


Agenda

• Overview of Golden Path Solutions and Compass

• The Golden Path methodology

• Highlights of Compass
• The student experience

• The educator experience

• The employer experience

• Other features – Career Profiles, Work-based Learning, Job Shadows  

• Hands on exercise 
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Who is Golden Path Solutions? 

• Golden Path is a connections company for schools, employers, communities and students

• Goals:
• Provide a system to both capture a student’s 4-year rolling plan, meeting Choice Ready requirements

• Give students a tool to understand their skills & potential career fits

• Match students to employers through interests (using Holland Codes and ONET)

• Allow employers and schools to easily and systematically connect 

• Highlight colleges, college programs, and employer relationships

• Facilitate work-based learning, job shadowing and event management processes  

• Done through our web application Compass, embedded in RUReady.ND.gov 

• 18,000 active ND student accounts, >600 employers, 800+ WBL experiences, >1200 school professionals 

• Available to all high schools and middle schools in North Dakota, also all colleges within the NDUS 

• Partnership strategy includes communities, chambers, EDCs, state and local government 

3



Following Along 

If you want to follow along as a student, 
log into the Pro Center and launch the 
demo account.
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If you want to follow along as an 
administrator, log into the Pro Center, go 
to Work-based Learning and launch the 
Compass Console. 



How Does Compass Work?

Employers 
Schools & Students

Post-Secondary 
Institutions Communities/

Associations 

Who logs Into Compass?
• High school & middle school students
• School administrators 
• Employers 
• Community & College Leaders 
• College students & adults (optional)

Compass matches employers & students
through skills, activities, classes, hobbies, etc.



Awareness

Career Exposure

Career Engagement Career

Students learn about 
careers at companies 

through Compass Career 
Profiles 

Companies join Connections 
Database to facilitate student 
exposure through field trips, 

career fairs, guest speaking, etc.

Students gain experience 
and see if they are a good 
fit through Work-Based 

Learning (WBL)

• On graduation, students have a 
much better sense of direction

• Students & employers know each-
other, leading to employment or 
sponsorships

• Connecting employers & students throughout high school helps both prepare for future
• Work-Based Learning builds relationships and familiarity
• Compass Career Profiles drive awareness
• Both lead to potential longer-term relationships and better 

outcomes after graduation

The Student Journey to a Career
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Getting to Compass as a Student 

On the RUReady.ND.gov home page, click “Go to your Compass Profile”



Students Enter High School Experiences
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• Compass focuses on classes, activities, and hobbies – actual experiences that a student has
• What a student enters determines Holland Codes, used to match students to opportunities 
• Compass can serve as the 4-year rolling plan, updating only once/year
• Each experience is associated with Holland Codes, used to identify interests



Example of the Class List
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• Class list can be used for 4-year rolling plan
• Also used to help identify Holland Codes & match students to careers
• Each item contributes to a student’s Holland Codes
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Students are matched to opportunities
• The student’s Compass Profile is converted to Holland Codes
• Used to match a student to Career Profiles, employers, WBL, college programs, events
• The user can filter and see what Sponsorship opportunities exist, search by industry, reach out, etc.
• Students can start with an employer and learn more about their culture, pictures, videos or go to Career Profiles
• GPS suggests student favoriting opportunities they care about



Career Profiles – Highlighting Specific Opportunities 
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• Career Profiles define a specific opportunity that an employer wants a student to know about. 
• Includes a day-in-the-life, career paths, salary, videos, pictures, etc. 
• Can be used to promote incentives (sponsorships, apprenticeships).
• Profiles can be shared without a login.  
• Some opportunities require post-secondary degrees, some don’t.  



Students Can Also Learn About Post-Secondary Programs
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• Colleges highlight their  organization, their programs, employer relationships, and employer 
sponsorship opportunities for high school students

• Soon, all 11 North Dakota University System colleges and Tribal Schools will be in Compass
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School Administration Tools

• Employer information, work-based learning opportunities, applications and evaluations are visible under the Pro 
Center>>Work-based Learning 

• Additional functionality is available in the Compass Console (launched by Work-based Learning>>Compass Console)



