
Agenda

• Updates

• Focus areas

• What’s coming



Updates

• Footprint 
• Close to 750 employers

• 20,000 student accounts

• Almost 1000 published WBL opportunities since inception

• >1500 school professionals receiving notifications

• 11 NDUS colleges (talking to 5 tribal schools) 

• Seeing more interest from students wanting to be introduced to employers 

• New functionality
• Job Shadows

• Ability for educators to create employer accounts and WBL opportunities

• Event publishing to employers

• Program of Study enrollment/tracking 

• Expansion of Compass to NDUS schools & tribal colleges (grant with MHEC)

• Established a partnership with the Fargo Moorhead West Fargo Chamber, 
using as a model for other communities 



Overview of the MHEC/NDUS Grant
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• MHEC = Midwest Higher Education Compact

• Each college will be able to promote themselves to students

• Includes the college, degree offerings, employer relationships and amenities 

• Employer relationships between colleges will be showcased

• Could include curriculum partnerships, ND Career Builders, scholarships, etc.

• The student’s K12 profile information will follow them into college

• Compass’ employer database, Career Profiles, and WBL opportunities will be available to colleges 

• Employers will be able to select what they share with K12 and college in one system

• Colleges can use Compass to manage WBL, electronic agreements, job shadows, events if desired

• Functionality will be built to help recruiting identify specific schools and grades to focus on

• Are looking to add the 5 tribal schools  

• Grant will cover activities through the 2027-2028 school year



Focus Areas

• Usability – How do we make Compass easier to use?
• Student advisory group

• Educator focus groups/surveys

• Please provide any suggestions that you have

• Communication – How do we get the word out? 
• Parent/student communications

• Employer communications/best practices

• Training – Quick start guides, short videos 

• More chamber partnerships to drive employer engagement 



What’s coming

• User experience improvements 

• Functionality
• Quick employer create option 

• Incorporating the new Career Cluster framework

• Student analytics leveraging 4-year plan data

• Event registration for employers 

• Easier ways for employers to connect with high school students or college students (or both)

• Cluster focused pages in partnership with XAP (RUReady) and Be More Colorful 

• How Compass will work with Infinite Campus for the 4-year plan

• Roadmap for students from middle school>>high school>>post-secondary



Following up 

• Contact Patrick at patrick@goldenpath.net, 701-866-2620

• Join our newsletter/contact information at https://goldenpath.net/contact/

• Check out our blog at https://goldenpath.net/news-blog/.  Includes:
• Newsletters

• Employer best practices

• Success stories

• New feature updates

• Events 

• Provide feedback, students for our advisory group, etc. 
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Job Shadow Scheduling 
• Students can add employers to a list of Job Shadows they’d like to request, including stack-ranking.
• Employers shown are ones who selected Job Shadow as a Connection.  Students can add their own employer.
• School can approve or reject requests.  Approved requests sent to employers for offers and scheduling.
• Date and time is agreed upon, student is sent an invite and school can track schedules

Student 
screens 

School 
screens 



Example #1:  Marketing colleges to high school students
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• Colleges highlights their organization, their programs, employer relationships, and employer 
sponsorship opportunities for high school students

• Information can be shared without a login 

Postsecondary Administrator View 

Student View:
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Example #2:  Colleges using Compass for their own students 
• When colleges are set up as a post-secondary institution, they have access to school admin features

• Features include work-based learning management, profile management, ability to create and invite 
employers to your page, document management, job shadows, event publishing, etc. 

• Marketing templates shared with colleges for awareness/adoption

School Admin Home Screen Student Facing Flier Employer Facing Flier
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Advanced Work-based Learning - Agreements
• Agreements can be tied to employers, WBL applications, or Job Shadows
• Workflows help manage the order of signing, and reviewing employer agreements 
• Emails can include organization contacts, students, parents, and school professionals and custom signers
• Additional fields and/or comments can be added to the agreement section

Electronic Signature Tracking: Setting up a new agreement workflow: 



Publishing Events to Employers  
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• Send events like Career Fairs, speaking engagements, mock interviews to employers
• Select employers by name, radius of a zip code, by industry or career cluster 
• Employers receive email notifications with links to your website/registration pages
• Accessed in the Compass Console>>My Employers>>Create Employer Event 
• Phase 2:  Employers can register in Compass

Event setup page: 

Select Employers by Name: 

Select by industry, career cluster, or distance



Educator Tools – Career Profiles, Lesson Plans, and Activity Map
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• Accessed by Compass>>Career Exploration 

• Find all of our Career Profiles available to educators that can be shared with students or staff

• Lesson plans and activity maps are available for use around Compass Profile, Careers, etc. 
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