)

W Advanced Placement Exam (3+)

winternational Baccalaureate Exam (4+)

m3.0 GPA in core course requirement for NDUS admission
W CREAM (Eng./Math) Course (70% or greater)

0 WORKFORCE READY

Complete a Four-Year Rolling Career Plan, and
complete two or more additional indicators:

W Complete three CTE courses or more (A, B, or C) or (4, 3, or 2)

m Complete Career Ready Practices (3.0)

m Dual Credit Course (A, B, orC) or (4, 3, or 2)

= WorkKeys (Gold or Silver)

" Technical Assessment / Industry Credential

= Workplace Learning Experience (40 hrs.)

M Work-based Learning Experience (Perkins V) (40 hrs.)

1 CREAM (Eng./Math) Course (70% or greater)

= NDSA (Reading/Math) Level 3 or greater or (ACT for
Accountability: English 19/Mathematics 22)

7
y _¢] MILITARY READY

Complete a Four-Year Rolling Career Plan,

ASVAB score of 31 or greater (as determined by
branch), or acceptance into the military.

Quality Citizenship (No Expulsions/Suspensions),
Physically Fit (Students who have successfully
completed required PE courses (A, B, or C) or (4, 3, or 2)

Complete two or more additional indicators from
the Post-Secondary or Workforce options.

e Career Exploration
* Workplace Learning
* Work-based learning

GOLDEN PATH
SOLUTIOI?GS



Opportunities to Connect Students to Real-World Experiences

Career Exposure Options Career Engagement Options (WBL)
e (Career Fairs e Cooperative Work Experiences

e Virtual Career Fairs e Internships

e Guest Speaking e Apprenticeships

e Field Trips e Mentorships

e Informational Interviews e Practicums

e Job Shadows e School-Based Enterprises/Simulations

e C(Career & Technical Student Organizations
e Service Learning
e Part-time or summer jobs

GOLDEN PATH
@SOLUTIOI*;S



The Future ND Solution for Work-Based Learning

* RUReady.ND.gov building a WBL module in conjunction with NDCTE and GPS
* Golden Path will feed employer information into RUReady

* Workflows will be introduced for counselors to approve opportunities, collect &
approve applications, and request evaluations for Choice Ready reporting

* Employer connections database helps teachers/counselors find employers willing to offer experiences
* Golden Path’s Compass assessment tool embedded in RUReady, helps match skills to opportunities
* No cost to individual schools in North Dakota

* Planned to be complete in fall of 2022

Compass Assessment in RUReady.nd.gov WBL Opportunities in RUReady.nd.gov Employee Landing Page Connections Database
° Work-Based Learning Opportunities \\HE
Matching Opportunities | view i
(] e €
| . .

+ | [ e | | M=
o (@D

. e e E a

mmmmmmm




Incorporating into Curriculum

 Complement existing content with a guest speaker
* Encourage a student to learn more through an informational interview

* Encourage student to read career profiles or apply for a cooperative work-experience,
internship, apprenticeship, etc.

e Partner with an employer on an opportunity for practicum, school-based
enterprise/simulation*

* Find employers willing to offer these experiences through the Connections Database

* Definitions:

* Practicum: Employer mentors and/or coach a student through a very focused path of study
related to a specific industry or career that will count towards that student's graduation.

* School-based Enterprise/Simulation: Employer works with school or teacher to provide an in-
depth classroom project or simulation intended to provide real-world scenarios related to a
specific industry in an educational setting.

e Career & Technical Student Organization: You would like to participate in or create an GOLDEN PATH

opportunity for students to participate in an activity, event, or competition related to a specific
industry (similar to DECA or similar organization) SO LUTIONS
29



The Benefits

Collaboration with industry helps student develop knowledge & skills they need.

Student engagement is higher.

* “WBL has been found to help students apply and extend classroom learning, increase motivation
and understanding, explore careers, and develop critical understanding of the work environment”
(National Research Center for Career & Technical Education)

* According to the University of Wisconsin’s Center on Education and Work, over 75% of participating
students enroll in postsecondary education, with more than a 60% completion rate. Furthermore,
almost all participating employers say they would recommend it to others (Symonds et al, 2011).

Could lead to alternative paths to school credit (“Learn Everywhere” — HB1478)
Perkins V grant dollars for qualifying experiences
Choice Ready reporting

GOLDEN PATH
@SOLUTIOI‘?OS



Compass Helps Students Learn About Careers

e Students learn about your company, your positions, and any sponsorships. @ GOLDEN PATH
e Useful forimmediate recruiting or awareness for future hiring. WGCO Belting, nc.
e Links provided to profile and any other promotional material (i.e. videos) The Production Worker with WCCO Belting

Who is WCCO Belting?