14

Viewing Your Student Data
• All students are loaded into Compass from RUReady.ND.gov and Powerschool.
• Under “My Students”, you can see Holland Codes, profile completion %, last login
• Search for student information – a name, ND ID, or students that have a class or hobby on their profile
• Export data for the 4-year rolling plan 
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The Employer Connections Database
• The Employer Connections Database is a list of all employers that have opted to share information with the school
• Schools can drill into each employer and see offerings, overviews, careers
• Employer contact information is provided
• Schools can create employer accounts and invite employers to them (click “Add Employer”) 
• Schools can create Events and publish to employers (click “My Employers” >> “Add Employer Event”)



Educator Tools – Career Profiles, Lesson Plans, and Activity Map
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• Accessed under Career Exploration 

• Find all of our Career Profiles available to you that can be shared with students or staff

• Lesson plans and activity maps are available for you to use around Compass Profile, Careers, etc. 



Modifying the Class List
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• You as an administrator can manage your school’s course list, including:
• Adding new classes

• Renaming classes

• Deactivating or activating classes

• Adding credits 

• Accessed through the Compass Console

• Initial Class Lists are pre-populated using a PowerSchool export

• School courses are all mapped to the Master State Course List using MIS03 Codes

• Access our online course in the ND Education Hub:  “Managing the 4-year rolling plan in Compass by 
Golden Path Solutions”



Work-based Learning - High Level Workflow

18

Work-Based Learning Opportunities Created

• Includes Connections DB, WBL, & Career Profiles

• Employers create in Compass, sent to Pro User

• Pro User can also create just for their school

• Once approved, opportunities are visible for students

1
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Students Learn About Skills & Opportunities

• Students update Compass with classes, activities, hobbies 

• Students browse and are matched with opportunities

• Can learn more about companies, careers, and WBL 
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Students apply to & participate in WBL opportunities

• Students apply, Pro User approves

• Applications shared with employer for approval

• Agreements can be sent out and electronic signatures 

• Upon acceptance, a WBL Experience is created, hours logged

• Pro User can initiative evaluations during or at end 
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WBL Completed

• Students reflect on experience 

• Evaluations driven with employers

• Choice Ready Reporting 
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Work-based Learning & Job Shadow Management Process
• Opportunities come from organizations and are approved for a school
• Students apply through Compass, applications are reviewed by the school and approved
• Agreements (training agreements, site visits) can be tracked & signed electronically
• Time can be tracked on the desktop and mobile app, approved by employer or school
• Reflection questions allow for evaluations and student feedback 



20

Advanced Work-based Learning - Agreements
• Agreements can be tied to employers, WBL applications, or Job Shadows
• Workflows help manage the order of signing, and reviewing employer agreements 
• Emails can include organization contacts, students, parents, and school professionals and custom signers
• Additional fields and/or comments can be added to the agreement section

Electronic Signature Tracking: Setting up a new agreement workflow: 



Publishing Events to Employers  
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• Send events like Career Fairs, speaking engagements, mock interviews to employers
• Select employers by name, radius of a zip code, by industry or career cluster 
• Employers receive email notifications with links to your website/registration pages
• Accessed in the Compass Console>>My Employers>>Create Employer Event 
• Phase 2:  Employers can register in Compass

Event setup page: 

Select Employers by Name: 

Select by industry, career cluster, or distance
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Job Shadow Scheduling 
• Students can add employers to a list of Job Shadows they’d like to request, including stack-ranking.
• Employers shown are ones who selected Job Shadow as a Connection.  Students can add their own employer.
• School can approve or reject requests.  Approved requests sent to employers for offers and scheduling.
• Date and time is agreed upon, student is sent an invite and school can track schedules

Student 
screens 

School 
screens 



Building the Ecosystem -Getting the Word Out

• Utilize GPS Canva templates and bring to career fairs

• Get on social media and share opportunities

• Provide graphics for school screens 

• Work with your local school on activities and events
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Driving Local and Statewide Partnerships
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• Driving partnerships helps 
drive scale, awareness, and 
stickiness

• Partnerships include
• ND Department of Career & Tech 

Ed

• ND Department of Public 
Instruction

• FMWF Chamber & GFMEDC

• Detroit Lakes Chamber

• Workforce Safety & Insurance

• Job Service

• Department of Commerce

• Greater ND Chamber

https://www.ndchamber.com/events/details/policy-outlook-work-based-learning-330
https://www.ndchamber.com/events/details/policy-outlook-work-based-learning-330
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