'WCCO founder, Ed Shorma, was the son of immigrants and a farm boy who found himself on the world
stage. He had a remarkable ability to establish a vision and work tirelessly to attain it. What was more
impressive, however, was his way of inspiring other men and women with his drive and ambition so
deeply that they, too, dedicated their lives in support of reaching the goals he set. This loyalty,
combined with Ed’s work ethic, helped him expand the family business into eight separate businesses
and over one-thousand employees. This earned him the title of 1982 Small Business Person of the Year,

C U R R E N I O P P O R I U N I I I Ef a Small Business Administration award presented to him by President Ronald Reagan.

Fast forward to today. WCCO Belting has the process of turning raw rubber and fabric into products
their customers need down to a science. They produce belts that are used across numerous industries

See Speciﬂc careers that Companies want to get in front Of you_ from agriculture to construction to manufacturing. Equipment using WCCO belts range from tractors to

conveyers to balers. Their belts are specially designed to carry specific things like grain, rocks, packages,
wood, recycled products, just to name a few examples. Each belt is custom made and made exactly how
the customer needs them. WCCO Belting is one of the largest employers in the area, distributing
products literally across the world and named as one of the area’s best places to work!

YOUR HOLLAND SCORES  © DIESEL TECHNICIAN GENERAL MACHINIST ¥ Bobeat
GENERAL EQUIPMENT DOOSAN BOBCAT

SUGGESTED CAREERS @

OCATION: WAHPETON, ND

\SSOCIATE'S DEGREE

: INFORMATION ONLY O

CURRENT OPPORTUNITIES @

B MoreINFO BN VIDEO gty K WMORE INFO FIHEORYO:
WORK-BASED LEARNING - © : Gtk Rt NOT YET 7 = MNOT YET An employee on the production line WCCO Belting’s facility in Wahpeton
s e EXTRA GANG AL PRODUCTION WORKER L © YouTube —
MINN-DAK FARMER'S 8. wecosELTING
FARMERS

VPERATIVE s sl ot

COOPERATIVE ; IN: WAHPETON. ND Picture in picture Ve
: HIGH SCHOOL DIPLOMA/GED O
MNG: AVAILABLE NOW

BOOOO000OCOg

DRAYTON, ND

: WAHPETON, ND
HIGH SCHOOL DIPLOMA/GED '
G: AVAILABLE NOW

[T

EAST GRAND FORKS, MN

FARGO, ND
FIT FOR YOU:
K more InNFO B VIDEO —

FIT FOR YOU:

I,

GWINNER, ND

HILLSBORO, ND
LITCHFIELD, MN
MOORHEAD, MN

WAHPETON, ND

40-Year Employee Surprised with Corvette



Employers Add Work-Based Learning Opportunities

* Each employer has a login to Compass
* Employers can join the Connections database so contact information is available to school counselors

 Employers can also create Work-Based Learning opportunities at no charge, helping students learn and
potentially earn school credits

Connections Database (recommended for ALL employers) Creating a new Work-Based Learning Opportunity

JOIN OUR EMPLOYER CONNECTIONS DATABASE X
By joining our employer connections database, your contact information and opportunities you're CREATE A NEW OPPORTUNITY B save > SUBMIT X
willing to offer students will be available for counselors using Compass. They'll be able to contact
you with opportunities to get you in front of their students! OPPORTUNITY DESCRIPTION ADDITIONAL RESOURCES
. More Information Resource
Select the experiences you have interest in offering to students: [~ Type of Opportunity
Work-based Learning - O An External URL

Career Fair - Your organization would participate in a traditional, in-person career fair

O (potentially with other employers) at a specific location - : . O A PDF or other document
— Organization Name* Logo Image

0 Virtual Career Fair - Your organization would participate in a virtual career fair (potentially with WCCO Belting

other employers) over Zoom, Teams, etc. with a group of students ﬂ]J 0 X

~ Name of Opportunity* (

Guest Speaker - Someone from your organization would come speak to a group of students . . i
(] PEgl NORL RS B BLeER Cooperative Work Experience @ | Opportunity Images

about your industry, your company, etc.
0 Field Trip - A group of students would be able to come to your facility, tour your location, talk [~ Contact Name* ]

to some workers, or have some other on-site experience. John Smith httpS:// Video URL

Informational Interviews - Similar to a One-Time meeting, but the content is a little more  Contact Email* .
[0 formal and driven by the student, with the student able to ask questions about you, your role, X B

etc. john@hotmail.com https:// Useful Opportunity Urls [+)
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